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Minimum Wages Revisions 

 
The Maharashtra Minimum Wages Notification 
 
The Government of Maharashtra vide Notification No. Sr.Gr.V/K.V.A/V.B/2024(2)/Kayo-10 has revised 
minimum wages effective from 1st July 2024. Please refer to the below table for the revised minimum 
wages and notification appended herewith for more details. 
 

State: Maharashtra 
Effective Date: 01/07/2024 

Nature of Employment: Shops & Establishment 
  

     

Class of 
Employment Zone 

w.e.f. 01/07/2024 

Basic Per 
Month 

VDA Per 
Month 

HRA Per 
Month 
(5% of 
Basic 

+VDA) 

Total Per 
Day 

Total Per 
Month 
(Basic + 
VDA+ 
HRA) 

 
 

 

Unskilled  
I 10021 3250 664 535.94 13935  

II 9425 3250 634 511.88 13309  

III 8828 3250 604 487.77 12682  

Semi-Skilled 
I 10856 3250 705 569.67 14811  

II 10260 3250 676 545.60 14186  

III 9664 3250 646 521.53 13560  

Skilled 
I 11632 3250 744 601.00 15626  

II 11036 3250 714 576.93 15000  

III 10440 3250 685 552.87 14375  

 
The Tripura Minimum Wages Notification 
 
The Government of Tripura vide notification no. F.22(74)-LAB/ENF/MW/SHOPS/2022/4836-53 has 
revised minimum wages effective from 1st April 2024. Please refer to the below table for the revised 
minimum wages and notification appended herewith for more details. 

State: Tripura 
Effective Date: 01/04/2024 

Nature of Employment: Shops & Establishment 
    

Category Basic Wages VDA Total Minimum Wages 
Skilled 8739 558.63 9298 
Semi-Skilled 7814 499.51 8314 
Unskilled 7123 455.33 7578 
 
 



 
Notifications/Circulars/Amendments 

 
Circular regarding revision of rate of damages in EPF 
 
The Employees Provident Fund Organization vide No. Compliance/Notifications/2024, has issued 
Circular regarding revision of rate of damages in EPF. As per the circular, the new rate shall be effective 
from 14th June, 2024. Please refer to the circular appended herewith for more details. 
 
 
Revision in Professional Tax Rates in the State of Kerala 
 
The Government of Kerala vide amendment Notification No. 1149/2024/LSGD has revised employment 
tax rates will be effective from 1st October 2024 commencing second half year. This is in respect of 
amendment by the Kerala Municipalities Act, 1994, the Kerala Municipalities (Labor Tax) Rules, 2005, 
the Kerala Panchayat Raj Act, 1994 and the Kerala Panchayat Raj (Labor Tax) Rules, 1996. Below table is 
the comparison between existing and revised rate. Please refer to the notification appended herewith 
for more details. 
 
Half Yearly Income Existing Rate Revised Rate 
Upto 11,999 NIL NIL 
12,000 - 17,999 120 320 
18,000 - 29,999 180 450 
30,000 - 44,999 300 600 
45,000 - 99,999 450/600/750 750 
1,00,000 - 1,24,999 1000 1000 
1,25,000 & onwards 1250 1250 
 
Addition of Certain Scheduled Employments under Minimum Wages Act, 1948 in Odisha 
 
The Government of Odisha Vide LL-I(III)-63/2018/6471/LESI, has issued Notification regarding Addition 
of Certain Scheduled Employments to the Existing Scheduled Employments under Minimum Wages Act, 
1948(No. 90 - Sericulture Activities, No. 91 - Swacch Karmi). Please refer to the notification appended 
herewith for more details. 
 
Strict verification and scrutiny of documents for Super Specialty Treatment (SST) cases in ESI 
 
The Employees State Insurance Corporation vide File No. U-16012/392/2022-SST, has issued circular on 
Strict verification and scrutiny of documents for Super Specialty Treatment (SST) cases. Please refer to 
the circular appended herewith for more details. 
 
 
 
 
 
 



 
 
Circular regarding forwarding of user manual for bulk Aadhaar seeding of ESIC beneficiaries through 
employer portal 
 
The Employees State Insurance Corporation vide No. N-16016/1/2023-Bft-II, has issued Circular 
regarding forwarding of user manual for bulk Aadhaar seeding of ESIC beneficiaries through employer 
portal. Before uploading Aadhaar and mobile number of the ESIC beneficiaries in the "Bulk Aadhaar 
Seeding Template" by the employer, below must be ensured: 
 

a) The details uploaded are correct and as per Aadhaar. In case of mismatch, Aadhaar will not be 
seeded in application.  

b) If a beneficiary desires to change personal details in ESIC portal as per Aadhaar, he/she may do 
the same through IP/employer portal or contact their designated ESIC Branch Office along with 
the documents required. For correction in Aadhaar data, he/she may update the same as per 
UIDAI guidelines. 

c) In case of minor family member, mobile number of IP/Parent/Guardian may be uploaded.  
d) Users (employer) should not change any details of IPs or family members in downloaded 

template. They are only required to enter Aadhaar and mobile number of beneficiaries. 
 
Please refer to the circular appended herewith for more information. 
 
Circular regarding Compliance of ESIC Pensioners’ Medical Scheme 
 
The Employees State Insurance Corporation vide D-12/17/05/2018-E-VI, has issued Circular regarding 
Compliance of ESIC Pensioners’ Medical Scheme. Please refer to the circular appended herewith for 
more information. 
 
Circular regarding SOP for Transaction-less and Inoperative Accounts in EPFO 
 
The Employees Provident Fund Organisation vide No. WSU/20243/12/ InoperativeAccountsin 
EPF'(300140/3978), has issued Circular regarding SOP for Transaction-less and Inoperative Accounts in 
EPFO. Please refer to the circular appended herewith for more information. 
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¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ
+ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ BEò--±É

´É¹ÉÇ 5, +ÆEòú 48] ¤ÉÖvÉý´ÉÉ®ú, VÉÖ±Éè 24, 2019/¸ÉÉ´ÉhÉ 2, ¶ÉEäò 1941 [{ÉÞ¹`ä 6,  ËEò¨ÉiÉ : ¯û{ÉªÉä  16.00

+ºÉÉvÉÉ®úhÉ Gò¨ÉÉÆEòú 124

|ÉÉÊvÉEÞòiÉ |ÉEòÉ¶ÉxÉ

(EåòpùÒªÉ) +ÉètÉäÊMÉEò Ê´É´ÉÉnù +ÊvÉÊxÉªÉ¨É ´É ¨ÉÆÖ¤É<Ç +ÉètÉäÊMÉEò ºÉÆ¤ÉÆvÉ +ÊvÉÊxÉªÉ¨É ªÉÉÆJÉÉ±ÉÒ±É
(¦ÉÉMÉ BEò, SÉÉ®ú-+, SÉÉ®ú-¤É +ÉÊhÉ SÉÉ®ú-Eò ªÉÉÆ̈ ÉvªÉä |ÉÊºÉrù Eäò±Éä±ªÉÉ +ÊvÉºÉÚSÉxÉÉ, +Énäù¶É ´É ÊxÉ´ÉÉbä÷ ªÉÉǼ ªÉÊiÉÊ®úCiÉ)

+ÊvÉºÉÚSÉxÉÉ, +Énäù¶É ´É ÊxÉ´ÉÉbä÷.

(1)
¦ÉÉMÉ BEò--±É-----124--1

=tÉäMÉ, >ðVÉÉÇ ́ É EòÉ¨ÉMÉÉ®ú Ê´É¦ÉÉMÉ
¨ÉÉnùÉ¨É EòÉ¨ÉÉ ¨ÉÉMÉÇ, ½ÖþiÉÉi¨ÉÉ ®úÉVÉMÉÖ°ü SÉÉèEò, ¨ÉÆjÉÉ±ÉªÉ,

¨ÉÖÆ¤É<Ç 400 032, ÊnùxÉÉÆEò 24 VÉÖ±Éè 2019

+ÊvÉºÉÚSÉxÉÉ

ÊEò¨ÉÉxÉ ´ÉäiÉxÉ +ÊvÉÊxÉªÉ¨É, 1948.

Gò¨ÉÉÆEò ÊEò´Éä+. 1015/418/|É.Gò. 140/EòÉ¨ÉMÉÉ®ú-7.----VªÉÉ+lÉÔ, ̈ É½þÉ®úÉ¹]Åõ ®úÉVªÉÉiÉÒ±É “ EòÉähÉiªÉÉ½þÒ nÖùEòÉxÉÉiÉÒ±É ËEò´ÉÉ ́ ªÉÉ{ÉÉ®úÒ +ÉºlÉÉ{ÉxÉäiÉÒ±É
EòÉ¨ÉvÉÆnùÉ ” (EòÉähÉiªÉÉ½þÒ ¤ÉÄEäòiÉÒ±É EòÉ¨ÉvÉÆnùÉ ËEò´ÉÉ +xÉÖºÉÚSÉÒiÉÒ±É xÉÉånùÒ{ÉèEòÒ EòÉähÉiªÉÉ½þÒ xÉÉånùÒiÉ VÉÉä ºÉ¨ÉÉÊ´É¹]õ +ºÉä±É +ºÉÉ EòÉ¨ÉvÉÆnùÉ ´ÉMÉ³ÚýxÉ) ªÉÉ
®úÉäVÉMÉÉ®úÉiÉ +ºÉ±Éä±ªÉÉ (ªÉÉiÉ ªÉÉ{ÉÖfäø VªÉÉSÉÉ ""=CiÉ +xÉÖºÉÚSÉÒiÉ ®úÉäVÉMÉÉ®ú'' +ºÉÉ =±±ÉäJÉ Eò®úhªÉÉiÉ +É±Éä±ÉÉ +É½äþ.) EòÉ¨ÉMÉÉ®úÉÆxÉÉ näùªÉ +ºÉ±Éä±Éä ÊEò¨ÉÉxÉ
´ÉäiÉxÉ nù®ú ¶ÉÉºÉxÉ +ÊvÉºÉÚSÉxÉÉ, =tÉäMÉ, >ðVÉÉÇ ´É EòÉ¨ÉMÉÉ®ú Ê´É¦ÉÉMÉ, Gò¨ÉÉÆEò ÊEò´Éä+.52010/|É.Gò.1314/EòÉ¨Éú-7, ÊnùxÉÉÆEò 28 ºÉ{]åõ¤É®ú 2010 +x´ÉªÉä
{ÉÖxÉÌxÉvÉÉÇÊ®úiÉ Eäò±Éä +É½äþiÉ ;

+ÉÊhÉ VªÉÉ+lÉÔ, ̈ É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉÉxÉä {ÉÖxÉÌ´É±ÉÉäEòxÉ Eò°üxÉ =CiÉ +xÉÖºÉÚSÉÒiÉ ®úÉäVÉMÉÉ®úÉiÉÒ±É EòÉ¨ÉMÉÉ®úÉÆxÉÉ näùªÉ +ºÉ±Éä±Éä ÊEò¨ÉÉxÉ ́ ÉäiÉxÉ nù®ú {ÉÖxÉÌxÉvÉÉÇÊ®úiÉ
Eò®úhªÉÉSÉä `ö®úÊ´É±Éä +É½äþ ;

iªÉÉ+lÉÔ, +ÉiÉÉ, ÊEò¨ÉÉxÉ ´ÉäiÉxÉ +ÊvÉÊxÉªÉ¨É, 1948 (1948 SÉÉ 11) ½þÉ ¨É½þÉ®úÉ¹]Åõ ®úÉVªÉÉºÉ ±ÉÉMÉÚ Eò®úiÉÉxÉÉ iªÉÉSªÉÉ Eò±É¨É 3 SªÉÉ
{ÉÉä]õ-Eò±É¨É (1) SÉÉ JÉÆb÷ (¤É) +ÉÊhÉ Eò±É¨É 5 SªÉÉ {ÉÉä]õ-Eò±É¨É (2) uùÉ®äú |ÉnùÉxÉ Eò®úhªÉÉiÉ +É±Éä±ªÉÉ +ÊvÉEòÉ®úÉÆSÉÉ ´ÉÉ{É®ú Eò°üxÉ ¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ,
¶ÉÉºÉEòÒªÉ +ÊvÉºÉÚSÉxÉÉ =tÉäMÉ, >ðVÉÉÇ ´É EòÉ¨ÉMÉÉ®ú Ê´É¦ÉÉMÉ, Gò¨ÉÉÆEò ÊEò´Éä+.1015/418/|É.Gò.140/EòÉ¨ÉMÉÉ®ú-7, ÊnùxÉÉÆEò 28 +ÉìC]õÉä¤É®úú 2016 ̈ ÉvªÉä
|ÉÊºÉrù ZÉÉ±Éä±ªÉÉ |ÉºiÉÉ´ÉÉSªÉÉ ºÉÆ¤ÉÆvÉÉiÉ Ê¨É³ýÉ±Éä±ÉÒ ºÉ´ÉÇ +Ê¦É´ÉänùxÉä Ê´ÉSÉÉ®úÉiÉ PÉäiÉ±ªÉÉxÉÆiÉ®ú +ÉÊhÉ ºÉ±±ÉÉMÉÉ®ú ¨ÉÆb÷³ýÉSÉÉ ºÉ±±ÉÉ Ê´ÉSÉÉ®úÉiÉ PÉäiÉ±ªÉÉxÉÆiÉ®ú
¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ªÉÉuùÉ®äú ÊnùxÉÉÆEò 24 VÉÖ±Éè 2019 {ÉÉºÉÚxÉ =CiÉ +xÉÖºÉÚSÉÒiÉ ®úÉäVÉMÉÉ®úÉiÉ xÉÉäEò®úÒiÉ +ºÉ±Éä±ªÉÉ JÉÉ±ÉÒ±É +xÉÖºÉÚSÉÒSªÉÉ ºiÉÆ¦É (2) ̈ ÉvªÉä xÉ¨ÉÚnù
Eäò±Éä±ªÉÉ EòÉ¨ÉMÉÉ®úÉÆSªÉÉ ´ÉMÉÉÇ±ÉÉ iªÉÉ +xÉÖºÉÚSÉÒSªÉÉ ºiÉÆ¦É (3) ¨ÉvªÉä xÉ¨ÉÚnù Eäò±ªÉÉ|É¨ÉÉhÉä ´ÉäiÉxÉÉSÉä ÊEò¨ÉÉxÉ ´ÉäiÉxÉ nù®ú {ÉÖxÉÌxÉvÉÉÇÊ®úiÉ Eò®úÒiÉ +É½äþ :-----

RNI  No. MAHBIL /2009/31747
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+xÉÖºÉÚSÉÒ

+.Gò. EòÉ¨ÉMÉÉ®úÉÆSÉÒ ́ ÉMÉḈ ÉÉ®úÒ ¨ÉÚ³ý ÊEò¨ÉÉxÉ ´ÉäiÉxÉ nù®ú (nù®ú¨É½þÉ ¯û{ÉªÉä)
(1) (2) (3)

{ÉÊ®ú¨ÉÆb÷³ý-1 {ÉÊ®ú¨ÉÆb÷³ý-2 {ÉÊ®ú¨ÉÆb÷³ý-3
1 EÖò¶É±É 11,632 11,036 10,440
2 +vÉÇEÖò¶É±É 10,856 10,260 9,664

3 +EÖò¶É±É 10,021 9,425 8,828

º{É¹]õÒEò®úhÉ.------ªÉÉ +ÊvÉºÉÚSÉxÉäSªÉÉ |ÉªÉÉäVÉxÉÉlÉÇ,—
Eò. {ÉÊ®ú¨ÉÆb÷³ý 1.----¨É½þÉ®úÉ¹]Åõ ®úÉVªÉÉiÉÒ±É ºÉ´ÉÇ ̈ É½þÉxÉMÉ®ú{ÉÉÊ±ÉEòÉ ½þqùÒiÉÒ±É ºÉ´ÉÇ IÉäjÉä iÉºÉäSÉ ̈ É½þÉxÉMÉ®ú{ÉÉÊ±ÉEòÉ IÉäjÉÉÆ{ÉÉºÉÚxÉ 20 ÊEò±ÉÉä̈ ÉÒ]õ®ú

{ÉªÉÈiÉSÉä +ÉètÉäÊMÉEò IÉäjÉ/UôÉ´ÉhÉÒ IÉäjÉÉÆSÉä Ê¨É³ÚýxÉ ½þÉä<Ç±É.

JÉ. {ÉÊ®ú¨ÉÆb÷³ý-2.----¨É½þÉ®úÉ¹]Åõ ¶ÉºÉxÉÉSªÉÉ ºÉ´ÉÇ ´ÉMÉÇ xÉMÉ®ú{ÉÊ®ú¹ÉnùÉ IÉäjÉÉÆSÉä Ê¨É³ÚýxÉ ½þÉä<Ç±É.

MÉ. {ÉÊ®ú¨ÉÆb÷³ý-3.----{ÉÊ®ú¨ÉÆb÷³ý BEò ´É {ÉÊ®ú¨ÉÆb÷³ý nùÉäxÉ ´ÉMÉ³ÚýxÉ ¨É½þÉ®úÉ¹]Åõ ®úÉVªÉÉSªÉÉ =´ÉÇÊ®úiÉ IÉäjÉÉÆSÉä Ê¨É³ÚýxÉ ½þÉä<Ç±É.

PÉ. ®úÉäVÉÆnùÉ®úÒ´É®ú EòÉ¨É Eò®úhÉÉ­ªÉÉ EòÉ¨ÉMÉÉ®úÉÆºÉ näùªÉ +ºÉ±Éä±Éä ̈ ÉVÉÖ®úÒSÉä ÊEò¨ÉÉxÉ nù®ú iÉÉä EòÉ¨ÉMÉÉ®ú VªÉÉ ́ ÉMÉÉÇSÉÉ +ºÉä±É, iªÉÉ ́ ÉMÉÉÇºÉÉ`öÒ ÊxÉÎ¶SÉiÉ
Eò®úhªÉÉiÉ +É±Éä±ªÉÉ ¨ÉÉÊºÉEò ¨ÉVÉÖ®úÒSªÉÉ nù®úÉÆxÉÉ 26 xÉä ¦ÉÉMÉÚxÉ ªÉähÉÉ®úÉ ¦ÉÉMÉÉEòÉ®ú xÉÊVÉEòSªÉÉ {Éè¶ÉÉÆ{ÉªÉÈiÉ {ÉÚhÉÉÈEòÉiÉ Eò°üxÉ EòÉføhªÉÉiÉ ªÉä<Ç±É.

SÉ. +vÉḈ Éä³ý EòÉ¨É Eò®úhÉÉ­ªÉÉ EòÉ¨ÉMÉÉ®úÉÆxÉÉ näùªÉ +ºÉ±Éä±ªÉÉ |ÉÊiÉiÉÉºÉ ÊEò¨ÉÉxÉ ´ÉäiÉxÉÉSÉÉ nù®ú iÉÉä EòÉ¨ÉMÉÉ®ú VªÉÉ ´ÉMÉḈ ÉÉ®úÒSÉÉ +ºÉä±É, iªÉÉ
´ÉMÉḈ ÉÉ®úÒSªÉÉ ®úÉäVÉÆnùÉ®úÒ ÊEò¨ÉÉxÉ ´ÉäiÉxÉÉºÉ 8 (iÉÉºÉ) xÉä ¦ÉÉMÉÚxÉ ´É iªÉÉiÉ {ÉÆvÉ®úÉ ]õCEäò (15%) ´ÉÉfø Eò°üxÉ iÉºÉäSÉ ªÉähÉÉ®úÒ ®úCEò¨É xÉÊVÉEòSªÉÉ
{Éè¶ÉÉ{ÉªÉÈiÉ {ÉÚhÉÉÈEòÉiÉ {ÉÊ®ú´ÉÌiÉiÉ Eò®úhªÉÉiÉ ªÉä>ðxÉ EòÉføhªÉÉiÉ ªÉä<Ç±É.

Uô. ÊEò¨ÉÉxÉ ´ÉäiÉxÉnù®úÉ¨ÉvªÉä ºÉÉ{iÉÉÊ½þEò ºÉÖ̂ õÒSªÉÉ ´ÉäiÉxÉÉSÉÉ ºÉ¨ÉÉ´Éä¶É +ºÉä±É.

VÉ. ÊEò¨ÉÉxÉ ´ÉäiÉxÉ nù®úÉ¨ÉvªÉä ¨ÉÚ³ý ´ÉäiÉxÉ nù®ú, Ê´É¶Éä¹É ¦ÉkÉÉ +ÉÊhÉ ºÉ´É±ÉiÉÒ +ºÉ±ªÉÉºÉ iªÉÉSÉä ®úÉäJÉ ¨ÉÚ±ªÉ ªÉÉºÉÉ`öÒ +xÉÖYÉäªÉ +ºÉ±Éä±ªÉÉ ºÉ´ÉÇ
nù®úÉÆSÉÉ ºÉ¨ÉÉ´Éä¶É +ºÉä±É.

ZÉ. EÖò¶É±É EòÉ¨ÉMÉÉ®ú ¨½þhÉVÉä VÉÉä º´ÉiÉ:SªÉÉ ÊxÉhÉÇªÉ ¶ÉCiÉÒxÉÖºÉÉ®ú +É{É±Éä EòÉ¨É EòÉªÉÇIÉ¨ÉiÉäxÉä ´É VÉ¤ÉÉ¤ÉnùÉ®úÒxÉä {ÉÉ®ú {ÉÉbÚ÷ ¶ÉEòiÉÉä +ºÉÉ
EòÉ¨ÉMÉÉ®ú.

]õ. +vÉÇEÖò¶É±É EòÉ¨ÉMÉÉ®ú ¨½þhÉVÉä ºÉ´ÉÇºÉÉvÉÉ®úhÉ{ÉhÉä ÊxÉiªÉÉSªÉÉ º´É°ü{ÉÉSÉä +ºÉä EòÉ¨É Eò®úiÉÉä EòÒ, VªÉÉ¨ÉvªÉä ÊxÉhÉÇªÉ PÉähªÉÉSÉÒ ¡òÉ®ú¶ÉÒ MÉ®úVÉ
xÉºÉiÉä. {É®ÆúiÉÖ iÉÖ±ÉxÉäxÉä iªÉÉ±ÉÉ Ênù±Éä±Éä UôÉä]äõºÉä EòÉ¨É EòÒ, VªÉÉ¨ÉvªÉä ¨É½þk´ÉÉSÉä ÊxÉhÉÇªÉ <iÉ®úÉÆEòbÚ÷xÉ PÉäiÉ±Éä VÉÉiÉÉiÉ +ºÉä EòÉ¨É ªÉÉäMªÉÊ®úiÉÒxÉä {ÉÉ®ú
{ÉÉb÷hªÉÉSÉÒ +É´É¶ªÉEòiÉÉ +ºÉiÉä. ¨ÉªÉÉÇÊnùiÉ ´ªÉÉ{iÉÒSÉä ÊxÉiªÉÉSÉä EòÉ¨É {ÉÉ®ú {ÉÉb÷hÉä ½äþSÉ iªÉÉSÉä EòiÉḈ ªÉ +ºÉiÉä.

`ö. +EÖò¶É±É EòÉ¨ÉMÉÉ®ú ¨½þhÉVÉä, VªÉÉºÉ ±É½þÉxÉºÉÉ ËEò´ÉÉ º´ÉiÉÆjÉ ÊxÉhÉÇªÉ PÉähÉä +ÉÊhÉ {ÉÚ́ ÉÉÇxÉÖ¦É´É +ºÉhÉä +É´É¶ªÉEò xÉÉ½þÒ. {É®ÆúiÉÖ iÉ®úÒ½þÒ
´ªÉÉ´ÉºÉÉÊªÉEò {ÉÊ®úÎºlÉiÉÒSÉÒ ̈ ÉÉÊ½þiÉÒ +ºÉhÉä +É´É¶ªÉEò +É½äþ +ºÉä ºÉÉvªÉÉ EòiÉḈ ªÉ {ÉÉ±ÉxÉÉSÉÉ +ÆiÉ¦ÉÉḈ É +ºÉ±Éä±Éä EòÉ¨É Eò®úhÉÉ®úÉ EòÉ¨ÉMÉÉ®ú, iªÉÉSªÉÉ
EòÉ¨ÉÉºÉÉ`öÒ ¶ÉÉ®úÒúÊ®úEò {ÉÊ®ú¸É¨ÉÉÊ¶É´ÉÉªÉ ÊxÉ®úÊxÉ®úÉ³ý¬É ´ÉºiÉÚÆSÉÒ ËEò´ÉÉ ¨ÉÉ±ÉÉSÉÒ iªÉÉ±ÉÉ SÉÉÆMÉ±ÉÒ ¨ÉÉÊ½þiÉÒ +ºÉhÉä +É´É¶ªÉEò +ºÉä±É.
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{ÉÊ®úÊ¶É¹]õ

¨É½þÉ®úÉ¹]Åõ ®úÉVªÉÉiÉÒ±É 10 EåòpùÉÆSÉÉ ºÉ®úÉºÉ®úÒ OÉÉ½þEò ̈ ÉÚ±ªÉ ÊxÉnæù¶ÉÉÆEò (xÉ´ÉÒxÉ ̈ ÉÉÊ±ÉEòÉ 2001 = 100) ½þÉ =CiÉ +xÉÖºÉÚÊSÉiÉ ®úÉäVÉMÉÉ®úÉiÉ xÉÉäEò®úÒ Eò®úiÉ
+ºÉ±Éä±ªÉÉ EòÉ¨ÉMÉÉ®úÉÆxÉÉ ®úÉ½þhÉÒ¨ÉÉxÉ ÊxÉnæù¶ÉÉÆEò +ºÉä±É. ̈ É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉÉxÉä ÊxÉªÉÖCiÉ Eäò±Éä±ÉÉ ºÉIÉ¨É |ÉÉÊvÉEòÉ®úÒ 1 VÉÉxÉä́ ÉÉ®úÒ ́ É 1 VÉÖ±Éè ®úÉäVÉÒ ºÉÖ°ü ½þÉähÉÉ­ªÉÉ
|ÉiªÉäEò ºÉ½þÉ¨ÉÉ½þÒSªÉÉ ºÉ¨ÉÉ{iÉÒxÉÆiÉ®ú, iªÉÉ ºÉ½þÉ ¨ÉÊ½þxªÉÉÆºÉÉ`öÒ =CiÉ Eò¨ÉÇSÉÉ­ªÉÉÆxÉÉ ±ÉÉMÉÚ +ºÉ±Éä±ªÉÉ ®úÉ½þhÉÒ¨ÉÉxÉ ÊxÉnæù¶ÉÉÆEòÉSÉÒ ºÉ®úÉºÉ®úÒ EòÉføÒ±É +ÉÊhÉ 329
ÊxÉnæù¶ÉÉÆEòÉ´É®ú +¶ÉÉ |ÉiªÉäEò +ÆEòÉSªÉÉ ´ÉÉføÒºÉÉ`öÒ VªÉÉ ºÉ½þÉ¨ÉÉ½þÒSªÉÉ ºÉÆ¤ÉÆvÉÉiÉ +¶ÉÒ ºÉ®úÉºÉ®úÒ EòÉføhªÉÉiÉ +É±Éä±ÉÒ +ºÉä±É, iªÉÉ ºÉ½þÉ ¨ÉÊ½þxªÉÉÆ±ÉMÉiÉ {ÉÖføÒ±É
ºÉ½þÉ¨ÉÉ½þÒºÉÉ`öÒ =CiÉ Eò¨ÉÇSÉÉ­ªÉÉÆxÉÉ näùªÉ +ºÉ±Éä±ÉÉ Ê´É¶Éä¹É ¦ÉkÉÉ (ªÉÉiÉ ªÉÉxÉÆiÉ®ú VªÉÉSÉÉ ""®úÉ½þhÉÒ¨ÉÉxÉ ¦ÉkÉÉ'' +ºÉÉ ÊxÉnæù¶É Eò®úhªÉÉiÉ +É±ÉÉ +É½äþ.) ºÉ´ÉÇ
{ÉÊ®ú¨ÉÆb÷³ýÉSªÉÉ ºÉÆ¤ÉÆÊvÉiÉ nù®ú¨É½þÉ ¯û{ÉªÉä 26 nù®úÉxÉä +ºÉä±É.

