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Minimum Wages Revisions

The Maharashtra Minimum Wages Notification

The Government of Maharashtra vide Notification No. Sr.Gr.V/K.V.A/V.B/2024(2)/Kayo-10 has revised
minimum wages effective from 1°t July 2024. Please refer to the below table for the revised minimum
wages and notification appended