2. ºÉIÉ¨É |ÉÉÊvÉEòÉ®úÒ, ¶ÉÉºÉEòÒªÉ ®úÉVÉ{ÉjÉÉiÉÒ±É +ÊvÉºÉÚSÉxÉäuùÉ®äú, ={É®úÉäCiÉ |É¨ÉÉhÉä Ê½¶Éä¤É Eò°üxÉ EòÉfø±Éä±ÉÉ ®úÉ½þhÉÒ¨ÉÉxÉ ¦ÉkÉÉ, VÉÉxÉä́ ÉÉ®úÒ iÉä
VÉÚxÉ ªÉÉ EòÉ±ÉÉ´ÉvÉÒiÉÒ±É |ÉiªÉäEò ¨ÉÊ½þxªÉÉºÉÉ`öÒ näùªÉ +ºÉä±É, iÉä́ ½þÉ VÉÉxÉä́ ÉÉ®úÒ ¨ÉÊ½þxªÉÉSªÉÉ ¶Éä́ É]õSªÉÉ +É`ö´Éb÷¬É¨ÉvªÉä +ÉÊhÉ VÉÖ±Éè iÉä Êb÷ºÉå¤É®ú ªÉÉ
EòÉ±ÉÉ´ÉvÉÒ¨ÉvÉÒ±É |ÉiªÉäEò ¨ÉÊ½þxªÉÉºÉÉ`öÒ näùªÉ +ºÉä±É, iÉä́ ½þÉ VÉÖ±Éè ¨ÉÊ½þxªÉÉSªÉÉ ¶Éä́ É]õSªÉÉ +É`ö´Éb÷¬É¨ÉvªÉä VÉÉ½þÒ®ú Eò®úÒ±É :

{É®ÆúiÉÖ ºÉIÉ¨É |ÉÉÊvÉEòÉ®úÒ, ÊEò¨ÉÉxÉ ´ÉäiÉxÉ ÊxÉÎ¶SÉiÉ Eäò±ªÉÉSªÉÉ ÊnùxÉÉÆEòÉ{ÉÉºÉÚxÉ näùªÉ +ºÉ±Éä±ÉÉ ®úÉ½þhÉÒ¨ÉÉxÉ ¦ÉkÉÉ VÉÚxÉ ËEò´ÉÉ Êb÷ºÉå¤É®ú +JÉä®ú{ÉªÉÈiÉSªÉÉ
ËEò´ÉÉ ªÉlÉÉÎºlÉiÉÒ, ÊEò¨ÉÉxÉ ́ ÉäiÉxÉ nù®ú ÊxÉÎ¶SÉiÉ Eò®úhªÉÉiÉ +É±ªÉÉSªÉÉ ÊnùxÉÉÆEòÉxÉÆiÉ®ú ±ÉMÉäSÉSÉ VÉÉ½þÒ®ú Eò®úÒ±É.

¨É½þÉ®úÉ¹]ÅõÉSÉä ®úÉVªÉ{ÉÉ±É ªÉÉÆSªÉÉ +Énäù¶ÉÉxÉÖºÉÉ®ú ´É xÉÉ´ÉÉxÉä,

¶É. ¨ÉÉ. ºÉÉ`äö,
¶ÉÉºÉxÉÉSÉä ={É ºÉÊSÉ´É.

¦ÉÉMÉ BEò--±É-----124--2
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In pursuance of clause (3) of article 348 of the Constitution of India, the following translation in English

of the Government Notification, No. MWA-1015/418/CR-140/ LAB-7, dated the 24th July 2019 published in

the Maharashtra Government Gazette, Part I-L, Extra Ordinary is hereby published under the authority of

the Governor.

By order and in the name of the Governor of Maharashtra,

S. M. SATHE,

Deputy Secretary to Government.

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

Madam Cama Marg, Hutatma Rajguru Chowk

Mantralaya, Mumbai 400 032, dated the 24th July 2019

NOTIFICATION

MINIMUM WAGES ACT, 1948.

No. MWA-1015/418/CR. 140/LAB-7.—Whereas, by Government Notification, Industries, Engery and

Labour Department, No. MWA-52010/CR. 1314/LAB-7, dated the 28th September 2010 the Government

of Maharashtra has revised the minimum rates of wages payable to the employees employed in the

Scheduled employment, viz. “ Employment in shop or commercial establishment ” (not being an employment

in any bank or an employment which is included under any other entries in the Schedule to the said Act)

(hereinafter referred to as “ the said scheduled employment ”) in the State of Maharashtra ;

And whereas, the Government of Maharashtra, having reviewed the minimum rates of wages payable

to the employees employed in the said scheduled empolyment, considers it necessary to revise them

further ;

Now, therefore, in exercise of the powers conferred by clause (b) of sub-section (1) of section 3 read

with sub-section (2) of section 5 of the Minimum Wages Act, 1948 (XI of 1948), in its application to the

State of Maharashtra, the Government of Maharashtra, after considering all the representations received

by it, in respect of the proposal published in the Government Notification, Industries, Energy and Labour

Department, No. MWA-1015/418/CR-140/LAB-7 dated the 28th October 2016 and after consulting the

Advisory Board, hereby revises, with effect from 24th July 2019 the minimum rates of wages payable to

the employees employed in the said scheduled employment and refixes them, as set out in column (3) of

the Schedule appended hereto, as the minimum rates of wages payable to the class of employees mentioned

against them in column (2) of the said Schedule.

SCHEDULE

Sr. No. Class of Employees            Basic  Minimum rates of wages (per month)

(1) (2) (3)

Zone I Zone II Zone III

Rs. Rs. Rs.

1 Skilled 11,632 11,036 10,440

2 Semi-skilled 10,856 10,260 9,664

3 Unskilled 10,021 9,425 8,828
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Explanation.—For the purposes of this notification,—

(a) Zone I.—shall comprise of the areas falling within the limits of all Municipal Corporations and

Industrial areas within 20 Kilometers radius from all the Municipal Corporations limit and cantonment

areas ;

(b) Zone II.—shall comprise of the areas falling within the limits of all Municipal Councils ;

(c) Zone III.—shall comprise of all other areas in the State, which are not included in Zone-I and

Zone-II ;

(d) the minimum rates of daily wages payable to an employee employed on daily wages

shall be computed by dividing the minimum rates of monthly wages fixed for the class of employees

to which he belongs by twenty-six, the quotient being stepped upto the nearest paisa ;

(e) the minimum rates of hourly wages payable to part-time employee shall be computed by

dividing the daily rates of minimum wages applicable to the concerned class of employees by eight

(hours) with 15% rise in it and quotient being stepped upto the nearest paisa ;

(f) the minimum rates of wages shall be inclusive of payment of remuneration in respect of

weekly day of rest ;

(g) the minimum rates of wages shall consist of basic rates and the Cost of Living Allowance ;

(h) a skilled employee is one who is capable of working efficiently, of exercising considerable

independent judgment and of discharging his duties responsibly ;

(i) a semi-skilled employee is one who, does work generally of a well defined routine nature,

wherein the major requirement is not so much of the judgment, skills and dexterity, but of proper

discharge of duties assigned to him for a relatively narrow job and important decisions are made by

others. His work is thus limited to the performance of routine operation of limited scope ;

(j) an unskilled employee is one who does operations that involve the performance of simple

duties which require exercise of little or no independent judgment or previous experience, although a

familiarity with the occupational environment is necessary. His work may thus require, in addition to

physical exertion, familiarity with a variety of articles or goods.
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APPENDIX

1. The average Consumer Price Index Number in respect of ten centers in the State of Maharashtra

for working class (New Series 2001=100) shall be the Cost of Living Index Number applicable to the

employees employed in the said scheduled employment. The Competent Authority appointed by the

Government shall, after the expiry of every six months commencing on the first day of January and the

first day of July calculate the average of the Cost of Living Index Number applicable to the said employees

for these six months and, ascertain the rise of such average over 329 points. For such rise of every point,

special allowance (hereinafter referred to as “ the Cost of Living Allowance ”) payable to the employee in
the said scheduled employment for each of the six months immediately following six months in respect of

which such average has been calculated at the rate of Rs. 26 per month for respect of all the Zones.

2. The Cost of Living Allowance computed as aforesaid shall be declared by the Competent Authority

by notification in the Official Gazette in the last week of July when such allowance is payable for each of

the months from July to December and in the last week of January when such allowance is payable for

each of the months from January to June :

Provided that, the Competent Authority shall declare the Cost of Living Allowance payable in respect

of the period from the date of fixation of the rate of minimum wages to the end of December or June, as the

case may be, immediately after the said date with effect from which the minimum rates of wages are fixed.

By order and in the name of the Governor of Maharashtra,

S. M. SATHE,

Deputy Secretary to Government.

ON BEHALF OF GOVERNMENT PRINTING, STATIONERY AND PUBLICATION, PRINTED AND PUBLISHED BY DIRECTOR DR. NAMDEO KONDAJI BHOSALE,
PRINTED AT GOVERNMENT CENTRAL PRESS, 21-A, NETAJI SUBHASH ROAD, CHARNI ROAD, MUMBAI 400 004 AND PUBLISHED AT DIRECTORATE OF
GOVERNMENT PRINTING, STATIONERY AND PUBLICATIONS, 21-A, NETAJI SUBHASH ROAD, CHARNI ROAD, MUMBAI 400 004 EDITOR : DIRECTOR DR. NAMDEO
KONDAJI BHOSALE.



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20
1  िुशल

16,620     2,310    18,930    15,780    2,310     18,090    

2  अर्धिुशल
15,150     2,310    17,460   14,310     2,310     16,620    

3  अिुशल

14,095     2,310    16,405   13,255    2,310     15,565   

1  िुशल 5,500      8,170    13,670    5,200      8,170    13,370    4,900      8,170     13,070    

2  अर्धिुशल 5,100      8,170    13,270    4,800      8,170    12,970    4,500     8,170     12,670     

3  अिुशल 4,800      8,170    12,970    4,500      8,170    12,670    4,200      8,170     12,370     

1  िुशल 10,100     5,174   15,274   9,750      5,174    14,924   9,350      5,174     14,524    

2  अर्धिुशल 9,200       5,174   14,374   8,800      5,174    13,974   8,450     5,174     13,624    

3  अिुशल 8,250      5,174   13,424   7,900      5,174    13,074   7,500     5,174     12,674    

1  िुशल 5,200      7,660    12,860    5,000      7,660    12,660    4,800     7,660     12,460    

2  अर्धिुशल 4,700      7,660    12,360    4,500      7,660    12,160    4,300     7,660     11,960     

3  अिुशल 4,200      7,660    11,860    4,000      7,660    11,660    3,800      7,660     11,460     

1  िुशल 4,900      7,949   12,849    4,600      7,949    12,549    -         

2  अर्धिुशल 4,400      7,949   12,349    4,100      7,949    12,049    -         

3  अिुशल 4,100      7,949   12,049    3,800      7,949    11,749    -         

5 िापड रंगकवणे, छपाई 
उद्योग

िामगार आयकु्त यांचे िायालय,

"िामगार भवन" ई -ब्लॉि, सी-20,

वांदे्र-िुला संिुल, वांदे्र (प)ू,

मुंबई - 400 051.

कदनांि - 06.08.2024

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3
अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)अ. क्र.

क्र.ग्रा.कव./कि.वे.अ/कव.भ./2024(2)/िाया-10/          /किमान वेतन अकर्कनयम, 1948 अंतगधत खालील अनसुकूचत उद्योगातील िामगारांिकरता मळू किमान वेतन + कवशेष भत्त्याची रक्िम = एिूण किमान वेतन                        
 कद. 01.07.2024 ते कद. 31.12.2024 या िालावर्ीिकरता जािीर िरण्यात येत आिे.

मोटार दरुूस्ती 
िायधशाळा उद्योग

2

1

3 बेिरी उद्योग

4 िापसू पपजणे व दाबणे 
उद्योग

मुंबई उच्च 
न्यायालयाच्या 
न्यायवादीच्या 
आस्थापनातील 
अकर्वक्ते पिवा 
न्यायवादी यांचा 
अकर्संघ संस्था व कवर्ी 
व्यवसायाच्या संबंकर्त 
आस्थापनेतील िामरं्दा



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान  वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1  गट-1 (सपुरवायझर, 
टंिलेखि, कलकपि, 
रोखपाल, भांडारपाल, 
वािनचालि) 7,500      5,136    12,636    -         -         

2  गट-2(अ) (गे्रडर, रोस्टर, 
ड्रायर,) 7,000      5,136    12,136    -         -         

3  गट-2(ब) (सेलर, कपलर)  (प्रकत 
किलो)            17 5,136    5,153     -         -         

4  गट-3 (िेल्पर, वॉचमन 
व तत्सम िामगार) 6,500      5,136    11,636    -         -         

1  िुशल 4,650      7,123    11,773    4,400     7,123     11,523    4,150     7,123     11,273     

2  अर्धिुशल 4,400      7,123    11,523    4,150      7,123     11,273    3,900      7,123     11,023     

3  अिुशल 4,150      7,123    11,273    3,900      7,123     11,023    3,650      7,123     10,773    

1  िुशल 5,600      7,915    13,515    5,400      7,915    13,315    5,200      7,915     13,115     

2  अर्धिुशल 5,100      7,915    13,015    4,900      7,915    12,815    4,700     7,915     12,615     

3  अिुशल 4,600      7,915    12,515    4,400     7,915    12,315    4,200      7,915     12,115     

1  िुशल 7,700      7,224   14,924    7,400      7,224    14,624   7,200      7,224     14,424    

2  अर्धिुशल 7,000      7,224   14,224   6,700      7,224    13,924    6,500      7,224     13,724    

3  अिुशल 6,500      7,224   13,724    6,200      7,224    13,424   6,000      7,224     13,224    2

पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)िामगारांची वगधवारी

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3

अ. क्र. अनसुकूचत उद्योगाचे नाव

िाज ुप्रकक्रया उद्योग6

7 िागदी, गवती 
पठु्ठयापासनू खोिी 
तयार िरणारा उद्योग

8 रासायकनि खते 
बनकवणारा उद्योग

9 िॅन्टीन आकण क्लब 
उद्योग



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष  
भत्त्याची 
रक्िम    

(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष  
भत्त्याची 
रक्िम    

(प्रती 
मकिना)

एिूण    
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1  िुशल
3,710      6,855   10,565    3,410      6,855    10,265    3,110      6,855     9,965      

2  अर्धिुशल 3,610       6,855   10,465   3,310       6,855    10,165    3,010      6,855     9,865      

3  अिुशल 3,510      6,855   10,365    3,210       6,855    10,065    2,910      6,855     9,765      

1  िुशल 21,860     1,804    23,664    20,990     1,804    22,794   20,125    1,804     21,929     

2  अर्धिुशल 20,345    1,804    22,149    19,475    1,804    21,279    18,610     1,804     20,414    

3  अिुशल 19,265     1,804    21,069    18,400    1,804    20,204   17,530    1,804     19,334    

अ.क्र. अनसुकूचत उद्योगाचे नाव
 िामगारांची वगधवारी

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

 एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

 एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

 एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

 एिूण 
किमान वेतन

1  िुशल 5,500      7,164   12,664    5,000      7,164    12,164    4,500     7,164     11,664     4,000      7,164    11,164     

2  अर्धिुशल 5,000      7,164   12,164    4,500      7,164    11,664    4,000     7,164     11,164     3,500      7,164    10,664    

3  अिुशल 4,500      7,164   11,664    4,000      7,164    11,164    3,500      7,164     10,664    3,000      7,164    10,164    

1  िुशल 5,500      7,555   13,055    5,000      7,555   12,555   -         

2  अर्धिुशल 5,000      7,555   12,555   4,500      7,555   12,055    -         

3  अिुशल 4,500      7,555   12,055    4,000      7,555   11,555   -         3

मल्टीप्लेक्स

सायिल यांकििी 
िायधशाळेतील िामरं्दा

13

िामगारांची वगधवारी पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3

पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

 टुपरग टॉकिज पकरमंडळ  1  पकरमंडळ  212 कचिपट प्रदशधनाचा 
उद्योग

10

अ. क्र. अनसुकूचत उद्योगाचे नाव

11

कसमेंट व कसमेंटवर 
आर्ाकरत उद्योग

रस्ते तयार िरणे, 
देखरेख िरणे, 
बांर्िाम उद्योग



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1  िुशल 9,000       7,482   16,482    8,700      7,482    16,182    8,000      7,482     15,482    

2  अर्धिुशल 8,800      7,482   16,282    8,300      7,482    15,782   7,800      7,482     15,282     

3  अिुशल 8,500      7,482   15,982    8,000      7,482    15,482   7,500     7,482     14,982    

1  िुशल 16,605     1,736    18,341    16,000     1,736    17,736   15,590    1,736     17,326     

2  अर्धिुशल 15,185     1,736    16,921     14,580    1,736    16,316    14,170    1,736     15,906     

3  अिुशल 14,170     1,736    15,906    13,565    1,736    15,301    13,155    1,736     14,891     

1  िुशल 5,500      8,025    13,525    5,250      8,025    13,275    5,000      8,025     13,025     

2  अर्धिुशल 5,000      8,025    13,025    4,750     8,025    12,775   4,500     8,025     12,525    

3  अिुशल 4,500      8,025    12,525    4,250      8,025    12,275    4,000     8,025     12,025     

1  िुशल
6,000      5,676   11,676    5,600      5,676    11,276    5,200      5,676     10,876    

2  अर्धिुशल 5,800      5,676   11,476    5,400      5,676    11,076    5,000      5,676     10,676    

3  अिुशल 5,600      5,676   11,276    5,200      5,676    10,876    4,800     5,676     10,476    

1  िुशल 3,700      6,813    10,513    -         -         

2  अर्धिुशल 3,200       6,813    10,013    -         -         

3  अिुशल 3,000      6,813    9,813      -         -         

1  िुशल 16,450    1,736    18,186    16,045    1,736    17,781    15,225    1,736     16,961     

2  अर्धिुशल 15,025     1,736    16,761    14,620     1,736    16,356    13,805    1,736     15,541    

3  अिुशल 14,010     1,736    15,746   13,605     1,736    15,341    12,795    1,736     14,531    

1  िुशल
12,605     2,750   15,355   11,770     2,750    14,520   11,255    2,750     14,005    

2  अर्धिुशल
11,445    2,750   14,195    10,800     2,750    13,550   10,160     2,750     12,910     

3  अिुशल
10,350     2,750   13,100    9,705      2,750    12,455   9,000      2,750     11,750    4

17

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी

15

िारखाने अकर्कनयम, 
1948 च्या िलम 2 
पोट िलम (एम) या 
व्याख्येतील िारखाने

20

पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3

14 दवाखाना उद्योग

औषर्ी द्रव्ये व औषर् 
बनकवणारा उद्योग

18 खाण्याचा तंबाख ूउद्योग

19 अकभयांकििी उद्योग

16 दगुर्ालय (डेअरी) 
उद्योग

कलखाणाच्या वह्या 
बनकवणारा उद्योग



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1  िुशल 5,300      8,631    13,931     5,100      8,631     13,731    -         

2  अर्धिुशल 5,050      8,631    13,681    4,850      8,631     13,481    -         

3  अिुशल 4,800      8,631    13,431    4,600      8,631     13,231    -         

1  िुशल 5,700      8,634   14,334   5,500      8,634    14,134    -         

2  अर्धिुशल 5,200      8,634   13,834    5,000      8,634    13,634    -         

3  अिुशल 4,700      8,634   13,334    4,500      8,634    13,134    -         

1  िुशल 7,800      7,224   15,024    7,600      7,224    14,824   7,200      7,224     14,424    

2  अर्धिुशल 7,100      7,224   14,324   6,900      7,224    14,124    6,500      7,224     13,724    

3  अिुशल 6,600      7,224   13,824    6,400      7,224    13,624    6,000      7,224     13,224    

1  िुशल 7,700      7,224   14,924    7,400      7,224    14,624   7,200      7,224     14,424    

2  अर्धिुशल 7,000      7,224   14,224   6,700      7,224    13,924    6,500      7,224     13,724    

3  अिुशल 6,500      7,224   13,724    6,200      7,224    13,424   6,000      7,224     13,224    

1  िुशल 7,700      7,224   14,924    7,400      7,224    14,624   7,200      7,224     14,424    

2  अर्धिुशल 7,000      7,224   14,224   6,700      7,224    13,924    6,500      7,224     13,724    

3  अिुशल 6,500      7,224   13,724    6,200      7,224    13,424   6,000      7,224     13,224    

1  िुशल 7,700      7,224   14,924    7,400      7,224    14,624   6,900      7,224     14,124    

2  अर्धिुशल 7,000      7,224   14,224   6,700      7,224    13,924    6,200      7,224     13,424    

3  अिुशल 6,500      7,224   13,724    6,200      7,224    13,424   5,700     7,224     12,924     

1  िुशल 6,200       8,009    14,209    6,000      8,009     14,009    5,800      8,009     13,809     

2  अर्धिुशल 5,700      8,009    13,709    5,500      8,009     13,509    5,300      8,009     13,309     

3  अिुशल 5,300      8,009    13,309    5,100      8,009     13,109    4,900      8,009     12,909     5

21

23 िाच बल्ब बनकवणारा 
उद्योग

26 िेश ितधनालय उद्योग

27 रूग्णालय उद्योग

कनवासी िॉटेल व 
उपिारगिृ उद्योग

शाईपेन व बॉलपेन 
बनकवणारा उद्योग

22 कचिपट कनर्ममती उद्योग

पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी

24 िाच उद्योग

25



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1  िुशल 6,000      7,193    13,193     5,700      7,193     12,893    -         

2  अर्धिुशल 5,500      7,193    12,693    5,200      7,193     12,393    -         

3  अिुशल 5,000      7,193    12,193     4,700      7,193     11,893    -         

1  िुशल 9,910       5,662    15,572   9,190       5,662    14,852   8,470     5,662     14,132     

2  अर्धिुशल 9,670      5,662    15,332    8,950      5,662    14,612    8,225      5,662     13,887    

3  अिुशल 9,430      5,662    15,092    8,710      5,662    14,372   7,990      5,662     13,652     

1  िुशल 7,700      7,224   14,924    7,400      7,224    14,624   7,200      7,224     14,424    

2  अर्धिुशल 7,000      7,224   14,224   6,700      7,224    13,924    6,500      7,224     13,724    

3  अिुशल 6,500      7,224   13,724    6,200      7,224    13,424   6,000      7,224     13,224    

1  िुशल 5,600      7,771   13,371    5,400      7,771    13,171    5,200      7,771     12,971     

2  अर्धिुशल 5,100      7,771   12,871    4,900      7,771    12,671    4,700     7,771     12,471    

3  अिुशल 4,600      7,771   12,371    4,400     7,771    12,171    4,200      7,771     11,971     

1  िुशल 10,350     5,572   15,922    9,800      5,572    15,372    -         

2  अर्धिुशल 9,400      5,572   14,972    8,850      5,572    14,422   -         

3  अिुशल 8,500      5,572   14,072    7,950      5,572    13,522    -         

1  िुशल 6,100       7,872   13,972    5,900      7,872    13,772    5,700     7,872     13,572    

2  अर्धिुशल 5,600      7,872   13,472    5,400      7,872    13,272    5,200      7,872     13,072     

3  अिुशल 5,100      7,872   12,972    4,900      7,872    12,772    4,700     7,872     12,572    

1  िुशल 5,300      7,555   12,855    5,150      7,555   12,705    5,000      7,555    12,555    

2  अर्धिुशल 4,800      7,555   12,355    4,650      7,555   12,205    4,500     7,555    12,055    

3  अिुशल 4,300      7,555   11,855    4,150      7,555   11,705    4,000     7,555    11,555    6

29 मद्य उत्पादनातील 
रोजगार

30 र्ोबीिाम उद्योग

पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3

28 बर्ध  व कशतपेय 
बनकवणारा उद्योग

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी

33 िागद व िागदी पठु्ठा 
बनकवणारा उद्योग

34 प्लास्स्टि उद्योग

31 चष्मा चौिटी 
बनकवणारा उद्योग

32 तेल कगरणी उद्योग



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1  िुशल 8,200      7,224   15,424   7,800      7,224    15,024   7,400     7,224     14,624    

2  अर्धिुशल 7,500      7,224   14,724   7,100      7,224    14,324   6,700      7,224     13,924     

3  अिुशल 7,000      7,224   14,224   6,600      7,224    13,824    6,200      7,224     13,424    

1  िुशल 4,400      7,949   12,349    4,200      7,949    12,149    -         

2  अर्धिुशल 4,250      7,949   12,199     4,050      7,949    11,999     -         

3  अिुशल 3,800      7,949   11,749    3,600      7,949    11,549    -         

1  िुशल 10,100     6,496    16,596    9,500      6,496    15,996    8,500      6,496     14,996     

2  अर्धिुशल 9,500      6,496    15,996    9,000      6,496    15,496   8,000      6,496     14,496    

3  अिुशल 9,000       6,496    15,496    8,500      6,496    14,996    7,500     6,496     13,996     

1  िुशल 4,600      6,855   11,455   4,300      6,855    11,155    3,700      6,855     10,555    

2  अर्धिुशल 4,500      6,855   11,355    4,200      6,855    11,055    3,600      6,855     10,455    

3  अिुशल 4,400      6,855   11,255    4,100      6,855    10,955    3,500      6,855     10,355    

1  िुशल अ (मल्टीअॅक्सल 
वािनचालि, 
व्यवस्थापि, पयधवेक्षि)

5,700      7,949   13,649    5,500      7,949    13,449   -         

2  िुशल ब  (इतर 
वािनचालि) 5,500      7,949   13,449   5,300      7,949    13,249    -         

3  िुशल ि (वािि, 
कलकपि) 5,300      7,949   13,249    5,100      7,949    13,049    -         

4  अर्धिुशल  (सवध 
सिायि) 4,600      7,949   12,549    4,400     7,949    12,349    -         

5  अिुशल (मदतनीस, 
स्क्लनर) 4,200      7,949   12,149    4,000      7,949    11,949    -         7

पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3

35 पेंट व वॉर्मनश 
बनकवणारा उद्योग

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी

38 मदु्रण उद्योग

39 सावधजकनि मोटार 
वाितूि उद्योग

36 पोिे, चरुमरेु व िुरमरेु 
बनकवणारा उद्योग

37 यंिमाग उद्योग



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1  िुशल
8,600      7,482   16,082    8,400      7,482    15,882    7,800      7,482     15,282     

2  अर्धिुशल 7,900      7,482   15,382    7,700      7,482    15,182    7,100      7,482     14,582    

3  अिुशल 7,400      7,482   14,882    7,200      7,482    14,682    6,600      7,482     14,082    

1  िुशल 7,700      7,224   14,924    7,400      7,224    14,624   7,200      7,224     14,424    

2  अर्धिुशल 7,000      7,224   14,224   6,700      7,224    13,924    6,500      7,224     13,724    

3  अिुशल 6,500      7,224   13,724    6,200      7,224    13,424   6,000      7,224     13,224    

1  िुशल 4,600      7,949   12,549    4,400     7,949    12,349    -         

2  अर्धिुशल 4,100      7,949   12,049    3,900      7,949    11,849    -         

3  अिुशल 3,800      7,949   11,749    3,600      7,949    11,549    -         

1  िुशल 4,300      7,949   12,249    4,200      7,949    12,149    4,100      7,949     12,049     

2  अर्धिुशल 4,100      7,949   12,049    3,900      7,949    11,849    3,800      7,949     11,749    

3  अिुशल 3,800      7,949   11,749    3,700      7,949    11,649    3,600      7,949     11,549    

1  िुशल 7,800      7,224   15,024    7,600      7,224    14,824   7,200      7,224     14,424    

2  अर्धिुशल 7,100      7,224   14,324   6,900      7,224    14,124    6,500      7,224     13,724    

3  अिुशल 6,800      7,224   14,024   6,400      7,224    13,624    6,000      7,224     13,224    

1  िुशल 6,300      6,378    12,678    -         -         

2  अर्धिुशल 5,800      6,378    12,178    -         -         

3  अिुशल 5,300      6,378    11,678    -         -         

1  िुशल 9,500      4,862   14,362    9,100       4,862    13,962    -         

2  अर्धिुशल 8,500      4,862   13,362    8,100      4,862    12,962    -         

3  अिुशल 8,000      4,862   12,862    7,600      4,862    12,462    -         8

44 पोलादी सामान 
बनकवणारा उद्योग

45 कसप्झ उद्योग

दगड र्ोडणे व खडी 
िरणे उद्योग

46

42 भात, पीठ व डाळ 
कगरणीतील उद्योग

43 रबरी रु्गे बनकवणारा 
उद्योग

41 रबर उद्योग

पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3

40 तयार िपडे बनकवणारा 
उद्योग

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1  िुशल 7,700      7,224   14,924    7,400      7,224    14,624   7,100      7,224     14,324    

2  अर्धिुशल 7,000      7,224   14,224   6,700      7,224    13,924    6,400     7,224     13,624    

3  अिुशल 6,500      7,224   13,724    6,200      7,224    13,424   5,900      7,224     13,124     

1  िुशल 11,632     3,250    14,882    11,036     3,250    14,286    10,440    3,250     13,690     

2  अर्धिुशल 10,856     3,250    14,106    10,260     3,250    13,510    9,664      3,250     12,914     

3  अिुशल 10,021     3,250    13,271    9,425      3,250    12,675    8,828      3,250     12,078    

1  पणूधिाकलि सर्ाईगार 
पिवा मेितर, तत्सम 
िामगार 10,000     6,358    16,358    9,750      6,358    16,108    9,450     6,358     15,808    

2  दररोज 4 तास िाम 
िरणारे अंशिाकलि 
सर्ाईगार पिवा मेितर

1  िुशल 9,450      4,769   14,219    9,100       4,769    13,869    8,750     4,769     13,519     

2  अर्धिुशल 8,650      4,769   13,419    8,300      4,769    13,069    7,950     4,769     12,719     

3  अिुशल 7,800      4,769   12,569    7,500      4,769    12,269    7,150      4,769     11,919      

1  िुशल 9,000       5,778   14,778   8,500      5,778    14,278   8,000      5,778     13,778    

2  अर्धिुशल 8,500      5,778   14,278   8,000      5,778    13,778   7,500     5,778     13,278    

3  अिुशल 8,000      5,778   13,778    7,500      5,778    13,278    7,000      5,778     12,778    

1  िुशल 9,200       8,256    17,456   9,000      8,256    17,256    8,500      8,256     16,756    

2  अर्धिुशल 8,500      8,256    16,756    8,300      8,256    16,556   7,800      8,256     16,056    

3  अिुशल 8,000      8,256    16,256    7,800      8,256    16,056    7,300      8,256     15,556    9

48 दिुाने व व्यापारी 
आस्थापना उद्योग

52 र्ातूची भांडी 
बनकवणारा उद्योग

49 सर्ाईगार व मेितर 
िामरं्दा

50 लािूट िटाई उद्योग

51 िातडी िमावणे व 
चामड्याच्या वस्तू तयार 
िरणे

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3

47 सौंदयध प्रसार्ने व 
साबण बनकवणारा उद्योग

पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

 पणूधिाकलि सर्ाईगारांसाठी पिवा मेितरांसाठी कनस्चचत िेलेल्या एिूण कवत्तलब्र्ीच्या (मळू वेतन व कवशेष भत्त्याच्या) 60 टक्िे 
(10000+6358= 16358) (16358 × 60% = 9814.8) (9815)



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1  िुशल 7,700      7,224   14,924    7,400      7,224    14,624   7,200      7,224     14,424    

2  अर्धिुशल 7,000      7,224   14,224   6,700      7,224    13,924    6,500      7,224     13,724    

3  अिुशल 6,500      7,224   13,724    6,200      7,224    13,424   6,000      7,224     13,224    

1  िुशल 7,600      7,224   14,824   7,400      7,224    14,624   7,200      7,224     14,424    

2  अर्धिुशल 6,900       7,224   14,124    6,700      7,224    13,924    6,500      7,224     13,724    

3  अिुशल 6,400      7,224   13,624    6,200      7,224    13,424   6,000      7,224     13,224    

1  िुशल 5,500      7,949   13,449   5,200      7,949    13,149    4,900      7,949     12,849    

2  अर्धिुशल 5,100      7,949   13,049    4,800      7,949    12,749    4,500     7,949     12,449    

3  अिुशल 4,800      7,949   12,749    4,500      7,949    12,449   4,200      7,949     12,149     

1  िुशल 7,000      4,922    11,922     8,000      4,922    12,922    8,500      4,922     13,422    

2  अर्धिुशल 6,500      4,922    11,422    7,500      4,922    12,422    8,000      4,922     12,922     

3  अिुशल 6,000      4,922    10,922    7,000      4,922    11,922     7,500     4,922     12,422     

1  िुशल 8,000      4,922    12,922    7,500      4,922    12,422    7,000      4,922     11,922     

2  अर्धिुशल 7,500      4,922    12,422    7,000      4,922    11,922     6,500      4,922     11,422     

3  अिुशल 7,000      4,922    11,922     6,500      4,922    11,422    6,000      4,922     10,922     

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी

 किमान मळू 
वेतन दर 
(Basic 
Rate)

 कवशेष  
भत्त्याची 
रक्िम    

(प्रती 
मकिना)

 एिूण 
किमान वेतन

 किमान मळू 
वेतन दर 
(Basic 
Rate)

 कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

 एिूण 
किमान वेतन

1  िुशल
6,000      7,530   13,530    5,550     7,530    13,080    

2  अर्धिुशल 5,600      7,530   13,130    5,100      7,530    12,630    

3  अिुशल 5,200      7,530   12,730    4,700      7,530    12,230    10

56 िातमाग उद्योग

57 मातीची भांडी 
बनकवणारा उद्योग

वन व वनशास्ि 
कवषयि रोजगार

58

53 लािडी र्ोटो चौिट 
बनकवणारा उद्योग

54 लािडी र्र्मनचर 
बनकवणारा उद्योग

55 घड्याळाचे पटे्ट 
बनकवणारा उद्योग

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी

 अकतदगुधम के्षि  इतर के्षि

पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3

पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

1  िुशल 5,500      7,915    13,415    5,200      7,915    13,115    

2  अर्धिुशल 5,000      7,915    12,915    4,800      7,915    12,715    

3  अिुशल 4,500      7,915    12,415    4,300      7,915    12,215    

 3952 
प्रकतमाि

 3952 
प्रकतमाि

 152 
प्रकतकदन

 152 
प्रकतकदन

 3952 
प्रकतमाि

 3952 
प्रकतमाि

 152 
प्रकतकदन

 152 
प्रकतकदन

 3952 
प्रकतमाि

 3952 
प्रकतमाि

 152 
प्रकतकदन

 152 
प्रकतकदन

 3952 
प्रकतमाि

3,967     14          
 3952 
प्रकतमाि

3,966      

 152 
प्रकतकदन

 152 
प्रकतकदन

(दरमिा)       5,600 3,952    9,552           5,180 3,952    9,132      

      5,600 3,952    9,552           5,180 3,952    9,132      

      5,600 3,952    9,552           5,180 3,952    9,132      11

210         192         

196         192         

192         203         

15           

 (एि) एि लेबल लावनू पिवा आवेष्टन न िरता र्क्त दोन लेबले लावनू पडुिी तयार िरण्यात येत असतील .

 (दोन) दोन लेबले लावनू पडुिी तयार िरण्यात येत असतील

स्पष्टीिरण - या दरांच्या प्रयोजनाथध - 

59 चांदी उद्योग

 (एि) पडुक्यांमध्ये अंतभूधत असलेल्या कवड्यांची संख्या कवचारात न घेता पडुक्यांची मोजणी िरण यात येईल . .

 (दोन) लेबल म्िणजे चौिोनी लेबले, गोल कटिली (गोल लेबल) पिवा खडी पट्टी पिवा त्यासारखी लेबले.

 पोती भरण्याच्या िामात समाकवष्ट असलेले सवध िमधचारी म्िणजेच पोती भरणे , कशवणे, थप्पी लावणे पिवा तंबाख ूकनमाण िायात तत्सम िाम िरणारे िामगार प्रत्येि 
पोत्याचे वजन 50 किलोपयंत असेल अशा बाबतीत.

 (एि) तराईवाला

60 तंबाख ू(कबडी) उद्योग 1  एि िजार कवड्या वळणारे सवध िमधचारी (कवड्यांसाठी पाने तोडणारे मजरू यांच्यासि) स्पष्टीिरण - सवध पकरमंडळात कवड्याची पाने मालिांिडून परुकवण्यात येतील .

3

4

 (दोन) कबडी कनवडणारा िमधचारी

 (तीन) कबडी तपासणीस व कबडी मोजणारा

 एि िजार पडुक्यांना (बंडले) वेष्टन लावणे, लेबल लावणे आकण पडुिी बांर्णे या िामामध्ये असलेले सवध िमधचारी -

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2

2



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

      5,600 3,952    9,552           5,180 3,952    9,132      

      5,600 3,952    9,552           5,180 3,952    9,132      

      5,600 3,952    9,552           5,180 3,952    9,132      

 
(दरमिा)+
 (कवशेष 
वेतन)= 
(दरमिा)

 5600 
+347 = 
5947  

3,952    9,899      
 5320 
+298 = 
5618  

3,952    9,570     

(दरमिा)       5,880 3,952    9,832           5,740 3,952    9,692      

(दरमिा)        8,120 3,952    12,072          7,980 3,952    11,932    

 (दरमिा) 
+(दैकनि 

भत्ता)

 8120  
+119 

3,952    12,072     7980 +119  3,952    11,932    

 (दरमिा) 
+(दैकनि 

भत्ता)

 7000  
+119  

3,952    10,952     6720 +119  3,952    10,672    12

िामगारांची वगधवारी पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)अ. क्र. अनसुकूचत उद्योगाचे नाव

 (सिा) उपरोक्त प्रकक्रयेत उल्लेख नसलेले इतर सवध िमधचारी

 (सात) भट्टीवाले

 (चार) तंबाख ूकमश्रण िरणारा

पकरमंडळ  1 पकरमंडळ  2

60 तंबाख ू(कबडी) उद्योग

 (पाच) कबडी पाने पिवा तंबाख ूयांचे पिवा दोन्िींचे कवतरि

 (आठ) मनु्शी पिवा क्लािध  िें द्र व्यवस्थापि

 (नऊ) लेखापाल- (आयिर पिवा इतर िर यांच्या प्रयोजनाथध वापरावयाच्या लेख्यांचे सवध लेखे ठेवणे

 (दिा) ट्रि पिवा लॉरी ड्रायव्िर अकर्ि दौऱ्यावर असताना 80.5 कि.मी. पेक्षा जास्त प्रवास असेल तेव्िा दैकनि भत्ता म्िणनू (प्रकतकदन रू. 119 देय)

 (अिरा) मोटार चालि (िार पिवा स्टेशन वगॅन, जीप, टेंम्पो, मटॅडॅोर) दौऱ्यावर असताना 80.5 कि.मी. पेक्षा जास्त प्रवास असेल तेव्िा दैकनि भत्ता म्िणनू .(प्रकतकदन रू. 
119 देय)



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

  
(दरमिा) 
+ (दैकनि 

भत्ता)

 5040  
+80  

3,952    8,992       4990 +78  3,952    8,942     

 (दरमिा)       5,460 3,952    9,412            5,320 3,952    9,272     

 (दरमिा)        6,020 3,952    9,972            5,600 3,952    9,552     

 (दरमिा)       7,280 3,952    11,232           6,580 3,952    10,532    

 (दरमिा)       7,140 3,952    11,092           7,000 3,952    10,952    

6

 (दरमिा)       5,320 3,952    9,272           4,990 3,952    8,942     13

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी
पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2

5

 (बारा) ट्रि पिवा लॉरी यांचा स्वच्छि (क्लीनर) दौऱ्यावर असताना 80.5 कि.मी. पेक्षा जास्त प्रवास असेल तेव्िा दैकनि भत्ता म्िणनू (पकरमंडळ -1 िकरता प्रकतकदन रू. 
80 व पकरमंडळ -2 िकरता रू. 78 देय)

 सवध अिुशल िामगार (िोणत्यािी नावाने संबोर्ण्यात येत असलेले)

60

 (तेरा) पिारेिरी पिवा चौिीदार, कशपाई

 तपिीर उद्योग आस्थापनेत पढुील िामे िाताने िरणारे सवध िमधचारी-

 (एि) तपिीर पडु्यांमध्ये भरणे

 (दोन) तंबाख ूकमसळणे

 (तीन) तंबाख ूदळणे

तंबाख ू(कबडी) उद्योग



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1  िुशल 14,125     2,976    17,101    13,760     2,976    16,736    12,665    2,976     15,641    

2  अर्धिुशल 13,420     2,976    16,396    13,055    2,976    16,031    11,960     2,976     14,936    

3  अिुशल 13,085     2,976    16,061    12,715     2,976    15,691    11,625     2,976     14,601     

1  िुशल 14,000     8,610    22,610    12,000     8,610     20,610    11,000     8,610      19,610     

2  अर्धिुशल 13,000     8,610    21,610    11,000     8,610     19,610    10,000    8,610      18,610     

3  अिुशल 11,500     8,610    20,110    10,000     8,610     18,610    8,500      8,610      17,110     

1  िुशल
8,200      5,474   13,674   7,500      5,474   12,974    6,500      5,474    11,974    

2  अर्धिुशल 7,700      5,474   13,174    7,000      5,474   12,474   6,000      5,474    11,474    

3  अिुशल 7,200      5,474   12,674    6,500      5,474   11,974    5,500     5,474    10,974    14

62 रंग व रसायने 
बनकवणारा उद्योग

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी
पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3

61 स्थाकनि स्वराज्य संस्था 
     अ)ग्रामपंचायत

ब) ग्रामपंचायत वगळून



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

 9" × 4"  × 3" 
आिाराची वीट

      
(प्रकत 
िजारी)

         690    5,564         635     5,564 

 9" × 4"  × 6" 
आिाराची वीट

 (प्रकत 
िजारी)        1,380    5,564       1,270     5,564 

 9" × 4"  × 3" 
आिाराची वीट

  (प्रकत 
िजारी)          175    5,564          160     5,564 

 9" × 4"  × 6" 
आिाराची वीट

 (प्रकत 
िजारी)          300    5,564          280     5,564 

3  व्यवस्थापि/मिुादम/ 
पयधवेक्षि/लेखापाल

 (दरमिा)       8,400    5,564 13,964          8,200     5,564 13,764   

4  भटिर (भट्टी लावणारे)
  (दरमिा)       7,950    5,564 13,514         7,750     5,564 13,314    

5  िोयलावाला (िोळसा 
र्ोडणारे)

 (दरमिा)       7,500    5,564 13,064          7,250     5,564 12,814    

1  िुशल
  (दरमिा)       8,500    5,564 14,064         8,000     5,564 13,564   

2  अर्धिुशल
 (दरमिा)       8,000    5,564 13,564         7,500     5,564 13,064    

3  अिुशल
  (दरमिा)       7,500    5,564 13,064          7,000     5,564 12,564   15

 कवटा कवभाग

िौले कवभाग 

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2

 कवटा तयार िरणारे िामगार

 कवटा वािणारे िामगार

1

2

63 कवटा व िौले 
बनकवण्याच्या 
िारखान्यातील िामरं्दा



किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण 
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 
रक्िम 
(प्रती 
मकिना)

एिूण    
किमान वेतन

किमान मळू 
वेतन दर 
(Basic 
Rate)

कवशेष 
भत्त्याची 

रक्िम (प्रती 
मकिना)

एिूण किमान 
वेतन

1  िुशल
9,400      5,350   14,750   8,600      5,350    13,950    7,800      5,350     13,150     

2  अर्धिुशल

8,700      5,350   14,050   8,000      5,350    13,350    7,200      5,350     12,550    

3  अिुशल

8,000      5,350   13,350    7,300      5,350    12,650    6,700      5,350     12,050     

1  अकतिुशल
5,000      7,555   12,555   -         -         

2  िुशल 4,600      7,555   12,155    -         -         

3  अर्धिुशल
4,300      7,555   11,855    -         -         

4  अिुशल
4,000      7,555   11,555    -         -         16

म्िशी पिवा गाई पिवा 
दोन्िी जेथे दरू् 
िाढण्यासाठी , स्वच्छ 
िरण्यासाठी , चारा 
घालण्यासाठी आकण 
इतर सवध अनषंुकगि 
प्रकक्रयासाठी ठेवण्यात 
येतात, अशा िोणत्यािी 
जागेतील िामरं्दा 
(तबेला)

पकरमंडळकनिाय किमान मळू वेतन दर (दरमिा रूपये)

पकरमंडळ  1 पकरमंडळ  2 पकरमंडळ  3

64

65 कमठागरातील िामरं्दा

अ. क्र. अनसुकूचत उद्योगाचे नाव िामगारांची वगधवारी
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GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(74)-LABIENF/Mw/sHops/2022/ 1g3 A - S3
W

Dated, Agaftala, the f-! lu\y, ZOZ+.

NOTIFICATION

In continuation of this Depaftment's Notification No.F.22(74)-LAB/ENF/MWSHOPS/ 2002/7534-44 dated

24'h November, 2023 and in flrtherance ofthe aforesaid Notification, the State Govemment hereby revises the Variable

Deamess Allowance (VDA) on the basis of 6-monthly avelage Consumer Price lndex Numbers for the period of six

months commencing fi'om 01-07-2023 and ending on 31-12-2023 over the previous 6 monthjy average . The halfyearly

average incleased Consumer Price Index is 129 point for different categories of workers engaged in the employment of
,,Shops and Establishments" in Tripura as under and directs that the Variabie Dearness Allowance shall be payable

\fith cffect frorn 0l-04-2024 by the errployers to the wor kers/enrployees enployed in tlre aforesaid empioyment as per

the follo\ving schedule:

SCHEDULE

N.B. a) The fifty paisa or above shall be rounded off to the next rupee.

b) To anive at daily rates ofwag€s the nronthly rate shall be divided by 26 and rounded offto thQ next rupee.

c) The overtin-re rate shall be the double ofthe ordinary rate of nrinimum wages. ) | r

'a24lftlt-?(Karabi DeUba rtna)
Under Secretary to the
Govemment of Tripua

Cop)'to:-
L P.S. to the Hon'ble Minister, Laboul Department, Gov€nment of Tripura, Agartala for kind infomation of the

Minister.
2. P.S to the. Secretary, Labour Departrnent, CoW. ofTripura, Agartala for kind information.

3. P.A to the Labour Commissioner, Labour Deparlment, Golt of Tripura for kind infomation.
4. The Ceneml Secretaly, BMS, Tripura Pradesh, Chandrapur, Opposite of lsBT,Agartala, West Tripura for

information.
5. The Secretary, INTUC, Motor Stand, Agartala for information.

6. The Secretary, CITU, Office Lane, Agartala for information
7, The Secetary, Tripura Whole Sale Melchant Association, N. S. Road, Agatala for information and necessary action

for implementation.
8. The Joint Secretary, All Tripura Merchant Assoaiation, Swasti Market, Agartala fot information and necessary

action for implementation.
9. Labour Officer, West, Sepahijala, I(howai, Nodh, lJnal<oti;-South; Gornati and Dhalai District, Tripura for

informatjon and taking necessary action. They should send a compliance report to Head Quarter accordingly.

l0.The Manager, Government Press, Govt. ofTripura, Agafiala with lequest to publish the Notification in the Tripura

Gazette, Extra-Ordinary lssue ard to supply 50(fifty) spare copies fol official use.

I l lT Section, Labour Directorate, Agartala fo| uploading the same in the Department website 
,

J I tl

" ''QsllotlL'7unoer 5ecretar\ to rne

Covernment ofTripura

Average lncrease
ofCPI

Category of
worl<ers

Minimum basic
waqes (per nronth)

Previous
VDA

Present
VDA

Total minimum rates
of wases ( 3+4+5)

2 4 5 o

129

Skilled Rs.8739.00 Rs.365.13 Rs. 193.5 0 Rs.9,298.00 P.M.

Semi-skilled Rs.7814.00 Rs.326.49 Rs.171.02 Rs.8,314.00 P.M.

Un-skilled Rs.7123.00 Rs.297.61 Rs.157.72 Rs.7,578.00 P.M.



'L-.1:: ]i GCVEHI{ii[trI{T OF TRIPURII'
LAECIUR DEPAR.TMEI{T

No.F.22 (56)-LAB/ENF/MW IPSG l2o2rl 4 94#u.o,fi*rau, tt "

a-
LiJ.w, 2024

In continuation of this Department's Notification No.F.22(56)-

LAB/ENF/MW/PSG 12A2217642-91 dated 24il, November, 2O23 and in furtherance of the
aJoresaid Notification, the State Government hereby revises the Variable Dearness

Allou,ance (\rDA) on the basis of 6-monthly average Consumer Price index Numbers for

the period commencing from O|-O7-2O23 and ending on 3l-72-2O23. The half 5,gar"l5,

average Consumer Price lndex is ]-29 point for different categories of workers engaged in
the emp1o1,::rrent of ('Frivate Seeurity Guard" in Tripura. The Variable Dearness Allo'wance

s1raL1 be payable u.ith effect from 8L-94-2A24 by the empioyers to the v,,orkers/employees

emplo5,sd in the aforesaid empio5rpent as per the following schedule:
SCHEDUTE

N.B.:
a) To arrive at daily rates of rvages t1-re monthly rate shall be divided by 26 and the fifty paisa

or above rounded off to the next rupee.
b) The overtime rate shall be the double of the ordinaryrate s of wages.
c) Tire fifty paisa or above rounded off to the next rupee.
d) Tlee minimum rates of wages are applicable to employees employed by contractors also.
e) The men and \lromen emplol,gss shali get the same rates of wages for the sanrre work or

work of similar nature.
f) The E.P.F. contribution sha1l be calculated on the monthiy minimum rates of wages

mentioned herein at Sl.No.6 of the Scheduie.

r\q1rr\4
{Karabi Debbarma}

Under Secretary to the
Government of Tripura

Previous
VDA

Present
VDA"

Total minirnusn
rates of wages
( 3+4+5)

tsasic
minimunr rates

of wages

Averag

increas
eof
CPI

j 4 E
J 621

Rs.492.91 Rs.261.2 i Rs.L2,551.0O
per month

Skilied F11797.00 per
month.

Rs.447.94 Rs.237.39 Rs.11,406.OO
per rnonth

Sesrri.-skiLXed { .1o721.00 per
month.

f.10032.00 per
month.

Rs.419.16 Rs.222.13 Rs.1O,673.OO
per month

Un-ski.lied

1 rrcl

C,a*td.P /2.

NOTIF"ICATTON

Category of
lVcrkers/Enrplo

yees



Copy to:-

-2-

1. P.S. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala
for kind information of the Minister.

2. P.S to the Secretaqr, Labour Department, Govt. of Tripura, Agartala for kind
information.

3. P.S to the Labour Commissioner, Labour Department, Govt, of Tripura for kind
information.

4. The Genera-l Secretary, BMS, Tripura Pradesh, Chandrapur, Opp: - ISBT, Agartala for
inforrnation

5. The Secretary, INTUC, N{otor Stand, Agartala for information.
6. The Secretar5r, CITU, Office Lane, Agartala for information.
7. The Chief Labour Officer/Labour Officer, WestTripi-rra, Sepahijala, Khou,ai, North

Tripura, Unakoti, South Tripura, Gomati and Dhalai District for information and
taking necessa{/ action. They should send a compii.ance report to Head euarter
accordingly.

B. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish
the Notificatiot-r. in the Tripura Gazette, Extra-Ordinary Issue and to supply So(fifty)
spare copies for of{icial use,

9. IT Section, Labour Directorate, Agartala for upioading the sarne in the Department
website.

.. 10. The Prop. /Ma:rager,

l"tnl'\
Under Secfetary to the

Government of Trr"pura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22 ea,rLuB/l{Iwl AcRr/2o22/SO 
"{ -S 6 Date.t, Asartata , tnu23'I:ury,2s2a.

NOTIFICATION

In continuation of this Department's Notification No.F.22(28)-LAB/ENF/M*/AGRI/202217928-62 dated 246 November, 2023 and in furtherance of the aroresaid Notifrcation, t1estate Government hereby revises the variable o.artr."" Allowance (vDA) on the basrs of 6_monthry average consumer price Index Numbers for the period commencing from ol_o7 _2.,23and ending on 31-12-2023- The half yearly average consumer price Index is 12g point fordifferent categories of workers engaged in the emplol,rnent of .,Agriculture,, in Tripura.The variable Dearness Allowance sha-r1 be payable with effect frorn or-o4-2o24 by the
ffi:Y;:.T":Trvorkers/emplovees 

emplovi i., tt'. aforesajd 
"-pro5*..,1-us per the

SCHDDULE

Total minimum
rates of wages

(3+4+sl

Minimum basic wagG

(A) For Agriculture op-ations--

Male &
emale

Rs.385.00 pe'r day
Daily rate as

admissible as above to
be multiplied by number
of days of work. For
daily meal and otherperquisites Rs.77.0O
only may be deducted
per day and RS.3O8.OO

be paid in cash.

Rs.16.08

Rs.3.21

Rs.12.86

Rs.1,70

Rs.6.81

Rs.41O.OO per day
Daily rate as

admissible as above to be
muldplied by number of
days of work. For daill,
meal and otier perquisite-s
Rs.82.OO only miv be
deducted per dav and
Rs 328.OO may be paid in

(ii) Daily
rated
workers
(Male &
Female
young

Rs.268.O0. per day
Daily rate as

admissible as above to
be multiplied by number
of days of work. For
daily meal and otherperquisites Rs.54.OO
only may be deducted
per day and Rs.214.OO

be paid in cash.

Rs.11.20

Rs.2.24

Rs.8.93

Rs. 1.20

Rs.4.73

Rs.285.oo peid$
Daily rate as

admissible as above to be
multiplied by number of
days of work. For dailv
meal and other perqujsites
RS.57.OO only may be
deducted per dav and

ff;?:t.oo 
may be paid in

Rs. 27,221.00 in- cish
as wages plus daily
meal and other
perquisites.

Rs.1 137.36 Rs.6 02.73 Rs.28,961.OO in cash as
wages plus daily meal and
other perquisites

Contd..,



iii) Half-
yearly
attached
workers
lMale &
Female
roung
persons)

Rs.18,958.O0 in
cash as wages plus
daily meal arrd
other perquisites

Rs.792.11 Rs.419.77 RS.2O,1?O.OO in cash as
wages plus daily meal and
other perquisites

{C) Annual attached workers

ii) Annual
attached
workers
lMale &
Female
adult)

Rs.45,378.O0 in cash
as wages plus daily
meal and other
perquisites

Rs.1896.00 Rs.1004.77 Rs.4a,279.OO in cash as
wages plus daily meal and
other perquisites

{ii)Annual
attached
workers
(Male &
Female
young
person'sl

Rs.32,417.O0 in cash
as wages plus daily
meal and other
perquisites

Rs.1354.66 Rs.717.78 Rs.34,489.OO plus daily
meal and other perquisites

N.B.; Perquisites will mean:-
l. a) one piece_of cotton cloth (Gamcha) in every quarter and daily requirement ofbeedi,

tobacco, betel nuts.
b) One lungi or dhuti in every six months,
c) One vest or ganji in every six months.
d) Two shirts in a year and for winter one chadar, blanket or pullover.' (el Free accommodation and minimur4 lien etc.

2. This enhancement will also be applicable to the employees employed in Farm Orchards of
Government Department/Corporation.

3. The fifty paisa or above is rounded off to the next rupee.

Copy to:-
1. P.S. to the Hon'ble Minister,

of the Minister.
Labour Department, Government ofTripura, Agartala for kind informatron

2. P.S to the Sec.etary, Labour Department, Govt. ofTripura, Agartala for kind information.
3. P,S to the Labour Commissioner, Labour Department, Govt, of Tripura for kind information.
4.The secretary, BMS, Tripura Pradesh, chandrapur, opposite of IsBT,Agartala, west Tripura for. information.
5. The SgqqLary, INTUC, Motor Stand, Agartala lor information.
6. The Secretary, CITU, Office Lane, Agartala for information.
7. The Labour Oflicer, West T.ipura, Sepahijala, Khowai, North, Unakoti, South, Gomati and Dhalar

District for information and taking necessary action. They shoul4 send a compliance report to Head
Qua rter accordingly.

B. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the Notificatron m
the Tripura Gazette, Extra-Ordinary lssue.

9. The President/ secretary, Arl Tripura Jewelers Association, H.G.B Road, Agartala for infomation and
compliance.

i0. IT Section, Labour Directorate, Agartala for uploading the same in the Department website..
11.A11 D.i\4. & Collectors/ SDMs/BDOs

r: nir ir-.. n."a li it",. c"".i.-"";:. D.;;,;;.","

*^#ffi*k{
Under Secretary to the
Government of Tripura

/
4 2-q latlcl

Under SecretAry t6 the
Government of Tripura.



GOVERNMENT OF TRIPURA
LABOUR DIPARTMENT

No.F.22(23|-LAB/ENF/MW/AUT ol22 | SOO 6-Bur"u,Asartala, the L3\utv, zoz+.

NOTIFICATION

In continuation of this Department's Notilication No.F.22(23)-LAB/ENF/ MW/AUTO/
2217903-27 dated 24th November, 2023 and in furtherance of the aforesaid Notification, the State
Government trereby revises the Variable Dearness Allon'ance (VDA) on the basis of 6-monthly
an'erage Consumer Price Index Numbers for the period commencing from 01-07-2023 and
ending on 37-12-2023. The half yearly average Consumer Price Index is 129 point for
different categories of workers engaged in the emplo;,'rnent of "Auto Rickshaw" in Tripura.
The Variable Dearness Allowance sha1l be payable with effect from O1-O4-2O24 by the
employers to the workers/employees employed in the a-foresaid employrnent as per the
foliowing schedule:

SCHEDULE

N.B. : a) The fifty paisa or above rounded offto the next rupee.
b) To arrive at daily rates of wages the monthly rate sha-11 be divided by 26 and

rounded off to the next rupee.
c) The overtime rate sha1l be the double of the ordinary rate of wages.

Azqhrlr/
(Karabi Ddbbaima)

Under Secretary to the
Government of Tripura

Copy to :-
1. P.S. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala for kind

information of the Minister.
2. P.S. to the Secretary, Labour DeparLment, Govt. of Tripura, Agartala for kind information to

the Secretary.
3. The Secretary, BMS, Tripura Pradesh, Chandrapur, OISBT, Agartala for information.
4. The Secretary, CITU, Office Lane, Agartala for information.
5. The Secretary, INTUC, Motor Stand, Agartala for information.

Average
lncrease
of CPI

Category
of
workers

Minimum basic
wages and food
a-llowance

Previous
VDA

Present
VDA

Tota-l minimum
wages

( 3+4+5)
I 2 3 4 5 6

r29 Driver
Rs.3624.OO per
month and food

allouance @
Rs.I24.OO per

dau.

Rs.15i.41

Rs.5.18

Rs.80.24

Rs.2.75

Rs.3856.OO per month
pius food allowance @
Rs.132.OO per diem.



/

-2-
(r. i.lle Labour. officer, Nortl.r, unakoti, Dhalai, Kho\\'ai, west, Sepahijala, Got.nati and South

Tripuradistrictforinformationandnecessaryaction.Thel'shouldSendacompliance
report to Head Quarter regardi[Lg implementation of the same

T,TheManager'GovernmentPress,GoVt,ofTripura,Agartalawithrequesttoplrblishthe
Notification in the Tripura Gazette, Bxtra-Ordinary'

8.TheProp/Manager.... . . .

9. IT Sectjon. Labour Directorate, Agartala lor uploading in the 1\'ebsite'

4*r lorlrl
Under Secretar\' to the
Government of Tripura.



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

I{ o.F.221261 -L AB / ENF / Mw/ B EEDI / 20 2f1g6J _ 
/ 
g Date d,

q
v9J ttly, 2024.

NOTIF.ICATION
In continuation of this Department,s Notification No.F.22(26)_

LABIENF/ Mw/ BtrtrDrl2o22l78BT -7902 dated 24e November, 2o23 and in furtherance ofthe aforesaid Notification, the state Government hereby revrses the variable Dearrress
Allorvance (vDA) on the basis of 6 monthry average consumer price Index Numbers for the
period commencing from or-o7 -2023 ard ending on 31-72-2023 The half yearly
a\?erage consumer Price Index is 129 point for different categories of workers
engaged in the employment of ..Beecli Industry" in Tripura. The variable Dearness
Allowance sha-11 be payable with effect from o1-o4-2o24 by the emproyers to the
workers/employees employed in the aforesaid employment as per thl followng
schedule :

SCHEDULE

Average
increase of

CP]

Category of
Workers

Minimr:m Basic
Wages

Previous
VDA

Present
VDA

Total minimum wages
[3+4 + 5)

1 2 3 4 5 6

tz9 Beedi
Worker

Rs,195.00 for
rolling 1000

beedis.

Rs.B.15 Rs.4,32 Rs. 207.00 for rolling of
1000 beedis

t
4 gqltl,:\2-?

(Karabi De6tiarlna)
Under Secretary to the
Government of Tripura

Copy to:-
l PS to the Hon'b le M inister, Labour D epartment, covernment of Tripura, Agartala for kind

inforntation ofthe M inisl er.
2 PStothe secretary, Labour Department, Govt. ofrripura, Agartala for kind information.3- P's to the Labour commissioner, Labour Department, Govt. ofrripura for kind information.n 

1l:^::.::,,^"j, 
BMS, Tripura pradestl Chandrapur, Opposire of rSBT, A gaftata, West Tripuro forlnroftTlanon.

5. The Secretary, INTUC, Motor Stand, Agartala for info.l:mation.
6. The Secretary, CITU, Office Lane, Agartala for infot.mation.
T The Labour officer, west Tripura, Sepahijala, Khowai, North,unakoti, south, Gomatj and Dharai

Dist.ict for information and taking necessary action. They shourd send a compriance report to
Head Quar"ter accordingly.

B. The Manager, Government press, Govt. of Tripura, Agartala wirn request to publish the
Notification in the Tripura Gazette, Extra-Ordinary Issue.

9 lr section, Labour Director"ate, Agartala for upioading the same ln the Department website.

",,#nl#l:LGovernment of Tripura



>=
GOVERNMENT OF TRIPURA

LABOUR DEPARTMENT

No.F.22 (2e)-LAB/ENF./Mw/coNS/2 ,l4ZgA_p ffi"o, o**," a, the ?-9
tq
July ,2024.

NOTIFICATION
rn continuation of this Department,s Notificatio

/7862-86 dated 24J r"".-0.,, 2023 andi,, r,.tn"*.,"-#:r:??:?:l#"^iiHlyr1ffJ:1"1:Government hereby revises the Variable O*r".""-^i".l,
a'erage consumer price rndex Numbers 

"' ,n. o*"0T.?ffi:[LtnT:':r;:#; Jrjending on 31-72'2023. The ha-lf y"a..y 
".,.*gi-"oi"rrrr", price Index is 12g point fordifferent categories of workers .ngaged ; ,;- employment of ,.Construction 

orMaintenanee of Roads or in Bu'ding operation,, in Tripura. The Variable DeamessAllowance sha_ll be payable with effect fro- O,_iworker s / emp ro"" * 
"io't.". a in th e arore s J ; .-il;;.T i JJ,ff J,T*:r_.::" ::,t:

N.B. a)

b)

c)

The fifty paisa or above is r

:"#'#fT;1T1,:*:#;""::s:fi ""[:""11'?ir::iff bedividedby26and
lne overtlme rate shall be the double of the ordinary rate of minimum wages.

*^,#gil2?k
Under Secretary to the
uovernment of Tripura

SCHEDULE

Average
lnclease
of CPI

Category of
workers

2
1 Highly Skitled

Minimum
basic
wages

-{per day)

Previous
VDA

Present
VDA

Total minimum
wages

(3+4+s))
.__-_-ffi1 3 4 5

129
Ks.447. O0 Rs 1R qR Rs.9.902. Skilled Rs.39 1.25 Rs.16.33 Rs.8.66r. oeml_sKllled

4.Un-skil1ed
Rs.336.00 Rs.14.04 Rs.7.44
r<s.292.00 Rs.12.20 Rs.6.47
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1. P.s' to the Hon'b1e Minister, Labour Department, Government of rripura, Agartala for kind
information of the Minister.

2. P.S. to the Secretary, Labour Department, Govt. of rripura, Agartala for kind information to
the Secretary.

3. The Secretary, BMS, Tripum Pradesh, Chandrapur, opposite of ISBT, Agartala for
information .

4. The Secretary, CITU, Office Lane, Agartala for information.
5- The Secretary, INTUC, Motor Stand, Agartala for information.

Gomati and South
send a compliance

report to Head Quarter regarding implementation of the same.
7. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the

Notification in the Tripura Gazette, Extra-Ordinary.
8. The Prop/Manager...............
9. IT Section, Labour Directorate, Agartala for uploading in the website.

6. The l,abour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala,
Tripura district for information and necessaqr action. They should

4nblY
Under Sedretai/'to the
Government of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22{32)-LAB/ ENFi Mw/Dwl2022fSI92- gf Dated, Agartal a,tneZSE)ty,2024.
NOTIFICATION

In continuation of this DeparLment's Notrhcation No.F.22(32)-LAB/ENF/MW/DW/
202217854-67 dated 24th November,2o23 and in furtherance of the aforesaid Notification, the
State Government hereby revises the Variable Dearness Allowance (VDAI on the basis of 6-
monttrly average Consumer Price Index Numbers for the period commencing frori. OL-O7-2023
and ending on 31-72-2023. The ha,lf yearly average Consumer Price Index is 129 point for
different categories of workers engaged in the employment of .,Domestic Worker', in Tripura.
The variable Dearness Allowance sha,ll be payable with effect from o 1-o4-2o24 by the
employers to the workers/employees employed in the a-foresaid employment as per the follou.ing
schedule:

SCHEDULE

Average
increas
e of CPI

Category of
workers

Minimum basic wages Previous
VDA

Present
VDA

Total wages from
(3+4+5)

2 3 b 6

129 Morning Shifi.
'.19.00 per hour uith
breakfast.

Rs.0.79 Rs.O.42 Rs.2O.OO per
hour with
brea-kfast

Moming Shifi
break euening
shifi

'.17.00 per Lnur uith
breakfast.

Rs.O.71 Rs.O.38 Rs.18.OO per hour
with breakfast

Morning to
euenlng
(Continuously)

'.2900.00 per month

u-tith breakfast/ rice
in the morning as
per preuailing
system of the fomilg
plus lunch.

Rs. 12 1. 17 Rs.64.21 Rs.3,O85.OO

with brealdast /
rice in the
mormng as per
prevailing system
of tlie farnily plus
lunch (rounded
offl

Whole Tlmer

'.2900.00 in cash per
month in addition
the emploger z.till
prouide normal food,
free lodging and

cLothing and .200
per month as
medical altotuance,
in case of iLlness.

Rs.121.17

Rs.8.36

Rs. 64.21

Rs.4.43

Rs.3O85.OO in
cash per month in
addition the
employer will
provide normal
food, free lodging
and clothing and
Rs.213.0O per
month as medica-l
allowalce in case
of illness(rounded
off )
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N,B. : a) The overtime rate shall be double of the ordinar5r rate of wages'

b) To arrive at daiiy rates of wages the monthly rate shall be divided by 26 arld rounded

off to the next rupee. 
,qsilo"/*

(Karabi Uebbhrma)
Under Secretar5r to the
Government of TriPura

Copy to :-
r. p-.s. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala

for kind information of the Minister.
2. P.S. to the Secreta4r, Labour Department, Govt. of Tripura, Agartala for kind

information to the SecretarY.
3. The Secretary, BMS, Tripura Pradesh, chandrapur, oiSBT, Agartala for information.

4. The Secretary, CITU, OfIice Lane, Agartala for information.
5. The Secretary, INTUC, Motor Stand, Agartala for information.
6. The Labour bfficet, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati and

south Tripura distfict for information alrd necessar5r action. They should send a
complianie report to Head Quarter regarding implementation of the same'

7. The 
-Manager, 

Government Pre;s, Govt. of Tripura, Agartala with request to pubtsh t]'e
Noti{ication in the Ttipura Gazbtte, Extra-Ordinary'

8. IT Section, Labour Directorate, Agartala for uploading in the website'

)

'lnloilL? 'u ncler secreulrv to tne
Government of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22 (3s)-LAB/ENF/Mw/Gol.t 12214\913 - 3f Dated, Agartala, tn" L3
9-ttl

July ,2024.

NOTIFICATI!-N

tn continuation of this Department's No. F.22 (351-LAB IENF/MW/ Gold/ 2217837 -53

dated, 24th November, 2023 arrd in furtherance of the aforesaid Notification, the State Government

hereby revises the Variable Dearness Allowance (VDA) on the basis of 6-monthly_ average

consumer Price lndex Numbers for the period commencing frotn o\-o7-2Q23 and ending on 31- 12-

2023. The half yearly average Consumer Price Index is 129 point for different categories of

workers engaged in the employment of 'lcolat Smith" in Tripura. The Variable Dearness

Allowance shall be payable with effect from o1-o4-2o24 by the employers to the

workers/employees employed in the aforesaid employment as pef the following schedule:

SCIIEDULE

N.B.: a) The {ifty paisa or above is rounded off to the next rupee'
bj The overtime rate shal1 be double of the ordinary rate of minimum wages.

4ntollL'l
(Karabi D'dbbarma)

Under Secretary to the
Government of Tripura

Average
lncrease

of CPI

Category of workers Minimum
basic wages

(per day)

Previous
VDA

Present
VDA

Total minimum
rates of wages

(3+4 + 5)

1 2 3 + 5 6

t29
Skilled '.466.OO Rs.19.47 Rs.10.32 Rs.496.OO

per day

Serni-skilled
',399.00 Rs.16.67 Rs.8.83 Rs.425.OO

per day

Apprentice
'.27a.OO Rs. 1 1.62 Rs.6. 16 Rs.296.OO

per day
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Copy to:-

1. P.S. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala
for kind information of the Minister.

2. P.S to the SecretarJr, Labour Department, Gor,t, of Tripura, Agartala for kind
information.

3. P.S to the Labour Commissioner, Labour Department,
information .

4.The Secretary, BMS, Tripura Pradesh, Chandrapur, Opposite of ISBT,Agartata, West
Tripura for information.

5. The Secretary, INTUC, Motor Stand, Agartala for information.
6. The Secretary, CITU, Of{ice Lane, Agartala for information.
7. The Labour Officer, West Tripura, Sepahijala, Khowai, North, Una_koti, South,

Gomati and Dhalai District for information and taking necessary action. They
should send a compliance report to Head Quarter accordingly.

8. The Manager, Government Press, Gor,t. of Tripura, Agartala with request to publish
. the Notification in ttre Tripura Gaz,ette, Extra-Ordinar5r Issue.
9. The President/ Secretary, All Tripura Jewellers Association, H.G.B Road, Agartala

for information arrd compliance.
i0. IT Section, Labour Directorate, Agartala for uploading the sarrre in the
Department website.

Govt. of Tripura for kind

u^u.(YUW*"
Government of Tripura



GOVERNMENT OF. TRIPURA
LABOUR. DEPARTMPNT q

No.F.22(38)-LAB/ENF/Mw/HR/ 2022 
I Eb B - 83 Dated, Agartala , tLre 29 Jirly, 2024.

NOTIFICATION

In continuation of this Department's Notification No F'22(38)-

LAB/ENF/MW lHRl2O2217828-36 dated 24s November,2023 edrtd in furtherance of the

a-foresaid Notifrcation, the State Government hereby revises the Variable Dearness

Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for

the period commencing o1-o7 -2023 and ending on 3I-I2-2O23. The ha.1f yearly average

Consumer Price Index is 129 point for different categories of workers engaged in the

employment of ..Hotel and Restaurant" in Tripura. The Variable Dearness Allowance

sha_11 be payabie with effect from o1-o4-2O24 by tl:rl:e employers to the workers/employees

employed in the aforesaid employrnent as per the following schedule:

SCHEDULE

Average
increase

of CPI

Category of workers/
employees

Minimum basic
wages

per month

Previous
VDA

Present
VDA

Total minimum wages
per month (3+415)

1 2 3 4 5 6

L29

Highly Skilled Rs.12,616.00 per

month Rs.527.12 Rs.279.35 Rs.13.422.OO

Skilled Rs.1 1288.00 per

naorlth Rs.47 1.64 Rs.249.94 Rs.12.O1O.OO

Semi-Skil1ed
Rs.9296.00 per

month Rs.388.4 i Rs.205.83 Rs.9.89O.OO

N.B. : a) The fifty paisa or above rounded off to the next rupee.
b) The overtime rate shall be the double of the ordinary rate of wages.
c) To arrive at daily rates of wages the monthly rate shall be divided by 26 and

rounded off to the next rupee.

,-^tr*g&lkl
Under Secretary to the
Government of Tripura

Copy to :-
r. p.s. to the Hon,ble Minister, Labour Department, Government of Tripura, Agartala for kind

information of the Minister.
2. P.S. to the secretary, Labour Department, Govt. of Tripura, Agaltala for kind information to

the Secretary.
3. The Secretary, BMS, Tripura Pradesh, Chandrapur, Opp: - ISBT, Agartala for information'

4. The Secretary, CITU, Office Lane, Agartala for information
5. The Secretary, INTUC, Motor Stand, Agartala for information-
6. The General Secretary, All Tripura Hotel & Restaurant Owner',s Association, Masjid Road,

Asartala.

-1-



7. The Labour officer, North, unakoti, Dhalai, Khou'ai, west, Sepahijala, Gomati and south

Tripuradistrictforinformationar'rdnecessaryaction.TheyShouldsendacompliance
report to Head Quarter regardit]g implementation of the same

8'TheManager,GovelnmentPress,GoVt'ofTripura,Agartalau'ithrequesttopublishthe
Notification in the Tripura Gazette, Extra-Ordinary'

9. IT Section. I-abour Directorate, Agartala for uploading in the website

4otlorlzy
Under secretah to'the
Government of Tripura.

-2-



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT II

No.F.22(411-LAB/ENF/MW/IS/2 o22[t\g&'g) Dated' Agartala 't:ne 
2Jtlorv'zoz+'

NOTIFTCATION

IncontinuabonofthisDepartment,sNotificationNo'F.22(41)-
LAB/ENF/MW IIS 1202217819-27 dated' 24th Novembe r '2023 and in furtherance of the

aforesaid Noti{ication, the State Government hereby revises the Variable Dearness

Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the

p"rioa "o--"ncing 
from OI-O7 -2023 and ending on 3l-12-2023 The half yearly average

ConsumerPricelndexisl2gpointfordifferentcategoriesofworkersengagedinthe
employment of "Incense Sticki in Tripura' The Variable Dearness Allowalce shall be

payable with effect from o1-O4-2O24 by t}re employers to the workers/employees employed

in th" ufor"".id employment as per the following schedule:
SCHEDULE

Classi{ication of workAverage
lncreas
e of CPI

(a) Rs.68.0O Per
Kg. incense
sticks shall be
paid bY t-he

owner/ contractor
, if the workers
supply bamboo
on his/her own
cost.

Rs.1.42Rs.2.68

Rs.64.00/

Kg.

If the workers suPPlY

bamboo on his/ her
own cost.

(b) Rs. 49.OO Per
Kg. incense
sticks shall be
paid bY the
owner /
contractor, if the
owners/ contracto
rs suPPlY
bamboo to the
workers.

Rs.1.02Rs. 1.93

Rs.46.O0/K

If the owners/
contractors suPPlY
banboo to the
workers.

(c)Rs.7,1O0.OO.
per month shall
be paid to the
monthly rated
workers.

.I47.75Rs.6673.00/

month

Monthly rated
workets.

N.B. :-
a) The filty paisa or abote is rounded olf to the next rupee'

bl The orertrme rate shall be the double ofthe ordinary rate

"j fo -.i.," at daily rates of wages the monthly rate sha11 be

rounded off to the next rupee'

of wages.
divided by 26 and
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I
4zqhtbt

(Karabi De6baima)
Under Secretary to trre
Government of TriPura'

?:Ftl",o.*. Hon,'le Minister, Labour Department, covernment of rripura,
- 

af"tt"f" for kind information of the Minister'

2. P.S. to the Secretary, Labour O"p*t"t""t' Govt' of Tripura' Agartala for kind

information to the Secretary'
3.P.A.toth:;;;"6;missioner'GovernmentofTripuraforkind

information to the Labour Commrssroner'

+. The secretari,;;ffi;tp"t" piaae"n, chandrapur, opp' of ISBT' Agartala

for'information'
5. The Secretary, CITU' Office Lane ' 

Agartala for information'

- 5. The s."..t"d, rfiiub' rtntttr Stand' Agartala for information

7. The L"bt'i 'oid;i'r'ittitt' u"tttoti' ort^tti' Khowai' west' sepahijala'

. Gomati ana' soultr drip-ura district for information and necessary action'

They should 
""1"a' 

"t'1t*pii""t" 
report to Head Quarter regarding

imPlementation of the same'

B. The ManagJ;a;;;;;;t P1es9' Govt' of rripura' Agartala with request to

publish tt "'i'i"Iii"utit" 
in the Tripur a Gazette' Extra-Ordinary'

9. IT Section, ltlot" Directorate' Agartala for uploading in the website'

u.o"(:J!?!'(?^^,
Government of TriPura



No.F.22

' LABOURDEPARTMENTsvtu ^^+\
t60i-LAB / ENF/ Mw/ CS / 2009 / 5 l9A *"' Dated' Asartala' tk'e 2'a JuIv' 2o2a'

GOVERNMENT OF TRIPURA

SCHEDULE

NOTIFICATION

IncontinuationofthisDepartment'sNotificationNo'F'22(60)-LAB/ENF/MW/
CS l2OOg l78IO-18 dated Z+* Uou"rnf 

" 
r '2023 and in furtherance of the aforesaid

Notification, the State Government hereby revises the Variable Dearness Allowance {VDA) on

the basis of 6-monthly average Consumer Price Index Numbers for the period commenclng

from 0l-07-2023 and enaini on 3I-L2-2O23' The half yearly average Consumer Price

lndex is 12g point for difflrent categories of workers engaged in the employment of

,.cooperative stores and societies including Large size Multipurpose cooperative

Society (LAMPS), Primary Marketing Cooperative Society {PMCS) and Primary

Agricultural Cooperative Society (PACS)" in Tripura' The Variable Dearness Allowance

sha-ll be payable witli effect from O1-O4-2O24by thie employers to the workers/employees

"-Of"t"O 
i.t th" uJor"*.id employrnent as per the following schedule:

sr-le-

Categolies of Posts
Basic mlnimum
rates of wages

Previous
VDA

Present
VDA

Total minimum 
I

rates
of wages (Per

month)
(3+4+5) _

sl.
Xo.

4 5
I 2

,RATTVE SOCIETY (LAMPS)
I,ARGE SIZE MLILTIPITRPOSE COOP]

Monaging Director (MD) ( 10,139
per

Rs.423.63 Rs.224.50 Rs.10,787.00
1

Rs.346.58 Rs.183.67 Rs.&825.002 Accountant '{ 8,295.00 Per
month.

Rs.338.90 Rs.7 79.59 Rs.8,629.0O3 Superuisor ( 8,111.00 Per
month.

-------eroup-c
Rs.6864.004 Si.tesmanrclerk/ Dnuer I ? 6'4 52'00

I month'
per Rs.269.58 Rs.742.86

Group-D
Rs.6.080.005 Peon/ Weight man/

rleEe4llrsEsY-4-
{ 5,715.00 +er
m.onth.

Rs.238.79 | Rs.726.54

Prinory Marketing Cooperatioe Societg (PMCS)

'(8,295.0O Per
month.

Rs.346.58 Rs. | 83.67 Rs.8,825.006 Manager

7 Accountant ( 7,374.00 Per
nnnth

Rs.308.17 Rs. | 63.28 Rs.7,845.00

Rs.300.37 Rs.7 59.78 Rs.7,649.00B Superuisor 77,189.00 Per
month.

Group-C

Rs.269.58 Rs./42.86 Rs.6,864.009 Salesman/ Clerk/ Dnuer '{ 6,452.00 Per
month.



Peon/ weight
man/ Helper/ Night
Guard

P rimary Ag ricularrdl Cooperatloe Societg 1neCS1

N.B. :a)
b)

c)

The fifry paisa or above is rounded off to the next rupee.
To arrive at daily rates of wages the monthly rate shall be divided by Z6
and rounded off to the next rupee.

Copy to:-

The overtime rate shall be double of the ordinary rate oi wages.

'rtzqhrltE
(Karabi D.ebbafml)

Under Secretary to the
Government of Tripura

1. P.s. to the Hon'bre Minister, Labour Department, Government of rripura,
Agartala for kind information of the Minister.
2. 

_ 
P.S Secretary, Labour Department, Gor.,t. of Tripura, Agartala for kindinformation.

3. The.Registrar, co-operative societies, Govt. of rripura, Aga-rtara for information
and taking necessar5i action.
4. The General Secretary, B,M.s. office, cha'drapur, opposite of ISBT Agartala,
West Tripura for information.
5. The Secretary, CITU, Office Lane, Agartala for information.
6.Jhe Secretary, INTUC, Motor Stard, Aga_rtala for information.
7. The Labour Officer, West, North, Unakoti, Dhalai, Khowai, Sepahijala, Gomatrand South District for information and taking necessary action. Thev should send
a

complia'ce report to Head euarter-egard-ing implementation of the same.
8. The Manager, Government press, Govi. of Tripura, Agartala with request topublish the Notrlication iI the Tripura Gazette, Extra_Ordinary Issue .
9. IT Section, Labour Directorate, Agartala for uploading in tfre wetslte.

u.o.fr*4!I(Y*.
Government of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22 (47)'LAB/trNF/Mw /L'ADl22l5lil -8/ Dated, Agarta.ta, the L3 \..ty,2o2+.
NOTIFICATION

In continuation of this Department's No. F.22 {47)-LAB /ENF /MW /LO,u) /22/7785-7BOgdated 24th No'ember, 2023 and in furttrerance of the aforesaid Notifrcation, the stateGovernment hereby revises the variable Dearness Allowance (VDA) on trr" t""i. of 6-monthlyaverage consumer price Index Numbers for the period commencing ftom 0L_07_2023 to 37_12_2023' The half yearly average consumer Price Index is 129 poinl for different categories ofworkers engaged in the employment of ..Loading and Un_loading,, in Tripura. .fhe VariableDearness Alror'vance shan be payable with effect fro m or-o4-2o24 by the employers to theworkers/empioyees employed in the aforesaid employment as per the following schedule:

SCHEDULE
Average
increas
e of CPI

Category of workers Minimum basic
wages

(Daily/Monthly)

Previous
VDA

Present
VDA

Total minimum
rates of wages

{3+4+s)
(Dailv/Monthr-tI 2 J 4

6

129

A) Skilled uorker
(tLtorking more than
lgear & ouer 30 years of
age)

'.595.Oo x (26+41
daAS
='.17850,00 per

month
(26 uorking
daAs + 4 dags
leaue)

Ks.24.86 Rs.13.17

Rs.12.24

Rs.633.00 x (26+4)
aaas
= Rs. 1a,99O,OO
{26 ttorking dags + 4
dags leaue)

R"sssnd@6.4t -)

days
= Rs. 77,64O.OO
(26 tuorking dags + 4
dags leaue)

B) Semi- slcilted
( Working more than 6

months but less than
lAear and ouer 30 gears
ol agel

'. 553.OO x
(26+4) daAs
= '.16590.00 per

month
(26 uorlting
days + 4 dags
leaue)

Rs.23.11

C) Un-skilled
( Working less than 6

months and age belotu
35 Aears)

-=-:-:-
D) Managertal / Cleical
(Non-Luorking

categortes/ cLeical)

'.570.OO x (26+4)
dags
= '.15300.00 per

month
(26 uorking
dags + 4 dags
leaue)

Rs.21.31 Rs.1 1.29 Rs.543.00 x (26+d
aaas
= Rs. 76,29O.OO
(26 uorktng dags - 4
dags leaue)

'.s7O.OO x (26+4)
dags
= '. 15300.00 per

month
(26 working
daqs + 4 daAs

_ leaue)

Rs.21.31 Rs.1 1.29 Rs. 543.00x (26+a)
dags
= Rs. 76,29O.OO
(26 uorking days + 4
dags leaue)

4 zg/ur/>,
(Karabi DeBbarrha)

^Under 
Secreta-ry to the

uovernment of Tripura

Contd..... p/2



-2-

N. B. ;-

l rhe mau<imum working period win be g hours inclusive of 30 minutes break forLunch/ Dinner/Tiffi n / etc.
2. Any extra work time be compensated urith overtime charge. A worker sill not be engaged morethan consecutive 6 days.
3' A break for l(one) day win be treated 'as on duty'and the rate of non-working day will besarre as on working day.
o *,[?']:::Tll?:jl: 

=l 
lg:l?. S1,:hT,/.sTdar/contractor] normany win be working

5.
till the age of 65 years and cannot be terminated without proper ..."""J""Jf"i;;#:
A regis*r of a1l labours employed be maintained by the emptyer."d *."1t;;-;;ij;;;;;for verifrcation by competent authority.
The maximum load will not exceed 50 Xg at any point of time.
Head load distance will not exceed 20 miters, *hich -.y extend to 50 meters with help/aidof any mechanized tool as trolley/wheel carts etc.

8' Piece rate system be discontinued and a monthly/daily rate is to be fixed taking skill ofwork in consideration.

Copy to:-

1. P.S. to the Hon'b1e Minister, Labour Department, Government of Tripura, Agartala for kindinformation of the Minister.
2' l's'^to ttre Secretary, Labour Department, Govt. of rripura, Agartara for kind information tothe Secretary.
3 The Director, Food and civ supplies Department, Govt. of rripura for kind information

and taking necessary action. t
o 

1T-:::*OO, BMS, Tripura pradesh, Chandrapur, opposite of ISBT, Agartala forrnlorlnatlon.

6.
7.

5.
6.
7.

The Secretar1r, CITU, Office Lane, Agartala for information.
The Secretary, INTUC, Motor Stand, Agartala for informati,cn.
lh9 l,abour Of{icer, North, Unakoti,- Dhalai, Khowai, West, Sepahijala, Gomati and SouthTripura district for information and necessary action. They shouid send 

" ;";pil;;;
j:-eport to Head Quarter regarding implementation of the same.8. The Manager, Government 

1ress, Colt of Tripura, agartata wim request to publish theNotification in the Tripura Gazette, Exra_Oriinary. "
9. The Prop/Manager.............
10. IT S^ection, Labour Directorate, Agartala for uploading in ;; ;;;J;;.1I. l11l Uoncerned

Arnhtl>1
Under SecretHry tb the
Government of ?ripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

' '{-Llo - 2+ +\
No.F.22(50)/LABIENF/MWi MECHANICI2022 I" Dated, Agartala,tlne 9-)iwly,2O24.

NOTIFICATION

In conlinuation of this Department's Notification No.F.225)-LAB/
ENP/MW/MECHANIC/2022 /7773-a4, dated 246 November, 2023 and in furtherance of the
a-foresaid Noti{ication, the State Government hereby revises the Variable Dearness
Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the
period commencing from O7-O7 -2023 ard ending on 3I-12-2023. The half yearly average
Consumer Price Index is 129 polnt for different categories of workers engaged in the
employment of "Mechanical workshops" in Tripura. The Variable Deamess Allowance
shali be payable with effect from O1-O4-2O24 by the employers to the workers/employees
employed in the aforesaid emplolrnent as per the following schedule:

SCIIEDULE

Average
increase

of CPI

Category of
workers

Minimum basic
wages (per

month)

Previous
VDA

Present
VDA

Total minimum
rates

of wages
(3+4+5)

1 2 3 4 q 6

L29

1. Highly-
Skilled

Ri.to,+ss.o0 per
month. Rs.812.BO Rs.43O.73 Rs.2O.697.O0

2. SkiUed
Rs.9,323.00 per

month. Rs.389.53 Rs.206.43 Rs.9.919.OO

3. Semi-
skilled

Rs..8,064.0O per
month. Rs.336.93 Rs.178.55 Rs,8,579.OO

4. Un-skilled
Rs..7 ,B29.OO per

month. Rs.327. 1 1 I(S.1 / J.J5 Rs.8.329.OO

N.B. : a) The fifty paisa or above rounded off to the next rupee.
b) To arrive at daily rates of wages the rrrontJely rate shall

rounded off to the next rupee.
c) The overtime rate shall be tlie double ofthe ordinary rate

be divided by 26 attd

of wages.

/
4aqlozlv?

(Karabi DeUbarriri)
Under Secretar5r to the
Government of Tripura

-1-



-2-

Copy to:-
1. P.S. to the Hon'ble
kind information of the
2. P.S to the Secretary,
3. P.S to the Labour
informatron.

Minister, Labour Department, Government of Tripura, Agartala for
Minister.
Labour Department, Govt. of Tripura, Agartala for kind information.

Commissioner, Labour Department, Govt. of Tripura for kind

4. The Genera,l Secretary, BMS, Tripura Pradesh, Chandrapur,
West Tripura for information.
5. The Secretary, INTUC, Motor Stand, Agartala for information'
6. The Secretary, CITU, Office Lane, Agartala for information'
7. The Secreta{r, Tripura whole Sale Merchant Association, N. s. Road, Agartala for

information and necessarlz action for implementatlon'
8. The Joint Secretary, A11 Tripura Merchant Association, swasti Market, Agartala for

information and necessar5z action for implementation'
9. The Labour officer, North, Unakoti, Dhalai, Khowai, west, sepahijala, Gomati and south

Tripura district for information alld taking necessary action. They should send a

. compliance report to Head Quarter accordingly.
10. The Malager, Government Press, Govt. of Tripura, Agartala with request to publish the

Notification in the Tripura' Gazette, Extra-Ordinary Issue and to supply So(fifty) spare

copies for official use.
11. IT Section, Labour Directorate, Agartala for uploading the same in the Department

website.

4*q Utl,t
Under Sect'etary to the
Government of Ttipura.

Opposite of ISBT, Agartala,



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(53)-LAB,ENFA4WIPP/ 2022hat 3 - 4 E Dated, Agartala ,rn" 29fiorr,rorn.

In continuation

NOTIFICATION

of this Department's Notilication No.F.22(53)-
LAB/ENF/MW lPPl2O2217738-72 dated 24th November, 2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness
Allowance {VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the
period commencing from O1-O7-2O23 ald ending on 3I-12-2023. The half yearly average

Consumer Price Index is 129 point for different categories of workers engaged in the
employment of "Petrol Pump" in Tripura. The Variable Dearness Allowance shall be
payable with effect from O1-O4-2O24 by the employers to the workers/employees employed
in the aforesaid employment as per the following schedule :

SCHEDULE

.Average

lncrease
of CPi

Category of
workers/

employees

Minimum basic wages
(Per month)

Previous
VDA

Present
VDA

Total minimum rates
of wages (Per month)

(3+4+5 )

1 2 3 4 5 6

129

Skilled Rs.7836.00 per month. Rs.327.4i Rs.i73.51 Rs.8,337.00

Semi-skilled Rs.7428.00 per month. Rs.l 10.3 5 Rs.164.47 Rs.7,903.00

Un-skilled Rs.7021.O0 per montLu Rs.293.3 6 Rs.155.46 Rs.7,470 .00

N.B.: - a)

b)
The fifty paisa or above rounded off to the next rupee.
To auive at daily rates of wages the monthly late'shall be divided by 26 and rounded

off to the next lupee.

The overlime rate shall be the double of the ordinary rate of minimum wages.

4sqt6?M
(Karabi Ddbbalmal

Under Secretary to the
Government of Tripura

P.S. to the Hon'ble Minister', Labour Deparhnent, Govemment of Tripura, Agartala for kind

infonnal ion of the Minister.
P.S to the Secretary, Labour Departnrent, Gor4. ofTripura, Agartala for kind information.

P.S to the Labour Comrnissioner, Labour Department, Govt. of Tripura for kind information.

CoDy to: -
l.

2.

J.

Page 1 of 2



4. The Secretary, BMS, Tripura Pradesh, Chandrapur, Opp: - ISBT, Agartala for information.

5. The Secretary, INTUC, Motor Stand, Agartala for information,

6. The Secretary, CITU, Office Lane, Agartala for information.

7. Labour Offlrcer, Wes! North, Unakoti, Dhalai, Khowai, Sepahijal4Gomati,South for
information and takingrrecessary action. They should send a compliance report to the Head

Quarter accordingly.

8. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the

Notification in the Tripura Gazette, Extra-Ordinary Issue and to supply 50(fifty) spare copies

for official use.

9. IT Section, Labour Directorate, Agartala for uploading the same in the Departnaent website.

10. The General Secretary, All Tripura Petroleum Dealers'Association, Mantribari Road,

Tecllno Corporation Building 12"dFloor), Near RMS Chowmohani, Agartala.
'| 1. The General Secretary, All Tripura LPG Distributors Association, Ronaldsay Road, Agartala.

12. The Prop. lManager

for information and necessary information.

L

4"qlot\l
Under SecretAr5r to the
Government of Tripura



.-'\*
GOVERNMENT OF TRIPURA

LABOUR DEPARTMENT

No F.22(5e)-LAB/ENF/Mw/pf t1zzb3V- ( f- oatea, Asa,rtata. rn. g3#r",roro.

NOTIFICATION
In continuation of this Department,s Notification No.F_22(59/LAB/trNF/ Mw/PTr/22 /7692-7727 dated 24th November,2o23 and in furtherance of the aforesaidNotification, the state Government hereby revises the variable Dearness A110wance (vDA) on thebasis of 6-monthry average consumer price Index Numbers for the period commencing from 0r_o7_2023 .*td ending on 3r-r2-2o23. The half yearly average consumer price Index is r29point for drfferent categories of u,orkers engaged in the emplo5.,rnent of .,private TeachingInstitutes/ Coaching Schools (excluding State covernment Aided private Schools),, rn Tripura.The Variable Dearness Allowance shall be payable with effect from o1-o4-2o 24 by theemployers to the workers/employees employed in the aJoresaid emp101,rnent as per thefollowing schedule :

SCHEDULE
Classification

of Schools
Category of

Teachers/Other
employees

Minimum
basic wages
per month

Previous
VDA

Present
VDA

Total minimum
rates of wages per

month
(3+4+5)

1 2 3 4 5 6
A.
High/Higher
Secondary
Schools

l.Headmaster/
Teacher-in-
charge

Rs.15708.00

per month.

Rs.656.32 Rs.347.81 Rs.16,712.OO

2.Teacher Rs..1i674.00

per month.

Rs.487.76 Rs.258.49 Rs.12,42O.OO

3. Clerical Staff Rs. i 1328.00

per month.

Rs.473.31 Rs.250.83 Rs.12,O52.0O

4.
Daptri/Helper/
Group-D Staff

Rs..7563.00

per month.

i<s.3 t b.00 Rs.167.46 Rs.8.O46.OO

B.
Senior Basic
and Primary
Sqhools
(Class-I to
VIII)

l.Headmaster/
Teacher-in-
Charge

Rs.,11501.00

per month. -
Rs.480.54 Rs.254.66 Rs.12,236.0O

2.Teacher
Rs..10, 129.00

per month.

Rs.423.21 Rs.224.28 Rs.10,776.0O

3.Clerical Staff Rs..9576.00

per month.

Rs.4OO.11 Rs.212.03 Rs.1O,188.0O

4.
Daptri/Helper/
Rickshau' Puller

Rs.7563.00

per month.

Rs.316.00 Rs. i67.46 Rs.8,046.OO



c.
Nursery/
Pre-primary
Schools

l.Headmaster/
Teacher-in-
charge

Rs. i 1076.00

per month.

Rs.462.78 Rs.245.25 Rs.11.784.OO i

2.Teacher Rs.9721.00

per month.

Rs.406.17 Rs.215.24 Rs.1O,342.OO

3.Clerical Staff Rs.9432.00

per month.

Rs.394.09 Rs.208.84 Rs.1O,O35.OO

4.Daptri/Helper
Aia/Rickshaw
Puller

Rs.7563.00

per month.

Rs.316.00 Rs.167.46 Rs.8,O46.O0

t,z-I'.neq/67/Lf
(Karabi Ddbbatma)

Under Secretary to the
Government of Tripura

N.B.: a) The {ifty paisa or above is rounded off to the next rupee.
b) To arrive at dajly rates of wages the monthly rate sha-11 be divided by 26 end

rounded off to the next rupee.
c) The overtime rate shal1 be the double of the ordinary rate of wages.

. Copy to:-
1. P.S. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala

for kind informalion to the Minister.
2. P.S to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind

information to the Secretary.
3. P.S to the Labour Commissioner, Labour Department, Govt. of Tripura for kind

information to the Labour Commissioner
4. The Director of School Education (Secondary), Govt. of Tripura for khd information

al:d necessary action.
5. The Director of School Education (elementary), Govt. of Tripura for kind

information and necessary action.

"":::l::T:11":i'-:::::1::*::::: -
_ _: 

....... ........................forinformation
ano complrance.

7. The Secretary, BMS, Tripura Pradesh, Ronaldsay Road, Battala, Agartala for
information.

8. The Secretary, INTUC, Motor Stand, Agartala for information.
9. The Secretary, CITU, Office Lane, Agartala for information.
10. The Labour Officer, , North, Unakoti, Dhalai, Khowai, West,Sepahijala, Gomati and

South District for information and taking necessary action. They should send a
compliance report to Head Quarter regarding implementation of the same.

11. The Manager, Government Press, Govt. ofTripura, Agartala with request to publish
the Notification in the Tripura Gazette, Extra-Ordinary Issue.

12. IT Section, Labour Directorate, Agartala for uploading the same in the Department
$rebsite.

,.^.A*gkT!,{"
Government of Tripura.



GOVEITNMENT OF TRIPURA
LABOUR DEPARTMENT

No.Ii.22 (62)-LAB/ENF/ Mw/MTw l2022l 52 13 - LZtorca, Agartala, tn. L3
-tt
J\rly , 2024,

NOTIFICATION
In continuation of this Department's Notification No.F.22(62)-

LAB/ENF/MW/MTW 1202217728 37 dated 24s November, 2023 and in furtherance of the
a-foresajd Notification, the State Government hereby revises the Variable Dearness Allowarrce
(VDA) on the basis of 6-monthly average Consumer Price index Numbers for the period
commencing from 01-O7-2O23 and ending on 3!-12-2023. The half yearly average Consumer
Price h-rdex is 129 point for different categories of workers engaged in the employment of
"Pub1ic Motor Transport" il Tripura. The VariaLrle Dearness Allowance shali be payable
w'ith effect from O1-O4-2O24 by the employers to the workers/employees employed in the
a,foresard employment as per the following schedule :

SCHEDULE
Classlficati-

on of
workers

Minimum basic wages and
Food allo\,\,ances

Previous VDA Present
VDA

Total minimum rates of
'"vages and Food allowances
(2+3+4\

I 2 1 5
-IDumper
Driver

a) 'f. 15624.00 per month.

b) 4 39I .00 per day

subject to minimum of .

5208.00 per month.

a)Rs.652.80

b)Rs.16.33
&

Rs.217.60

a)Rs.345.95

b)Rs.8.66
&

Rs. 1 15.32

a)Rs.L6,623,OO per month

b) Rs.416.OO per diern
subject to rainimurrr of

Rs.5,541.OO per month.

2. Driver
Hear'-1'

Vel':.icle
b) f,174.00 per day

subject to minimum of
.3294.OO per month.

a) Rs.238.37

blRs.7 .27
&

Rs.137.63

a) Rs.126.32

b)Rs.3.85
&

Rs.72.94

a) Rs.6,O7O.OO per month

b) Rs.185.OO per diem
subject to minimum of
Rs.3,5O5.OO per month.

3.Medium
Vehicle

a) '-.4100.00 per month.

b) f 143.00 per day
subiect to minimum of
.2044.OO per month.

a) Rs.171.31

b) Rs.5.98

&

lo".rr oo

I

a) Rs.90.78 a) Rs.4,362.O0 per month

b) Rs.152.OO per diem
subject to minimum of

Rs,2,175.OO per month.

b) Rs.3.17

&.

Rs.45.26

4.Light
Vehicle

a) f .3734.00 per month.

b) 7143.00 per day
subiect to minimum of
.2079 .OO per month,

a) Rs.156.02

b) Rs.5.98

&

Rs.86.86

a) Rs.82.68

b) Rs.3.17

&

Rs.46.03

b) Rs.152.OO per diem
subject to minimum oI

a) a'.5705.00 per month.

a) Rs.3,973.OO per month

Rs.2,212.OO per month.



6.Asst.Hand

[, .,,a',/
iCIean, r'.

la) Hco..'
I v.l,ict.

b) Medium
/Light
Vehicle

a) f.2143.00 per month. la) Rs.89.5a

b) f,. 145.00 per da1,

subject to minimum of
1.2828.00 per month.

b) Rs.6.06
&

Rs. 1 18. 16

)Rs.47.45

b) Rs.3.21
&

Rs.62.62
a) f . 1940.00 per month.

b) a'.113.00 per day
subject to
minimum of
'.1781.00 per
month.

a) Rs.81.05

b) Rs.4.73
&

Rs.74.41

a) Rs.42.96

b) Rs.2.50
&

Rs.39.44

6.Conductor

b) 'fl. 145.00 per day

sul:ject to minimum of
? 2B28.OO per month.

a) Rs.96.98

b) Rs.6.06
&

Rs.118.16

a) Rs.5 i.39

b) Rs.3.21
&

Rs.62.62

a) RS.2,469.OO per month

b)Rs.154.0O per diem
subject to minimum of
Rs.3,OO9.OO per month.

7.Head
Clerk /
Accour.'ltant

a) 'f .3954.00 per month.

b) f i732.00 as Special
aLlowance per month.

a) Rs. 165.21

b) Rs.72.37

a) Rs.87.55

b) Rs.38.35

a) Rs.4,2O7.OO per month

b) Rs.1,843.00 as Special
allou'ance per month.

8. Booking
Clerl(

a) i.3375.00 per month.

b) 41740.00 as Special
allowance per month.

a) Rs. 141.01

b) Rs.72.70

a) Rs,74.53 a) Rs.3,591.O0 per month

b) Rs.1,851.OO as Special
allowance per month.

al? .2672.00 per month.

b)'f 1603.00 as Special

allou,alce per month.

)Rs.111.64

b) Rs.66.98

a) Rs.59.16

bl Rs.35.49

a) Rs.2,843.OO per month

b)Rs.1,7O5.0O as Special
allorvance per month.

lO.lnspect
or/Ticket
Checker

a) 7'.3567.00 per month. a) Rs.149.04 a) Rs.78,98

b) Rs.71.69 b) Rs.38.29

a) Rs.3,795.OO per month

b)Rs.1,826.OO as Special
allorvance per nronth.

11.Mail
Runner

a) Rs.126.56

b) Rs.91.04

a) Rs.67.07

b) Rs.47.18

a) Rs,3,223.OO per month

b)Rs.2,269.O0 as Special
alloq,ance per month.

L2- 
I

Peon/othe 
]r Class-lV

staff

a) f2 143.00 per month

b) 71853.00 as special
a-llourance per montl-r.

a) Rs.89.54

b) Rs.77.42

a) Rs,47.45

b) Rs.41 .03

a) Rs.2,280.O0 per month

b)Rs.1,971.OO as Special
allowance per month,

a) Rs,2,28O.OO per month

b)Rs.154.OO per diem
subject to minimum of

a) RS.2,O64.OO per month
Rs.3,OO9,OO per month.

b)Rs,12O.O0 per diem
subject to minirnum of
Rs.1,895.OO per month.

a) (' .2321.OO per month.

b) Rs.38.53

9. Time
Keeper

b) '.1716,00 as Specia1

allorvance per month.

a) f .3029.00 per month.
b) 4.2 13 i .00 as Specia-l
allo.,,r,ance per month.



N.B.:
a) The fifty paisa or above is rounded off to the next rupee.
b) To arrive at daily rates of wages the monthly rate shall be divided by 26 atd rounded
off to the next rupee.
c) The overtime rate shall be double of the ordinary rate of wages.

4oq/* l+
(Karabi Delbarr{raf

Under Secretary to the
Government of Tripura

Copy to :-
1. P.S. to the Hon'ble Minister, Labour Depaftment, Government of Tripura, Agartala

for kind information of the Minister.
2. P.S. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind

information to the Secretary.
3. The Secretary, BMS, Tripura Pradesh, Chandrapur, opposite of ISBT, Agartala
for information.
4. The Secretary, CiTU, Office Lane, Agartala for information.
5. The Secretary, INTUC, Motor Stand, Agartala for information.
3. The General Secretary, Tripura Truck Operators' Association, Motol Stand,
Agartala.
{. The General Secretary, Tripura Bus Syrdicate, Battala, Agartala for information.
5. The General Secretary, Tripura Bus Association, Motor Stand, Agartala for
information.
6. The Labour Ofhcer, North, Unakoti, Dhalai, Khorvai, West, Sepahijala, Gomati

and South Tripura district for information and necessarlz action. They should
send a compliance report to Head Qu arter regarding implementation of the same.

7. The Manager, Government Press, Govt. of Tripura, Aga,rtala with request to publish
the Notification in the Tripura Gazette, Extra-Ordinarl.

9. IT Section, Labour Directorate, Agartala for uploading in the website.

Under the
Government of Tripura
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GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F 22(65)-LAB/ENF/MW/RM/ 2O22f ,fl 2g - SO Dated, Agartara , t.'e 29
ft

July, 2024.
NOTIFICATION

In continuation of this Department,s Notification No.F.22 (65)_LAB/ENF/MW/RM/2022/7566-7641 dated 24th November, 2023 andin furtherance ofthe aforesaid Notilication, thestate Government hereby revises the Variabre Dearness Anowance (vDA) on the basis of 6_monthly

::..ii:,"r1;::T",j,:":T:: 
Numbers for the period commencing from o1_07_2o23 and endingo or- rz-2u23 lhe half yearly average Consumer Price Index is 129 point for differentcategories of workers engaged in the empl0yment of .,Rice Mill,, in r.iprrr.. rn" VariableDearness Alrowa'ce shat be payabre wit,' effect from o1-o4-2o 24 by tie 

"-ploy"." to trr"'''vorkers/ employees employed in the a-foresaid employment as per trre folrowing schedule:
SCHEDULE

Average
increase
of CPI

Particular of Work Basic minimum rates
ofwages

Previous
VDA

Present
VDA

Total minimum
ratesofwages
[ 3+4+5)

6
1 2 3 + 5

129

l.Hallernlan/
Machineman

Rs.10465.00 per-
month

Rs.+37.25 Rs.231.72 Rs.11,134.00 p.M.

2.Boiling, Drying or
Laddiy

Rs.51.00 per 100 kg
paddies

Rs.2.13 Rs.1.13 Rs.54.00 per 100
kg, paddies3. Winnowing

[aJ By Hand
(bJ By Fan

a. Rs.36,00 per 100 kg
rice/paddies

b. 29.00 per 100 kg
ricelpaddies

(aJRs1.50

(b)Rs.1.21

IaJRs.0.B0

IbJRs.0.64

(") Rs.38.00 per
100 kg rice.
Rs.31.00 per

100 kg rice.
tbl

N.B. : al The fifty paisa oraboveis rounded off to the nextruDee.
bl ro arrive at daily rates of wages the monthly rate sh'all be oivioed by 26 and roundedoff to the next rupee.
c) The overtime rate shall be the double ofthe ordinary rate ofwages.

I,4rt'f2q-4/oTW
lKarabi Debtarn{ai

U^nder Secrelary ro the
Copy to :- Government ofTriPura
t 

"l i"rirll:",::",ble 
Minister, Labour Department, Government ot rriiura, Agartala for kind intormation

t 
5i."[ii" 

Secretary, Labour Department, covt. of Tripura, Agartala for kind information to the
3. The Secietary, BMS, Tripura pradesh, Chandrapur, Opp. of ISBT, Agartala for inlormation.4. The Secretary, CITU, Office Lane, Agartala for information.
5. The SFcretary, INTUC, Motor Stand, Agartala fo. i"i;;;;;ion.. 

l::.,:?l;h3*lli"IX.*,Jltoi,"nr..i"i, i<i."*,i-rv..t; sepahijara, Gomari and South rripura
regarding implem"rr.^,to' or,i"jlll*.actron 

They should send a compliance .epo.t to ieal guarter
t 

iHY,:3*#,r:lt"JrXlill"riiir:. Govt of rripura, Agartata with request to pubrish the Notirication in trie

4 *t/or/'4
under Secrethry td the

Government of Tripura.
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GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

ln continuation of this Department,s Notilication No.F.22(49)_LAB/ENF/Mw/Rubber/ 20 13/zs6 t-65 dated 24*' Novembe r,2o23 and in furtherance of theaforesaid Notihcation, the state Government hereby revises the variable Dearness Allowance (vDA)on the basis of 6-monthly average consumer price Index Numbers for the period commencing fromor-o7 -2023 and eniLing on 3r-r2-2o23. The harf yea-rry average consumer pnce Index is129 point for different clt3sgries of workers engaged in the emproynent of ..Rubber
Plantation" in Tripura. The Variable Dearness Allowarrce shall be p.vrti" with effect fromol-o4-2o24 by the emproyers to the workers/employees 

"-ptoi"a in the aforesaidemplol'rnent as per the following schedule :

No.F.22(49)-LAB/ENF/ Mw/ F 
JL

'ttbber I 20 I 3 /lg8 e JglZo "na. 
Asartala, *" 2 i.fu!, zoz+.

NOTIFICATION

N.B. a) The fifty paisa or above rounded off to the next rupee.b) The overtime rate shall be the double of tfre orainary rate.of minimum waqes.

t
4nlorlz,

(Karabi De6bafmal
Under Secretarv to the
Government of Tripura

Copy to :-
l P S' to the Hon'ble Minister, Labour Department, Government of rripura, Agartala for kindinformation of the Minister.
2' P S 

-to 
the secretal'y, Labour Depaftment, Govt. of Tripura, Agartala for kind information tothe Secretary.

3. The Secretar,Z, BMS, Tripura pradesh, Chaldrapur, opposlte of ISBT, Agartala forinformation.
4. The Secretary, CITU, Office Lane, Agartala for information.
5. The Secretary, INTUC, Motor StandlAgartala for i.rfo.mutiorr.

SCHEDULE

I.Tappers/ Processi
ng Workers ( for
adult Male &

only for 8
hours of work.

Rs. 41O.OO only
for 8 hours of work

2.Rubber
Plantation Filed
Worker ( for adult
Male & Female

Rs.372.00
only for 8
hours of work.

Rs. 396.00 only
for 8 hours of

work.

Page 1 of2
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6.

7.

West. Sepahjjala,

They should

Gomati and South

send a compliance
same.

Agartala $,ith request to publish the

9.

u.o,,("nkk
Government of Trrpura



No.F.22(71)-LABiENF/MW/SAIA a20zz/4 {gt Z1e o ynated, Asar.tala, the 2
r4,

3luty ,2024.

NOTIFICATION
1n contlnuation of this Department,s Notification No.F.22 (T I)_LAB/trNF/Mw /sAFAr/2022/ 75s0-60, dated 24.n November, 2023 and.in furtherance of theaforesaid Notification, the state Government hereby revises the Variable DeamessAllowance (vDA) on the basis^of 6-monthly average consumer price Index Numbers for theperiod commencing from or-o-7 -2023 and endin! on 3r-72-2023. The half yearry averageConsumer price Index is 129 point for differJ t

emplovment or "Sarai Karmachari" in rripura. t""T:-t:;i:":L::::";,"Tff::tJl,ti:
payable with effect from o1-04-2024 by the employers to the workers/employees empioyedin the aJoresaid employment as per the following schedule :

SCHEDUI,E

GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

Average
increase of

CPI

Category of
worl(ers

Minimurn basic
wages (per day)

Previous
VDA

Pleseit
VDA

Total ntininrurn rates of
wages (3+4+5)

-----6:-
Rs.319.00 per day

I
129

2 3 tl :t
Rs.6.64

Safai I(arnrachari Rs.300.00 Rs. 12.53

Cop),to:-

N.B.: a) The oveftime rate shall be tbe.clouble of the ordinary rate of wages.b) Tbe fifty paisa or above rounded offto the n""t,.,-,p.".
t

4 zq)oilry
{Karabi Debbain{a}

Under Secretaiy to the
Government of Tripura

' ii;'',J,jlli,i,ll'bre 
Mirister' Labour Depaftrnert, Government of rripura, Agai-tara for rrind informarion

2 P S to the secreta'y, Labour Depaftnrent, Govt. ofrrip,ra, Agartala fbr kind information.3 P A to the Labou' commissioner-, Lab_our o"pu,t,r,"nticoi,i.'it t.ipr.u for kind info.nation.
' l',,,,;no;;:l] 

trcretarv' BMS, TripLrra pradesrr- ci^"ll"p"i'opposite orrSBT, Agaftara, west Tr,pura for.

5. The Secrctary- INTUC, Motor Stand, Agarlala for infor.uration.
6. The Secletary. CITU, Office Lane, Agartala fbr information.T The secretary, TripLrra whore Sare- Merchant ;r;";;;;", N.S. Road, Agartara for informarron andnecessary action for. implementation.
S Tlre Joirrt Sec.elarl'' All rripura Merclrant Associariorr. Srvasti var.Let. Aganala for information andr)ecessaf\ actiol for. irngrlelnerrtatioir.
9 Labotrr off icer" west' Setrahiiala, l(howai, North, unalioti, South, Gonrati aud Dhalai District, TripLrr.a for.

|,:li,Iil!li 
and tai(ing n"J""u'v actiot Thev ,l'oura'."''4 a co'rpriance ."port to uiaa quu,t.,

I0. The Manager. Covetlntent I. rhe l- ipL ri c",",,., i_i,._o,Tiiltj,::il ij,,l,ii".i3lffij':i11J,.ffi35;1'3#,.:",):j,0".,'"" ,"
I I IT Section' Labou' Di'ector-ate. Agafiara fbr Lrproadirg"trre .0n,.'in'tr.," D;il";;;; ;;;;..'*

-4,..'llzglaVIttl
u noer becrelhr\ tb tlre
Uovernntent of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT 

TT
No'F'22 (77r-L^BTENF/ Mw/ sB&sc/2o22ls\81*sl }ftated,Agartata, tt e Lg,tutlyzoz+.

NorIFrcATIo* '
In continuation of this Depaftment,s Notification No.F.22(7T|_LAB/

ENF/Mw/sB&sc /2022 /7s45-49 dated 24s Novembe r,2o23 and in furtherance of the
a-foresaid Nolilication, the state Government hereby revises the variable Dearness Allowance(vDA) on the basis of 6-monthly average consumer price Index Numbers for the period
commencing from 01-o7-2o23 and ending on 37-12-2023. The half yearly average increasedconsumer Price Index is 129 point for different categories of workers engaged in theemployment of "stone breaking and stone crushing" in Tripura. The Variatte DearnessAllowa:rce shan be payable with effect from o 1-04-2 ozi ay the employers to theworkers/employees empioyed in the aforesaid emplol,rnent as per the following schedule:

SCHEDULE

t

- *^#$#k,
Under Secretary to the
Government of Tripura

Copy to :-

1 P S' to the Honble Ministe_r, Labour Deparrmen! Government of rripura, Agartaiafor kind information of the Minister
2..P.S. to.the Secretar5r, Labour Department, Govt. of Tripura, Agartala for kindinformation to the Secretary.
3. The Secretary, BMS, Tripura pradesh, Chandrapur, opposlte of ISBT, Agartala forinformation.
4. The Secretary, CITU, Office Lane, Agartala for information.
5. The Secretary, INTUC, Motor Stand, Agartala for information.

Average
increase

of CPI

Particular of
work

Minimum basic
wages

Previous
VDA

Present
VDA

Total
mlnimum
rates of wages

(3+4+5)
1 2 3 4 o 6

L29
l.Ommto i0
mm chips

Rs.30.00 per Cft. Rs. 1.25 Rs.O.66 Rs.32.O0 per
cft.2. Ilmrrt to 2O

mm chips
Rs.2 1.00 per Cft. Rs.0.87 Rs.O.46 Rs.22.00 per

cft.
3. 21 mm to 4O Rs. 14.00 per Cft. Rs.0.58 Rs.O.31 Rs.15.00 per

cft.
N,B.: a) The fifty paisa or above rounded offto the next r.upee.

Page 1 of 2
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6. The General SecretarSz, Tripura Truck Operators,Association, Motor Stand,Agartala.
T The Generar secretarlr, Tripura Bus synclicate, Battara, Agartara for information.8. The General Secretary, Tripura Bus Association, tvlotor Stand, ,.,gartala forinformation.
9. The Labour Officer, North, Unakoti, Dha_Iai, Khowai, West, Sepahijala, Gomatl a,'dsouth rripura district for information and necessary actron. They shourd send. a
- ^ 

c3_mplierce report to Head e-uarter r.g*airrg i_fi"mentauon of the same.10'The Manager, Governmenl press, Goit. of rh;;;, ng.rtara witr, req"""i'," publishtJle Notification in the Tripura Gazette, extra_brJlnary.
11. IT Section, Labour Direciorate, Agartafa fo. ,rpto.airrg in the website.

12. All concern

u.u.,(",ryk{y*.
Government of Tripura
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (i)  

PART II—Section 3—Sub-section (i) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 
 

श्रम और रोिगार मतं्रालय 

अजधसचूना 

नई ददल्ली, 14 िून, 2024 

सा.का.जन. 327(अ).—केन्‍द रीय सरकार, कममचारी भजिष्य जनजध और प्रकीणम उपबंध अजधजनयम, 1952 (1952 

का 19) की धारा 7 की उपधारा (1) के साथ पठित धारा 6क द्वारा प्रदत्त ि‎‎जियों का प्रयोग करते हुए, कममचारी पेंिन 

योिना, 1995 का और संिोधन करने के जलए जनम्नजलजखत जनयम बनाती ह,ै अथामत:्-  

1. संजिप् त नाम और प्रारंभ:- (1) इस योिना का संजिप् त नाम कममचारी पेंिन (तततीय संिोधन) योिना, 2024 ह।ै 

(2) यह रािपत्र में इसके प्रकािन की तारीख को प्रितत्त होगी I 

2.  कममचारी पेंिन योिना, 1995 में पैरा 5 में उपपैरा (1) के स्ट्थान पर जनम्नजलजखत उपपैरा रखा िाएगा, अथामत्:- 

“(1) िहां कोई जनयोक् ता पेंिन जनजध में दकसी अंिदान के संदाय में या अजधजनयम या योिना के दकसी अन्‍द य उपबंध 

के अधीन देय दकन्‍द हीं प्रभारों के संदाय में चूक करता ह,ै केन्‍द रीय भजिष् य जनजध ययकक् त या ससा अजधकारी िो केन्‍द रीय 

सरकार द्वारा इस जनजमत् त रािपत्र में अजधसूचना द्वारा प्राजधकत त दकया िाए, जनयोक् ता से प्रजतमाह अंिदान के 

बकाया के एक प्रजतित या उसके भाग की दर से नककसानी िसूल कर सकेगा।“  

[फा. सं. यर-15011/01/2022-एसएस-II]   

यलोक जमश्रा, संयकि सजचि 

 

स.ं   304] नई ददल्ली, िकक्रिार, िनू 14, 2024/ज् यषे् ि 24, 1946  

No. 304] NEW DELHI, FRIDAY, JUNE 14, 2024/JYAISHTHA 24, 1946  

सी.जी.-डी.एल.-अ.-15062024-254724
CG-DL-E-15062024-254724
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ठिप्पण : कममचारी पेंिन योिना, 1995 भारत के रािपत्र, असाधारण, भाग II, खंड 3, उपखंड (i) में अजधसूचना संख यांक 

सा.का.जन. 748(अ), तारीख 16 निम्बर, 1995 द्वारा प्रकाजित की गई थी और  अजधसूचना संख यांक 

सा.का.जन. 2061(अ).तारीख 3 मई, 2023 द्वारा अंजतम बार संिोजधत की गई थी। 

 

 

 

MINISTRY OF LABOUR  AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 14th June, 2024 

G.S.R. 327(E).—In exercise of the powers conferred by section 6A read with sub-section (1) of section 7 of 

the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952),  the Central Government 

hereby makes the following Scheme further to amend the Employees’ Pension Scheme, 1995, namely:- 

1.   Short title and Commencement.— (1) This Scheme may be called the Employees’ Pension (Third 

Amendment) Scheme, 2024. 

 (2) It shall come into force from the date of its publication in the Official Gazette. 

2.   In the Employees’ Pension Scheme, 1995,  in paragraph 5, for sub-paragraph (1), the following sub-paragraph 

shall be substituted, namely:- 

“(1) Where an employer makes default in the payment of any contribution to the Employees’ Pension Fund, 

or in the payment of any charges payable under any other provisions of the Act or the Scheme, the Central 

Provident Fund Commissioner or such officer as may be authorised by the Central Government by notification 

in the Official Gazette in this behalf, may recover damages from the employer at the rate of one per cent. of the 

arrear of contribution per month or part thereof.” 

[F. No. R-15011/01/2022-SS-II] 

ALOK MISHRA, Jt. Secy. 

  

Note : The Employees' Pension Scheme, 1995 was published in the Gazette of India, Extraordinary, Part II, section 3, 

sub-section (i) vide notification number G.S.R. 748(E), dated the 16th November, 1995 and was last amended 

vide notification number G.S.R. 2061(E), dated the 3rd May, 2023. 
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (i)  

PART II—Section 3—Sub-section (i) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 
 

श्रम और रोिगार मतं्रालय 

अजधसचूना 

नई ददल्ली, 14 िून, 2024 

सा.का.जन. 329(अ).—केन्‍द रीय सरकार, कममचारी भजिष्य जनजध और प्रकीणम उपबंध अजधजनयम,1952  (1952 

का 19) की धारा 7 की उपधारा (1) के साथ पठित धारा 5 द्वारा प्रदत्त िजियों का प्रयोग करत ेहुए कममचारी भजिष्य 

जनजध योिना, 1952 का और संिोधन करने के जलए जनम्नजलजखत योिना बनाती ह,ै अथामत :-  

1.  संजिप् त नाम और प्रारंभ:- (1) इस योिना का संजिप् त नाम कममचारी भजिष्य जनजध (संिोधन)योिना, 2024 ह ै।    

(2)  यह रािपत्र में इसके प्रकािन की तारीख को प्रिृत्त होगी I 

2. कममचारी भजिष्य जनजध योिना, 1952 में, पैरा 32क में उपपरैा (1) के स्ट्थान पर जनम्नजलजखत उपपैरा रखा िाएगा, 

अथामत:्- 

“(1) िहां कोई जनयोिा जनजध में दकसी अंिदान के संदाय में या अजधजनयम की धारा 15 की उपधारा )2( या धारा  

17 की उपधारा (5) के अधीन उनके द्वारा अंतठरत दकए िान ेिाले अपेजित संचयों के अतंरण में या अजधजनयम या 

योिना के दकसी अन्‍दय उपबंध के अधीन या  अजधजनयम की धारा 17 के अधीन जिजनर्ददष्ट दकसी भी ितम के अधीन देय 

दकन्‍द हीं प्रभारों के संदाय में चूक करता है ,िहां केन्‍द रीय भजिष् य जनजध ययक्‍ त या ससा अजधकारी िो केन्‍द रीय सरकार 

द्वारा इस जनजमत् त रािपत्र में अजधसूचना द्वारा प्राजधकृत दकया िाए, जनयो्‍ ता से प्रजतमाह अिंदान के बकाया के एक 

प्रजतित या उसके भाग की दर से नककसानी िसूल कर सकेगा।“ 

 [फा. सं. यर-15011/01/2022-एसएस-II]   

यलोक जमश्रा, संयकि सजचि 

स.ं   306] नई ददल्ली, िकक्रिार, िनू 14, 2024/ज् यषे् ि 24, 1946  

No. 306] NEW DELHI, FRIDAY, JUNE 14, 2024/JYAISHTHA 24, 1946  

सी.जी.-डी.एल.-अ.-15062024-254723
CG-DL-E-15062024-254723
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ठिप्पण : कममचारी भजिष्य जनजध योिना, 1952 भारत के रािपत्र, असाधारण, भाग II, खंड 3, उपखंड (i), संख यांक 

का.जन.य. 1506, तारीख 2 जसतंबर, 1952 द्वारा प्रकाजित की गई थी और अजधसूचना संख यांक सा.का.जन. 

225(अ), तारीख 27 माचम, 2020 द्वारा अंजतम बार संिोजधत की गई थी। 

 

 

 

MINISTRY OF LABOUR  AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 14th June, 2024 

G.S.R. 329(E).—In exercise of the powers conferred by section 5 read with sub-section (1) of section 7 of 

the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952),  the Central Government 

hereby makes the following Scheme further to amend the Employees’ Provident Funds Scheme, 1952, namely:- 

1.  Short title and Commencement.— (1) This Scheme may be called the Employees’ Provident Funds 

(Amendment) Scheme, 2024. 

 (2) It shall come into force from the date of its publication in the Official Gazette. 

2.    In the Employees’ Provident Funds Scheme, 1952, in paragraph 32A, for sub-paragraph (1), the following sub-

paragraph shall be substituted, namely:- 

“(1) Where an employer makes default in the payment of any contribution to the fund, or in the transfer of 

accumulations required to be transferred by him under sub-section (2) of section 15 or sub-section (5) of section 

17 of the Act or in the payment of any charges payable under any other provisions of the Act or Scheme or under 

any of the conditions specified under section 17 of the Act, the Central Provident Fund Commissioner or such 

officer as may be authorised by the Central Government by notification in the Official Gazette in this behalf, may 

recover damages from the employer at the rate of one per cent. of the arrear of contribution per month or part 

thereof.” 

[F. No. R-15011/01/2022-SS-II] 

ALOK MISHRA, Jt. Secy. 

Note : The Employees’ Provident Funds Scheme, 1952 was published in the Gazette of India, Extraordinary, Part II, 

section 3, sub-section (i), vide number SRO. 1506 dated the 2
nd

 September, 1952 and was last amended vide 

notification number G.S.R. 225(E), dated the  27
th

 March, 2020.  
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भाग II—खण् ड 3—उप-खण् ड (i)  

PART II—Section 3—Sub-section (i) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 
 

श्रम और रोिगार मतं्रालय 

अजधसचूना 

नई ददल्ली, 14 िून, 2024 

सा.का.जन. 330(अ).—कें द्रीय सरकार, कममचारी भजिष्य जनजध और प्रकीणम उपबंध अजधजनयम, 1952 (1952 का 

19) की धारा 7 की उपधारा (1) के साथ पठित धारा 6ग द्वारा प्रदत्त ि‎‎जियों का प्रयोग करत ेहुए, कममचारी जनक्षेप सहबद्ध 

बीमा स्ट्कीम, 1976 का और संिोधन करने के जलए जनम्नजलजखत स्ट्कीम बनाती ह,ै अथामत्:-  

1. संजक्षप्त नाम और  प्रारंभ:- (1) इस स्ट्कीम का संजक्षप्त नाम कममचारी जनक्षेप सहबद्ध बीमा (संिोधन) स्ट्कीम, 2024 ह।ै 

(2) यह रािपत्र में इसके प्रकािन की तारीख को प्रिृत्त होगी I 

2.  कममचारी जनक्षेप सहबद्ध बीमा स्ट्कीम, 1976 में, पैरा 8क में उपपैरा (1) के स्ट्थान पर जनम्नजलजखत उपपैरा रखा 

िाएगा, अथामत:्- 

“(1) िहां कोई जनयोिा बीमा जनजध में दकसी अंिदान के संदाय में या अजधजनयम या योिना के दकसी अन्य उपबंध 

के अधीन देय दकन्हीं प्रभारों के संदाय में चूक करता ह,ै िहां केन्द्रीय भजिष्य जनजध आयिु या ऐसा अजधकारी िो 

कें द्रीय सरकार द्वारा इस जनजमत्त रािपत्र में अजधसूचना द्वारा प्राजधकृत दकया िाए, जनयोिा से प्रजत माह अंिदान के 

बकाया के एक प्रजतित या उसके भाग की दर से नुकसानी िसूल कर सकेगा।” 

[फा. सं. आर-15011/01/2022-एसएस-II]   

आलोक जमश्रा, संयुि सजचि 

स.ं   307] नई ददल्ली, िुक्रिार, िनू 14, 2024/ज् यषे् ि 24, 1946  

No. 307] NEW DELHI, FRIDAY, JUNE 14, 2024/JYAISHTHA 24, 1946  

सी.जी.-डी.एल.-अ.-15062024-254721
CG-DL-E-15062024-254721
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ठिप्पण : कममचारी जनक्षेप सहबद्ध बीमा स्ट्कीम, 1976 भारत के रािपत्र, असाधारण, भाग II, खंड 3, उपखंड (i), संखयांक 

सा.का.जन. 488(अ), तारीख 28 िुलाई, 1976 द्वारा प्रकाजित की गई थी और  अजधसूचना संखयांक सा.का.जन. 

299(अ), तारीख 28 अप्रलै, 2021 द्वारा अंजतम बार संिोजधत की गई थी। 

 

 

MINISTRY OF LABOUR  AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 14th June, 2024 

G.S.R. 330(E).—In exercise of the powers conferred by section 6C read with sub-section (1) of section 7 of 

the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952),  the Central Government 

hereby makes the following Scheme further to amend the Employees’ Deposit Linked Insurance Scheme, 1976, 

namely:- 

1.   Short title and Commencement.— (1) This Scheme may be called the Employees’ Deposit Linked Insurance 

(Amendment) Scheme, 2024. 

 (2) It shall come into force from the date of its publication in the Official Gazette. 

2.   In the Employees’ Deposit Linked Insurance Scheme, 1976, in paragraph 8A, for sub-paragraph (1), the 

following sub-paragraph shall be substituted, namely:- 

 “(1) Where an employer makes default in the payment of any contribution to the Insurance Fund, or in the 

payment of any charges payable under any other provisions of the Act or the Scheme, the Central Provident 

Fund Commissioner or such officer as may be authorised by the Central Government by notification in the 

Official Gazette in this behalf, may recover damages from the employer at the rate of one per cent. of the arrear 

of contribution per month or part thereof.” 

[F. No. R-15011/01/2022-SS-II] 

ALOK MISHRA, Jt. Secy. 

Note : The Employees' Deposit-Linked Insurance Scheme, 1976 was published in the Gazette of India, Extraordinary, 

Part II, section 3, sub-section (i) vide number G.S.R. 488(E), dated the 28th July, 1976 and was last amended 

vide notification number G.S.R. 299(E), dated the 28
th

  April, 2021. 
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GOVERNMENT OF ODISHA, LABOUR & ESI DEPARTMENT 
*** 

NOTIFICATION 

Bhubaneswar, dated AO -8 - gil 

LL-I(III)-63/2018/ 	101   /LESI. Whereas the draft of certain proposals for 
addition of certain employments to the existing employments to part-I of the 
Schedule to the Minimum Wages Act, 1948 No. (11 of 1948) were published in the 
Odisha Gazette issue No. 6 dated 9th February 2024 under the Notification of the 
Govt. of Odisha in Labour & Employees State Insurance Department No.502 dated 
the 19th January 2024 as required under section 27 of the said Act inviting 
objections and suggestions from all persons likely to be affected thereby before 
expiry of the period of three months from date of publication of the said Notification 

in the Odisha Gazette; 

And, whereas, no objections and suggestions have been received within the 
specified period of three months in respect of the said proposal, by the State 

Government; 

Now, therefore, in exercise of the powers conferred by section 27 of the said 
Act, the State Government do hereby add the following employments to Part-I of the 
Schedule to the said Act, namely:- 

Schedule  

In Part-I of the schedule, after Serial No. 89, the following employment with 
its corresponding serial number shall be added, namely:- 

No. 90 - Sericulture Activities 

The category wise list of Workers working in "Sericulture Activities" is 

at Annexure- A. 

By order oft e Governor 

[CHITHRA RUMUGAM] 

Principal Secretary to Government 

P T 0 



SI. No. Nature of Work 
	

Category 

1.  Silkworm rearing 
	 Skilled 

Silkworm egg production (Grainage) Skilled 2.  

Admixtures of chemical & fertilizers, spraying of 
chemicals and fertilizers and chemical treatment 

4. 	Plantation maintenance 

3.  Skilled 

Un-Skilled 

Annexure- A 

1 



-2- 

Memo No. 6 cin  LESI, Bhubaneswar, dated the, a(5)- 

Copy along with soft copy forwarded to the Gazette Cell in charge, Odisha 
Gazette Cell, C/o- Commerce & Transport Department, Odisha Secretariat, 
Bhubaneswar with a request to publish the Notification in the extraordinary Odisha 
Gazette and to supply 20 (Twenty) copies to this Department. This Notification is 
Statutory. 

95 
Deputy Secretary to Government 

Memo No. 	 / LESI, Bhubaneswar, dated the, n0-8-a--Li 

Copy forwarded to the Labour Commissioner, Odisha, Bhubaneswar / All 
Departments of Government for information and necessary action. 

Deputy Secretary to Government 

Memo No. 	V3-  'I  LESI, Bhubaneswar, dated the, &" g -all 

Copy forwarded to I.T. Centre, Odisha Secretariat for publication of the 
Notification in the Department website. 

c-)4 
Deputy Secretary to Government 

Memo No. 	  LESI, Bhubaneswar, dated the, A0-8' VI 

Copy forwarded to the Nodal Officer, Departmental Website, Labour & ESI 
Department for publication of the Notification in the website. 

Deputy Secretary to Government 

Memo No. 

 

	/ LESI, Bhubaneswar, dated the, AO g-D-ti 

  

Copy forwarded to Guard File for information. 

Deputy Secretary o Government 

*** 
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GOVERNMENT OF ODISHA, LABOUR & ESI DEPARTMENT 

*** 

NOTIFICATION 

Bhubaneswar, dated AC-3 - ,9-t1 

LL-I(III)-0063/2018/  A9-3-   /LESI. Whereas the draft of certain proposals for 
addition of certain employments to the existing employments to part-I of the 
Schedule to the Minimum Wages Act, 1948 No. (11 of 1948) were published in the 
Odisha Gazette issue No. 6 dated 9th February 2024 under the Notification of the 
Govt. of Odisha in Labour & Employees State Insurance Department No.742 dated 
the 29th January 2024 as required under Section 27 of the said Act inviting 
objections and suggestions from all persons likely to be affected thereby before 
expiry of the period of three months from date of publication of the said Notification 
in the Odisha Gazette; 

And whereas no objections and suggestions have been received within the 
specified period of three months in respect of the said proposal, by the State 
Government; 

Now, therefore, in exercise of the powers conferred by section 27 of the said 
Act, the State Government do hereby add the following employments to Part-I of the 
Schedule to the said Act, namely :- 

Schedule 

In Part-I of the scheduled, after Serial No. 90, the following employment with its 
corresponding serial number shall be added, namely:- 

No. 91. - Swachh Karmi 

The category of "Swachh Karmi" shall be Skilled Workers. 

By order of th Governor 

[CHITHRARUMUGAM] 
Principal Secret ry to Government 

P.T.O 



-2- 

Memo No. 	(1 9-g  / LESI, Bhubaneswar, dated the,A_O'93' 

Copy along with soft copy forwarded to the Gazette Cell in charge, Odisha 
Gazette Cell, C/o- Commerce & Transport Department, Odisha Secretariat, 
Bhubaneswar with a request to publish the Notification in the extraordinary Odisha 
Gazette and to supply 20 (Twenty) copies to this Department. This Notification is 
Statutory. 

o-e) 
Deputy Secretary to Government 

Memo No. 	9  / LESI, Bhubaneswar, dated the, ,n©-a- ay 

Copy forwarded to the Labour Commissioner, Odisha, Bhubaneswar / All 
Departments of Government for information and necessary action. 

Memo No. 

 

2}-1 
Deputy Secretary to Government 

1#(6   / LESI, Bhubaneswar, dated the, 

  

Copy forwarded to I.T. Centre, Odisha Secretariat for publication of the 
Notification in the Department website. 

()}-1 
Deputy Secretary to Government 

Memo No. 	6 t/g 	/ LESI, Bhubaneswar, dated the, A,O 

Copy forwarded to the Nodal Officer, Departmental Website, Labour & ESI 
Department for publication of the Notification in the website. 

Deputy Secretary to Government 

Memo No. 	6 ti 	LESI, Bhubaneswar, dated the, AO- 0x1 

Copy forwarded to Guard File for information. 

Deputy Secretary to Government 

* * * 



File No. U-16012/392/2022-SST                                                  Date: 28-08-2024                   
To,

The Director (Med.) Delhi / Director (Med.) Noida

Medical Superintendent’s– All ESIC Hospitals.

Dean’s – All ESI – PGIMSR’s & Medical Colleges

Regional Directors/ States Medical Officers - All States

Director Insurance Medical Services - All States through respective Regional Office.

 
CORRIGENDUM

 
Sub: Strict verification and scrutiny of documents for Super Specialty Treatment (SST) cases -reg
 
Sir/Madam,
 
   In reference to t his office web-upload of even no. dated 26.07.2024 (copy enclosed), I am hereby
directed to convey the approval of the Competent Authority in partial modification as under:-
 
 
Serial Number of
circular dated
26.07.2024   

                     Existing             Amended

01

Referring locations must conduct
thorough checks, especially for High
Cost Treatment cases where the
diagnosis date of the disease is after
the date of registration in the ESIC
system

Referring locations must conduct
thorough checks, especially for High
Cost Treatment cases where the
diagnosis date of the disease is before
the date of registration in the ESIC
system

 
   This is issued with the approval of the Competent Authority. 

 
Yours Faithfully,

 
 
  

 (Dr. Anita Karanwal)
 Dy. Medical Commissioner (SST)

Copy to:

1. PS to Medical Commissioner (ME).

2. WCM with a request to upload it on website.

 

U-16012/392/2022-SST I/1665097/2024



 
File No. U-16012/392/2022-SST                                          Date:  25-07-2024            
 
To,

The Director (Med.) Delhi / Director (Med.) Noida

Medical Superintendent’s– All ESIC Hospitals.

Dean’s – All ESI – PGIMSR’s & Medical Colleges

Regional Directors/ States Medical Officers - All States

Director Insurance Medical Services - All States through respective Regional Office.
 

Sub: Strict verification and scrutiny of documents for Super Speciality Treatment (SST) cases -reg

Ref:  Hqrs. Office OM dated 18.08.2020 regarding referral for SST to tie-up hospitals where expenditure of the

treatment for reference is made outside the ESI set-up and to be directly  borne by ESI Corporation. (copy

enclosed)

 

Sir/Madam,

This letter serves to inform and guide all ESIC user locations on the current policy regarding the

provision of Super Specialty Treatment (SST) to insured persons (IPs) and their family members, in compliance

with the circular dated 18.8.2020.

As per the directions of the Hon'ble High Court, ESIC is mandated to provide SST treatment to IPs and

their family members from the first day of their employment on a case-by-case basis. The appeal against the said

order is currently pending before the Hon'ble Division bench of High Court of Delhi. Nevertheless, ESIC

continues to comply with the court's directions by providing SST to IPs and their families from the first day of

employment, adhering to the directions of the Hon'ble High Court.

            However, in recent times, there have been instances of fraud where undue advantages of the circular

dated 18.08.2020 have been exploited. Particularly in expensive and lifelong treatments such as Enzyme

Replacement Therapy (ERT) & Cancer Cases involving proprietary expensive Non DG ESIC RC drugs,

malafide entries have been made in the ESIC system to avail these benefits illicitly. Such activities not only

burden the system but also exploit the contributions of genuine ESIC IPs.

In view of above, to ensure and safeguard the integrity of the SST provisions and mitigate fraudulent

activities, the following measures are to be strictly implemented:-

1. Referring locations must conduct thorough checks, especially for High Cost Treatment cases  where the

diagnosis date of the disease is after the date of registration in the ESIC system.

2. Increase scrutiny of cases to identify any potential nexus between employers and pharmaceutical companies

U-16012/392/2022-SST I/1562408/2024



exploiting the system.

3. Maintain stringent assessment criteria for approving SST on a case-by-case basis, ensuring only genuine cases

receive the benefits.

4. Regular audits and monitoring of the cases and referrals to detect and prevent any fraudulent activities.

5. Regional Directors are requested to conduct detailed document verification for all new cases. Henceforth,

justification from the competent authority must also be provided to the HQ office, ensuring the genuineness of

the patient and the IP in addition to the verification proforma.

 
It is imperative that all ESIC user locations adhere to these guidelines to maintain the integrity and

effectiveness of the SST provisions. By implementing these measures it will be ensured that the genuine IPs and

their families receive the medical benefits they are entitled to, while safeguarding the system against fraudulent

practices.

               

This is for strict compliance/adherence and is issued with the approval of the Competent Authority.

 

 Yours Faithfully,
 

 
 

 (Dr. Anita Karanwal)
 Dy. Medical Commissioner (SST)

Copy to:
WCM with a request to upload it on website.

U-16012/392/2022-SST I/1562408/2024



 

No. N-16016/1/2023-Bft-II                                Date: 06-08-2024
 
To,

The Addl. Commissioner/Regional Director (I/c) / SRO (I/C)                
          Regional/Sub Regional Office          

ESI Corporation                             
 

 
Subject: Forwarding of user manual for bulk Aadhaar seeding of ESIC
beneficiaries through employer portal - reg. 
 
Sir/Madam,
         
      Please refer to this office earlier instructions dated-20.06.2023, 17.07.2023,
20.07.2023, 04.10.2023 & 10.01.2024 wherein process of Aadhaar seeding
through OTP authentication, biometric authentication & face authentication were
circulated in detail for information and necessary action by all the field offices.
 
     In this regard, it is informed that ICT Division, Hqrs has recently made
provisions for bulk Aadhaar seeding in the employer portal. Using this facility,
employers will be able to seed Aadhaar details of insured persons and their family
members in bulk by providing their Aadhaar number and attached mobile number
in the Bulk Aadhaar Seeding Template downloaded from the link given at the
employer portal. This facility has been deployed by ICT Division w.e.f. 02.08.2024.
The user manual for the same is attached herewith for information and necessary
action.
 
         Before uploading Aadhaar and mobile number of the ESIC beneficiaries in
the "Bulk Aadhaar Seeding Template" by the employer, it must be ensured that-

The details uploaded are correct and as per Aadhaar. In case of mismatch,
Aadhaar will not be seeded in application. 
If a beneficiary desires to change personal details in ESIC portal as per
Aadhaar, he/she may do the same through IP/employer portal or contact
their designated ESIC Branch Office along with the documents required. For
correction in Aadhaar data, he/she may update the same as per UIDAI
guidelines.

N-16016/1/2023-BFT-II I/1602436/2024



In case of minor family member, mobile number of IP/Parent/Guardian may
be uploaded.
Users (employer) should not change any details of IPs or family members in
downloaded template. They are only required to enter Aadhaar and mobile
number of beneficiaries.      

         It may be noted that the above feature is in addition to existing OTP based
authentication, biometric authentication & face authentication through AAA+ App
and all these processes of Aadhaar seeding will continue. 

 
Therefore, all the field offices are requested to examine the employer-wise

Aadhaar seeding report generated through system and focus on targeting
employers with a large number of beneficiaries who have yet to seed their Aadhaar
data in ESIC database. 

 
Further, it is also requested to give wide publicity of this new feature in their

jurisdiction to expedite the Aadhaar seeding of IPs and their family members to
complete the process of Aadhaar seeding in time bound manner.  

 
          This issues with the approval of competent authority.
 
 

Yours faithfully,
  

 
(Sunil Yadav)

Dy. Director (Bft.)
 
 
Copy to: Web content manager for uploading the circular on ESIC website
 

N-16016/1/2023-BFT-II I/1602436/2024



Bulk Aadhaar Seeding
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Bulk Aadhaar Seeding
ESIC is a social security organization under Ministry of Labour and Employment 

which provides medical and cash benefits in the exigencies of sickness, 

maternity, disablement, death, employment injury and unemployment to the 

workers in the lower wage bracket and their family members. Designed for those 

in the lower wage category, the ESI Scheme operates on contributions from both 

employers and employees at predetermined rates.

2



Bulk Aadhaar Seeding
However, lack of identification and authentication data poses operational challenges. To address

this issue, Aadhaar Seeding initiative was introduced to streamline the process of linking Aadhaar

numbers with ESIC for seamless authentication and verification. Currently, ESIC employs eKYC

authentication facility utilizing various modes such as OTP, Biometric, and Face Authentication to

seed Aadhaar and validate demographic details against the Aadhaar Database.

In this proposal, it was suggested to implementing a system for bulk Aadhaar seeding for

employers, enabling them to upload a CSV file containing employee demographic details and

Aadhaar numbers. The system will utilize the Yes/No authentication facility of UIDAI for verification

and establish consent via SMS post-transaction with an opt-out option.
3



www.esic.gov.in

Version 1.0 Created On : 04-07-2024

4

Click here 



Employer Homepage

Version 1.0 Created On : 04-07-2024

5

After entering Username, Password and 

captcha Click here to Login 



Employer Homepage

Version 1.0 Created On : 04-07-2024

6

Click here to do Seed Aadhaar 

in Bulk 



Employer Homepage

Version 1.0 Created On : 04-07-2024

7

1. Before uploading Aadhaar and mobile number of the beneficiaries in the Bulk Aadhaar Seeding Template, Employer must ensure that the 

details uploaded are correct and as per Aadhaar. In case of mismatch Aadhaar will not be seeded in Application.

2. If you desire to change demographics as per Aadhaar, please contact to your designated ESIC Branch Office.  For correction in Aadhaar details, 

please contact to UIDAI.

3. Incase of minor; IP/Parent/guardian mobile number to be uploaded.

4. User shall not change any details in template, he/she must enter Aadhaar and Mobile number only.

5. The mobile number tagged with the Aadhaar of the beneficiaries may only be provided.

Click here to download 

Template



Download

Version 1.0 Created On : 04-07-2024
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Bulk Aadhaar Seeding Template

Version 1.0 Created On : 04-07-2024

9

User must type inverted comma 

before typing Aadhaar number



Bulk Aadhaar Seeding Template

Version 1.0 Created On : 04-07-2024

1
0

After uploading  Mandatory details user must save 

the file and Upload the same.



Bulk Aadhaar Seeding Template

Version 1.0 Created On : 04-07-2024

1
1

User must save file as Excel 

Workbook only, please do not 

change the format



Employer_Bulk Aadhaar Seeding_ Upload Template

Version 1.0 Created On : 04-07-2024

1
2

1. User must Click here 

to Browse file 2. Select File

3. Click on 

Open



Employer_Bulk Aadhaar Seeding_ Upload Template

Version 1.0 Created On : 04-07-2024

1
3

Click here to Upload



Employer_Bulk Aadhaar Seeding Success

Version 1.0 Created On : 04-07-2024

1
4

Bulk Upload submitted successfully for verification

Click here

Ok



Employer_Bulk Aadhaar Seeding Success

Version 1.0 Created On : 04-07-2024

1
5

Click here

Report will be available after 24 hours.  For example, Employer has uploaded Bulk Aadhaar 

seeding sheet on 7 pm 01-08-2024, then he/she must check the status after 7pm 02-08-2024. 



Employer_Bulk Aadhaar Seeding Report

Version 1.0 Created On : 04-07-2024 16



Thank You



D-12/17/05/2018-E-VI                                    दिनांक: .8.2024

सेवा में,

The Regional Director 
(Nodal Officer-ESIC PMS)
All States

विषय: Compliance of ESIC Pensioners’ Medical Scheme - reg 

महोदया/महोदय,

This  office  is  receiving  complaints  from various  pensioners  &  pensioners  forums 
regarding non-compliance of ESIC Pensioners’ Medical Scheme 2006. They have informed 
that  Nodal  Officers  &  ESIC  doctors  are  not  adhering  to  the  guidelines  issued  by 
Headquarters from time to time. 

  It  is  informed  that  revised  guidelines  of  ESIC-PMS  2006  dated  25.5.2021  were 
implemented  to  ensure  the  proper  &  hassle-free  medical  facilities  to  our  esteemed 
pensioners  & their  family  members  almost  at  par  with  CGHS with the  approval  of  ESI 
Corporation in  its  184th  meeting.  Detailed  procedure has  been provided in  the  revised 
guidelines regarding cashless super-specialty treatment, medical treatment in emergency, 
treatment at ESIC hospitals,  treatment at private hospitals,  treatment on reimbursement  
basis.  Therefore,  it  is  requested  to  ensure  that  the  medical  treatment  is  provided  to 
pensioners strictly in accordance with ESIC PMS & guidelines issued by Headquarters from 
time to time.

This issues with the approval of competent authority.

संलग्नक: यथोपरि 

                                                                                                भवदीय,

अमरेश कुमार झा 
                           सहायक निदेशक (E-VI)

D-12/17/05/2018-E-VI I/1606843/2024
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1. INTRODUCTION 

1.1 Employees’ Provident Fund Organization (EPFO) plays a pivotal role in safeguarding 

social security benefits for employees covered under the Employees' Provident Fund 

and Miscellaneous Provisions Act, 1952, and schemes framed thereunder. The 

organization is committed to ensuring that the accumulated amounts meant for 

beneficiaries are disbursed to the rightful claimants. This commitment underscores the 

significance of EPFO in upholding the entitlements of employees and facilitating the 

seamless administration of social security benefits. 

1.2 EPFO operates in a fiduciary capacity by managing the provident funds of the 

members. Entrusted with the financial welfare of members, it exercises prudent 

oversight and fiduciary responsibility, ensuring the secure administration and 

disbursement of accumulated funds in adherence to legal and ethical standards, 

fostering trust and financial integrity. These standards are well delineated as part of 

various manuals, SOPs, circulars, etc.  

1.3 There may be some Provident Fund (PF) accounts within the EPFO wherein the 

transactions have not happened for a long period of time. This necessitates a pre-

emptive verification mechanism while withdrawal of funds from these PF accounts to 

counter potential fraud, impersonation, and forgery. The first and foremost action is to 

protect the capital or its flight from an account.This aims to shield the capital in these 

accounts from unauthorized payments by employing robust processes such as 

biometric authentication and periodic KYC updates.  

1.4 There are certain accounts thatare classified as “Inoperative Accounts” as per para 

72(6) of the EPF Scheme. This classification entails that these accounts cease to earn 

any interest, further underscoring the importance of a diligent verification mechanism. 

2. PURPOSE 

2.1 The focal point of this document is to elucidate the procedural intricacies surrounding 

the Universal Account Number (UAN) generation, Know Your Customer (KYC) seeding, 

blocking, unblocking, and the settlement of claims specifically concerning Transaction-

less Accounts and Inoperative Accounts. These processes are critical components of 
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the EPFO's mandate, and a comprehensive understanding of the procedural aspects is 

essential for efficient and transparent administration.  

2.2 The segregation of these accounts is from the point of view of reducing the risk of 

fraud, including any incentives for impersonation.However, the memberor the rightful 

claimant should not be inconvenienced in any way just because his account has been 

rendered transaction-less or inoperative. The classification is there only to bring the 

higher risk in the account to the attention of the concerned officials for greater due 

diligence. The transaction may be monitored at a higher level from the point of view of 

preventing fraud or impersonation. 

2.3 There is an already established segregation for inoperative accounts as per the 

contours of the EPF Scheme in Para 72 (6).  

2.4 The transaction-less accounts, as defined in Para 4.6, would require an additional layer 

for higher due diligence. Further, the existing claim settlement and verification 

procedures for these accounts necessitate revision to institutionalize greater scrutiny in 

the processing and settlement of such accounts. This entails a comprehensive 

reassessment of the existing practices to incorporate updated protocols, embracing 

digital technologies for enhanced efficiency within the evolving landscape of the EPFO.  

3. SCOPE 

3.1 The current Standard Operating Procedure (SOP) delineates a comprehensive 

framework encompassing various crucial aspects within the EPFO. Specifically, it 

outlines the procedural intricacies associated with UAN generation/linking, KYC 

seeding, blocking, unblocking, and settling claims concerning Transaction-less Accounts 

and Inoperative Accounts.  

3.2 The SOP defines the  

 step-by-step processes for blocking and unblocking,  

 elaborate verification process,  

 establishes explicit timelines, 

  assigns roles and responsibilities, and  

 incorporates a robust monitoring mechanism.  
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This ensures a systematic and accountable approach to executing these operations, 

fostering efficiency, transparency, and adherence to specified timelines. 

4. DEFINITIONS 

4.1 “Act”means the Employees’ Provident Funds& Miscellaneous Provisions Act, 1952. 

4.2 “Scheme”means any scheme framed under the Act. 

4.3 “Member ID (MID)”is a unique identity that links the member profile to the 

individual member's EPF account during employment. 

4.4 “Universal Account Number (UAN)”is a permanent 12-digit unique number allotted 

to a member and does not change with the change of employment but remains valid 

throughout the life of a member. 

4.5 “Establishment”is any business or organization or the place where an organization 

operates, including both factory and industry, as stated in Section 1 of the Act, and 

may include different departments or branches whether situated in the same place or 

different places. 

4.6 “Transaction-less Accounts” means all MIDswherein no transaction (no debit or 

credit of contribution other than crediting of periodic interest) has taken place for a 

specified period as defined by the FA & CAO every three years. 

4.7 “Inoperative accounts”means all MIDs as defined under Para 72 (6) of the EPF 

Scheme.  

4.8 “Blocking” refers to the disablement of the following operations for MIDs defined in 

Para 4.6 and Para 4.7 of this SOP: - 

Sl. No. Operations to be temporarily disabled 

1 Any addition or change in member profile and KYC  

2 Any deposits through Appendix-E, VDR Special, VDR Transfer-in, etc. 

3 Any settlements of claims/transfer of funds or withdrawals  

4 Any linking to another UAN.  
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4.9     “Unblocking” refers to restoring the disabled operations after the issuance of an order 

by the competent authority.  

5. SPECIFIC PROCEDURE 

A. Transaction-less Accounts 

In a transaction-less account, various scenarios about UAN availability may emerge. 

There might be cases where pre-existing UANs are available but are not Aadhaar-

seeded/KYC compliant.The scenarios could be as follows: 

Table 1 

Scenario UAN Status Member Status KYC Status 

1 No Alive No 

2 No Alive Yes 

3 No Not Alive No 

4 No Not Alive Yes 

5 Yes Alive No 

6 Yes Alive Yes 

7 Yes Not Alive No 

8 Yes Not Alive Yes 

 

5.1        UAN Generation 

5.1.1 It is likely that most of the Transaction-less accounts are without UAN. The first and 

foremost step is to ensure the generation of UAN for such accounts. However, since 

these accounts are inactive and transactions have not taken place for a long time, the 

routine process of UAN generation should not be allowed for such accounts.  

5.1.2 In order to generate UAN or link the MID to any pre-existing UAN, the claimantwill 

have to establish their genuineness before generating or linking with UAN. The 

claimant will have to physically visit the field offices or NAN 2.0 camps. To avoid 

inconvenience to the member/claimant, it is advised that the members can schedule 

an appointment using the EPFiGMS portal. The member will be provided with 

anappointment token number, date, time, and place for biometric 
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verification. Further, theother verification (photo capture, etc.) of the 

membershould be done before the generation or linking of UAN. The appointment 

token number details shall also be available with the concerned Regional Office. An 

SMS regarding the appointment token number and appointment details will be sent to 

the member.  

5.1.3 The members who are unable to visit the field office due to physical disability, old age, 

etc., can generate a request for a UAN generation on the EPFiGMS portal, and the 

concerned office can depute office representative to visit the member’s home for 

biometric verification and UAN generation. 

5.1.4 All such accounts shall be flagged in the application software, and the UAN 

generation facility should not be allowed to the members or employers in 

such accounts. Only the Field offices can generate the UAN in such cases.  

5.1.5 The member shall visit the Field Office/NAN 2.0 camps, and the concerned DA at Field 

Office(PRO)/NAN 2.0 camps shall enter the member details on the Unified Portal after 

duly verifying the details available in the system and records produced by the member. 

After that, the field office shall carry out the biometric authentication process. The 

photo of the member shall also be captured alongwith the biometric verification. Till 

such time the functionality is developed by EPFO, it may use the services of other 

UIDAI agencies which have ASA, AUA, KYU, etc. arrangements.  

5.1.6 After completing the authentication process, DAshall enter the same on the Unified 

Portal alongwith the scanned documents provided by the member.  

5.1.7 The same shall land into the login of the concerned DA (Accounts).  

5.1.8 However, before the generation of UAN, the Field Offices shall check the antecedents 

and past service records of the member. The Field Office shall also ensure that if any 

existing UAN of the member is found or the memberis currently working in other 

establishments with an active account and UAN, such transaction-less accounts are 

linked to the existing UAN. The member shall have the option to link the MID with the 

existing UAN through the online facility available.Further, unlike the normal linking 

process where the member can directly link the MID with UAN, in this case, once the 

memberapplies for linking, the request will land in the login of the concerned employer 
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pertaining to the establishment to which the MID belongs. In this regard, an email will 

be sent to the employer for information and further necessary action.  

5.1.9 The employer shall have seven days to approve/reject the linking request. Once 

approved/rejected, the request shall go to the login of the concerned DA Accounts. The 

authorities for this process are as defined in Para 5.1.10 and 5.1.11 of this SOP. 

5.1.10 The authorities (as indicated in Bold)to approve the UAN generation/linkingalong with 

the hierarchical flow shall be as follows: 

Table 2 

Latest 

approvedMember 

Balance 

Hierarchical flow for the approval of UAN 

Generation/Linking 

Upto Rs. 1 lakh From DA (Accounts) to SS to AO 

Above Rs. 1 lakh From DA (Accounts) to AO to APFC/RPFC-II 

 

5.1.11 There may be cases where more than one MID, pertaining to a single field office, 

belongs to the same member. In such cases, the authorities for UAN generation/linking 

shall be as follows:   

Table 3 

Latest 

approvedMember 

Balance 

Hierarchical flow for the approval of UAN 

Generation/Linking 

Upto Rs. 50,000 From DA (Accounts) to SS to AO  

Rs. 50,000 to Rs. 1 lac From DA (Accounts) to SS to APFC/RPFC-II 

Above Rs. 1 lac From DA (Accounts) to AO to APFC/RPFC-II 

 

5.1.12 The process of UAN generation shall be carried out on the Unified Portal interface. The 

records pertaining to UAN generation done by the office shall be available to the 

concerned officials.  

5.1.13 The death cases shall be dealt with as per Para 5.8 of this SOP.  
 

5.2 KYC seeding 

5.2.1   The KYC seeding for all such accounts, wherever required, shall be done as below: 
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Table 4 

 

 

5.2.2   Once the UAN is generated and where the establishment is working/live, the member 

may approach the concerned establishment to get their KYC seeded. If the 

establishment fails to do so within 15 days, the member may directly approach the 

Field Offices for KYC seeding.  

5.2.3   If the establishment is closed, KYC seeding shall be done by the Field Offices. The 

offices shall collect all the requisite KYC-related documents (Aadhaar, PAN, and Bank 

Account) and other required documents from the member in one go so that the 

members are not required to make multiple visits to the office. The field offices may 

refer to Annexure-I of JD SOP for the list of documents/recordsfor verifying the 

member's credentials.  

5.2.4   The authorities to approve KYC seeding shall be the same as in Para 5.1.10 and 5.1.11 

of this SOP. 

5.2.5   The death cases shall be dealt with as per Para 5.8 of this SOP.  

 

5.3        Unblocking 

5.3.1 Once the UAN generation and KYC seeding process is completed, the member 

cangenerate the request for unblocking. Once the member has raised the request 

for unblocking either through the member portal or physically visiting the concerned 

office, the OIC will trigger the verification process as mentioned in Para5.3.4 of this 

SOP.  Towards this, the OIC will also monitor that the DA (Accounts) triggers the file 

for verification as per the timelines given in Para 8 of this SOP.  

UAN 
Establishme

nt Status 
Pre-verification from employer 

No NA Not required. Field Offices have to generate UAN first.  

Yes Live/Working 

Pre-verification is required from the employer. However, if 

the employer fails to seed the KYC in 15 days, the Field 

Offices can directly seed it.  

Yes Closed Not required. Field Offices can directly seed the KYC. 
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5.3.2 For the purpose of the verification, the DA (Accounts) of the RO is required to open a 

separate e-Office file for each establishment to record the unblocking of the MID. All 

the cases pertaining to a particular establishment shall be dealt with in a single e-file 

of the establishment. 

5.3.3 The standard nomenclature of the above-said e-office file shall be 

“Un/blocking/[Establishment ID[RO or DO]/(Year of opening).” To illustrate:  

 Un/blocking/MHBAN1716495/RO-Bandra/2024 

 In order to keep track of the number of cases being received and processed with 

respect to a particular establishment, the DA shall mention the number of cases 

pertaining to the particular establishment on the e-note before initiating every 

case. To illustrate:  

Total Number of 

cases received (for 

the said 

Establishment) 

Cases pending Cases Approved Cases Rejected 

    

 

5.3.4 The office shall carry out a thorough verification of the MID before processing the 

unblocking request.  

Crowdsourcing of information 

(i) As part of the additional checks, the DA (Accounts) may initiate “Crowdsourcing” 

wherever required. It will be similar to having a digital Panchnama or witness 

validation through known or identifiable people. A verification alert may be sent to the 

login of active UAN holders of the same establishment who have worked in the 

establishment during the same time to confirm the PF membership of the said 

claimant.  

(ii) The system shall send the notification/message to 20 active UAN holders who have 

worked during the same period as the claimant on a random basis. The message shall 

contain the details and photo of the claimant being verified. The UAN holder shall 

have the followingoptions to select from: 
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a. Yes, I know this person. (This shall be followed up with the declaration given in Para 

9.2 of this SOP.) 

b. I don’t know this person/or never worked with this person.  

(iii) The members will have the option to file this declaration on the Member Portal itself. 

The members will confirm the declaration through Aadhaar-based OTP. 

(iv) Upon confirmation receipt from 5 such UAN holders whose credentials are already 

verified with EPFO,DA shall receive a message in the login regarding the verification 

completion.  
 

The steps for verification shall be as following: 

Table 5 

Authorities Steps for verification 

DA (Accounts) a. Will check all digital records, including member ledger, take 

relevant uploads and place them in the file. 

b. Will check all physical records, including member ledger card, 

Form-9, Form-24 etc., scan copy and place in the file.  

c. Will send an email to the employer through the official email 

ID of the office to seek additional data (Each email should 

have the sender’s name and designation).  

d. Will check antecedents of the member from the other available 

MIDs. 

e. Will collaborate all information and put his assessment on the 

records. 

SS/AO 

(Accounts) 

a. To review the verification done by the DA Accounts.  

b. Verify the member profile through alternate authenticated 

records. The offices may refer to Annexure-I of JD SOP for the 

list of such documents/records. 

c. Seek any additional records from compliance, if required. 

d. See if additional information about the establishment and past 

cases are available. 

e. Will collaborate on all information and put an assessment on 

the records. 
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APFC/RPFC-II a. Check/validate information submitted by both DA (Accounts) 

and SS/AO (Accounts). 

b. Seek any additional records from any other Section like 

Compliance, Damages, Exemption, etc., if required. 

c. Will collaborate on all the above information and put an 

assessment on the records. 

d. Critically analyze all such evidence on the record as well as 

collected to decide the case for unblocking or otherwise. 

e. Recommend the case for unblocking or otherwise with specific 

justifications. 

f. Issue the order for unblocking within the timeline as given in 

Para 8 of this SOP. 

 

5.3.5 The above steps shall follow the timelines defined in Para 8 of this SOP. Further, the 

OIC will communicate all unblocking decisions in the above cases to the IS Division 

through the Issue Tracker Request Template (Annexure-I) under intimation to the 

ACC-ZO. 

5.3.6 The office shall keep track of the unblocking requests. If any pattern concerning a 

particular establishment is observed, the matter may be referred to the Compliance 

division for further investigation so as to mitigate any chances of fraud. If anything 

suspicious is found during the investigation, the OIC shall bring the same to the notice 

of FIA, Head Office immediately. 

5.3.7 Once a case has been identified as fraud, the OIC shall inform the ISD to block the 

UAN, which has been generated as per Para 5.1 of this SOP,to ensure that the UAN is 

not misused. The same will be done through the Issue Tracker Request Template 

(Annexure-I) under intimation to the ACC-ZO. 

5.3.8 Once the unblocking request as per the Request Template is received from the 

Regional Office, the IS Division will ensure that it is executed within 3 days and, 

concerning MID, is unblocked. 

5.3.9 The OIC shall ensure the close monitoring of such cases daily and carry out sample 

checking from time to time to check the verification quality.There shall be a dashboard 
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in MIS for monitoring all such requests of UAN generation/linking, KYC Seeding, and 

UAN Unblocking requests for OIC to monitor. 

5.3.10 The progress, as well as the quality of the above-said process of 

verification/establishing the genuineness, shall be monitored every month by the 

RFRMC and ZFRMC, duly recording the same in the minutes of the meeting. 

5.3.11 It may be noted that the above verification process shall not apply to such 

transaction-less accounts that have been frozenas per the various 

categories defined under “SOP for Freezing and De-Freezing.” Such 

accounts shall be governed as per the said SOP.  

 

5.4       Claim Settlement 

5.4.1 Once the request for unblocking is approved, the memberscan file online claims. The 

field offices shall ensure and assist the member in filing all types of claims as per 

his/her eligibility. 

5.4.2 In a regular course, EPFO exercises two-level approvals for claim settlements less than 

Rs. 5 lacs and three levels for claims more than Rs. 5 lacs.  However, another layer of 

security shall be put in place for handling claims pertaining to these MIDs.Drawing 

from the above, the verification will go through an additional level of scrutiny. 

 

Table 6 

Claim Normal Delegation 

for Claim 

Settlement 

Specific Delegation for Claim 

Settlement 

Upto Rs. 50,000 From SSA to SS From SSA to SS to AO  

Rs. 50,000 to Rs. 

5 lacs 

From SSA to AO From SSA to AO to APFC/RPFC-II 

Rs. 5 lacs to Rs. 

25 lacs 

From SSA to SS to 

APFC/RPFC-II 

From SSA to AO to APFC/RPFC-II to 

OIC 

Above Rs. 25 lacs From SSA to AOto 

OIC 

From SSA to AO to APFC/RPFC-II to 

OIC.  
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5.4.3 When the claims with respect to the above-unblocked cases are enteredinto the 

application software, an additional flag will be shown. Thus, every such claim will 

undergo an additional layer of scrutiny in the application software itself.  Until the 

process is instituted in the application software, the extra layer of scrutiny shall be 

through the e-file as a temporary arrangement after obtaining approval from the 

concerned authorities, as mentioned in the specific delegation of claim settlement in 

Table 6. 
 

B. Inoperative Accounts 

The inoperative accounts that fall in the category of transaction-less accounts shall be 

governed as per the process laid out in Part A of this SOP. The application software will 

flag all such inoperative accounts. However, all the inoperative accounts that do not fall 

in the category of transaction-less accounts shall be governed as below:  

1. Inoperative accounts that do not have UAN shall follow the same process flow as 

defined in Part A of this SOP.  

2. Inoperative accounts that already have a UAN shall have a different process flow as 

follows: 

5.5 Inoperative accounts (which are inoperative for less than 3 years) linked to 

UAN (KYC seeded) 

5.5.1 Members whose UAN is KYC-seeded can generate an online request to unblock the 

Inoperative account. Once the member raises the request through the member portal, 

it will land in the Employer's login.  

5.5.2 Employer shall either accept or reject the request. If the request is accepted, the same 

shall be available in the login of the concerned DA, alongwith the comments of the 

employer. The authorities who shall approve the UAN unblock request shall be decided 

as below:  

Table 7 

Member Balance Delegation for UAN unblocking 

Upto Rs. 5 lacs From DA (Accounts) to SS to AO 

Rs. 5 lacs to Rs. 25 lacs From DA (Accounts) to SS to APFC/RPFC-II 
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Above Rs. 25 lacs From DA (Accounts) to AOto OIC 

 

5.5.3 Once the request is approved, the account will be unblocked, and members can file 

online claims. However, if the UAN is linked to any other working/live PF account, 

members shall be allowed to apply for transfer claims only. If the member has no other 

active account, he may apply for the final withdrawal.  

5.5.4 In case the employer or the field office rejects the request, it will land in thelogin of the 

member alongwith the comments/reasons for rejection. 

5.5.5 Employer shall have 15 days to process the request, failing which the same shall 

automatically come to the DA’s login.  

5.5.6 In case the establishment is marked as closed, the member’s request shall directly land 

into the login of the DA.  

5.5.7 Field office shall have 15 days to process the request. 

5.5.8 The claim settlement process for such accounts shall be governed by the normal 

delegation of power defined in Table 6. 
 

5.6 Inoperative accounts (which are inoperative for more than 3 years) linked to 

UAN (KYC seeded) 

5.6.1. Members whose UAN is KYC seeded can generate an online request to unblock the 

Inoperative account. Once the member has raised the request for unblocking either 

through the member portal or physically visiting the concerned office, the OIC will 

trigger the verification process as mentioned in Para 5.3 of this SOP.  The OIC will also 

monitor that the DA (Accounts) triggers the file for verification as per the timelines 

given in Para 8 of this SOP. 

5.6.2. Once the request is approved, the account will be unblocked, and members can file 

online claims. However, if the UAN is linked to any other working/live PF account, 

members shall be allowed to apply for transfer claims only. If the member has no other 

active account, he may apply for the final withdrawal. 

5.6.3. The claim settlement process for all such claims shall be governed as per para 5.4 of 

this SOP.   
 

5.7       Inoperative accounts linked to UAN (KYC not seeded) 
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5.7.1. Members whose UAN is not KYC seeded shall approach the concerned employer to get 

their KYC seeded as defined in Para 5.2 of this SOP.  

5.7.2. In case the establishment is closed, the member has to physically visit the field office 

to get the KYC seeded. The Field Office shall seed the KYC as defined in Para 5.2 of 

this SOP. 

5.7.3. Members can then generate an online request to unblock the Inoperative account. 

Once the member has raised the request for unblocking either through the member 

portal or physically visiting the concerned office, the OIC will trigger the verification 

process as mentioned in Para 5.3 of this SOP.  The OIC will also monitor that the DA 

(Accounts) triggers the file for verification as per the timelines given in Para 8 of this 

SOP. 

5.7.4. The claim settlement process for all such claims shall be governed as per para 5.4 of 

this SOP.  

5.7.5. It may be noted that the above verification process shall not apply to such 

inoperative accounts that have been frozen as per the various categories 

defined under “SOP for Freezing and De-freezing.” Such accounts shall be 

governed as per the said SOP.  

 

5.8       Special Cases 

5.8.1. In case the member has deceased, the nominee, as per Form 2, shall be eligible to 

claim the amount lying in the PF Account. The field office shall carry out the UAN 

generation and KYC seeding before processing the claim. Further, the office shall 

ensure the biometric authentication (Aadhaar-based) of the concerned nominee. The 

nominee can apply the claim online where the member has already filed the e-

nomination. Further, if the claim cannot be filed online, the nominee can submit the 

pre-requisite documents and the claim form duly verified by the concerned 

establishment to the Field office. In the case of closed establishments, the nominee 

may get the documents attested/verified by the authorities as mentioned in the JD SOP 

clause 6.14.  

5.8.2. If the member is deceased and no nominee/family is available as per para 61 and para 

70 of the EPF Scheme, then the legal heir shall be eligible to claim the amount lying in 
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the PF Account. In cases where there is no dispute, a Family Membership Certificate 

can be accepted with an additional layer of protection in the form of AEO verification, 

which may be carried out for all such cases, if required. In case of any dispute, a legal 

heir certificate may be sought. The field office shall carry out the UAN generation and 

KYC seeding before processing the claim. Further, the office shall ensure the biometric 

authentication (Aadhaar-based) of the concerned legal heir. The legal heir can submit 

the claim form and pre-requisite documents duly verified by the concerned 

establishment to the Field office. In the case of closed establishments, the legal heir 

may get the documents attested/verified by the authorities as mentioned in the JD SOP 

clause 6.14. 

5.8.3. The authorities for UAN generation and KYC seeding in case of deceased members 

shall be SSA to AO to RPFC-I/OIC for all member balances.  

5.8.4. The verification and claim settlement process for cases under Para 5.8.1 and 5.8.2 shall 

be as defined in Para 5.3 and 5.4of this SOP.  

5.8.5. Exception Handling: Notwithstanding anything contained in this SOP, the RPFC-1/II 

posted as the Officer-in-Charge (OIC) of an office may, with detailed reasons to be 

recorded in a separate e-file opened for this purpose, relax one or more of the 

conditions laid down in this SOP to ensure hassle-free member services. 

 

6. FOLLOW-UP ACTIONS AFTER VERIFICATION FAILS 

6.1 The cases found to be fraudulent after the above verification had to be referred to the 

concerned authorities for registering the criminal cases against the perpetrators and to 

fix accountability on the officials of the field offices if there is a lapse observed from 

their end. 

6.2 The fraudulently withdrawn money has to be quantified, and the recovery of the same 

along with the due interest component, wherever applicable, has to be made by the 

concerned ROs so as to re-credit the account of the genuine member from whose 

account the funds got fraudulently withdrawn. 

6.3 All the systemic issues for safeguarding from the occurrences of all such 

frauds/attempts to fraud/suspicious activities had to be proposed by the ACC of the 

Zone to the ACC FIA, Head Office as soon as possible but not exceeding 15 days, for 
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putting in safety measures in the application software and the processes to avoid 

recurrence of such incidents. 

7.        ROLES AND RESPONSIBILITIES 

7.1 The Work Study Unit(Under Finance& Accounts Division, Head Office) shall be 

responsible for: -  

i. smooth execution of all functions related to blocking/unblocking as prescribed in 

this SOP. 

ii. periodic monitoring of such transaction-less accounts and inoperative accounts, 

including their automatic blocking and unblocking as stipulated in this SOP. 

iii. carrying out a periodic random sampling and carrying out an annual assessment 

exercise for transaction-less accounts and inoperative accounts.  

iv. identifying the sensitive information to be masked in these accounts. 

(RPFC, WSU shall be the nodal officer for the above responsibilities.) 

7.2      The IS Division shall be responsible for: -  

i. Incorporating all the functionalities as per this SOP in the existing application 

software within 90 days from the issue of this SOP, including a detailed 

dashboard for monitoring purposes. 

ii. ensuring that once the MIDs have turned into an inoperative account, they are 

automatically blocked from the 91st day from which the MID had turned into an 

in-operative account and from the very next day from which the MID had 

turned into a transaction-less account. 

iii. To develop a stand-alone search facility similar to the UDGAM Portal of RBI for 

facilitating the genuine members to access the details of their account after due 

confirmation of their credentials and validations. 

7.3 CAC will ensure that cases related to transaction-less accounts and inoperative 

accounts are audited regularly.  

7.4 ACC (HQ) ISD will nominate aNodal officer from NDC to ensure that the existing 

application softwaresmoothly carries out the said blocking/unblocking. 

7.5 The concerned officers of the Field Office shall be responsible for verifying the 

genuineness of the member, UAN generation/linking, KYC seeding, unblocking, claim 



EPFO STANDARD OPERATING PROCEDURE                      SOP No: 01/2024(Version 2) 
(WSU Section)                                                                    Release Date: 02/08/2024 

SOP Title: Transaction less and Inoperative accounts in EPFO 
 

19 
 

settlements, etc. It shall also be responsible for carrying out the process defined in 

Para 5 of this SOPand executing the unblocking operations within the given time 

frame/duration, duly carrying out the required and relevant verifications as per this 

SOP. 

7.6 The OIC is responsible for completing the qualitative verification as prescribed in this 

SOP so that the genuine cases are unblocked within the specified and allowed time. 

Further, the OIC shall be responsible for the overall monitoring of the entire process.  

7.7 The ACC of the Zone is responsible for ensuring that all concerned in the field offices 

under their jurisdiction adhere to the process and time limits as specified in this SOP.  

 

8. MONITORING MECHANISM 

8.1 A comprehensive Dashboard for UAN generation/linking, KYC seeding, Unblocking 

requests, and claim settlements will be made available, wherein the details of such 

MIDs and the names of the establishments pertaining to such MIDs will be available to 

the concerned Regional Office. The office canalso monitor the total progress of claims 

settlement from such MIDs.This data will be made available to all field offices to enable 

them to do an internal audit of the UAN generations/verifications/claim settlements 

done in their offices. This SOP makes a provision for this data in Excel format from the 

MIS login.  

8.2 At the Regional Office level, the OIC will monitor the timelines while carrying out the 

various steps defined in the SOP on a daily basis. The OIC shall monitor the total cases 

processed/rejected/pending at the Regional Office level on a daily basis. The OIC shall 

ensure that all the appointments taken through EPFiGMS are appropriately catered. 

8.3 A detailed MIS dashboard at all levels of the IT interface will be developed. A sample 

Dashboard is as follows:  

                                                          Dashboard 1 

Name 

of the 

RO 

Establishment 

ID 

Name of the 

Establishment 

Number of 

Transaction-

less MIDs 

Total 

Amount 

Involved 

Number 

of MID 

Settled 

Total 

Amount 

Settled 

Number of 

MID 

Transferred 

Total 

Amount 

Transferred 
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Dashboard 2 

Name 

of 

the 

ZO 

Name 

of the 

RO 

Establishment 

ID 

Name of the 

Establishment 

Number of UAN 

Generation/Linking 

Number 

of KYC 

seeding  

      

 

The above dashboards shall have details at every level – Regional Office, Zonal Office, 

and All India. This can be used for monitoring purposes by the OIC for the Regional 

Office, ACC for Zones, and Head Office for All India. Further, the dashboard can be 

evolved per the needs of the various levels.  

8.4 In the FO-interface login of OIC, all the UAN generations/linking, KYC seeding, claims 

processed, etc.,for such transaction-less accounts and inoperative accounts will be 

visible with the option to filter them on various parameters. OIC will use this report to 

do an audit of the entire office.  The periodic review report of OIC will be uploaded to 

the FO interface. The FO interface will preserve this report for future reviews/audits. 

Furthermore, this report will be used to make systemic improvements in the FO 

interface based on inputs from the field offices.  

8.5 At the Zonal Office level, a report of the entire zone will be available in the FO interface 

login of the Zonal ACC. This report will be used to carry out an analysis of such 

transaction-less accounts and inoperative accounts.  This report will also be used to 

carry out a periodic review of ROs under the Zone. Detailed reports of such reviews will 

be uploaded in the FO interface login of the Zonal ACC. This will create a reviewing 

mechanism for the Head Office based on the report of Zone uploaded on the FO-

interface. This report will also act as an input for further improvements in the FO 

interface. All such reports will be preserved for future referencing and analysis. The 

Zonal Office shall carry out a periodic review of these cases on a fortnightly basis.  

8.6 Similarly, the WSU Division and Concurrent Audit Cell of the Head Office will have a 

login in the FO interface wherein all India data will be visible along with the review 

reports of the Zones and Field Offices.Thismulti-level auditing will keep the entire 
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process under check and provide valuable data for investigating attempted 

misappropriations. The WSU division shall carry out a periodic review of these cases on 

a monthly basis.  

9.       TIMELINE MATRIX 

The timeline for carrying out the verification process is indicated with a “T’, the Date of 

Trigger.  

Table 8 

Timeline  

(in days) 

Activity 

Within T+3 DA (Accounts) opens the E-file for verification. 

Within T+8 

(Next 05 Days) 

DA (Accounts) completes the verification and submits the 

file to SS/AO (Accounts). 

Within T+13 

(Next 05 Days) 

SS/AO (Accounts) completes the verification and submits 

the file to APFC/RPFC-II. 

Within T+17 

(Next 04 Days) 

APFC/RPFC-II validates the verification and issues an order 

for unblocking if found genuine.  

Within T+20 

(Next 03 Days) 

ISD executes the unblocking on receipt of orders. 

 

10. FORMS AND TEMPLATES TO BE USED 

10.1 Request Template for Issue Tracker 

The office shall raise the unblocking request with respect to the MID in the Issue 

Tracker under a separate category, namely “blocking/unblocking request,” which is 

added in the Issue Tracker Module by the ISD.  

The Regional Office will need to enter the MID in the description section with the 

request to unblock the MIDs under the category “blocking/unblocking request” and also 

mandatorily upload a copy of the Order for Unblock. A screenshot of the above request 

template is enclosed as “Annexure-I.” 
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10.2 Template Message to be received by fellow UAN holders for the purpose of 

Crowdsourcing would be as below:  

” I certify that I have worked in establishment ------ and Sh............ s/o or d/o-----------

----- has also worked in the same establishment from the period ------------ to --------- 

and is known to me. I certify that the EPF number/ MID…………. belongs to him, and I 

confirm the same.” 

 

11.       INTERNAL AND EXTERNAL REFERENCES 

11.1. Internal References 

I. Circular no: R-I/P-6/MIS/2014/Pt./q dated 28.02.2015. 

II. Circular No: WSU/inoperative accounts/32736 dated 12.01.2015. 

III. Circular No: WSU/Inoperative Accounts/Vol-II/33017 dated 12.01.2015. 

IV. Circular No: WSU/inoperative accounts/6184 dated 28.07.2014. 

V. Circular No: WSU/inoperative accounts/8438 dated 08.07.2014. 

VI. Circular No: WSU/inoperative accounts/21354 dated 11.10.2012. 

VII. Circular No: WSU/9(2)2011/updation of Accounts dated 08.05.2012. 

VIII. Circular No: WSU/Inoperative Accounts/Vol-II/103145 dated 11.03.2011. 

IX. Circular No: WSU/Inoperative Accounts/Vol-II dated 21.10.2010. 

11.2. External References 

1.   RBI Circular No. RBI/2015-16/59DBR No.Leg.BC.21/09.07.006/2015-16 dt: 01.07.2015. 

12.     CHANGE HISTORY 

Whether the SOP is the initial version: No. The earlier version had been issued 

vide Circular No.WSU/2023/12/Inoperative Accounts in EPF(E-300140) dt.07/02/2024 

 SOP No: 1 Version 2 

 Effective Date:  

 Significant Changes: updated version of SOP 

 Previous SOP no.: 01/2023 
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Whether replacing a previous SOP:Yes, 

 

 

 

 

 

 

 

 

 

Annexure-I 

(Request Template for Issue Tracker) 
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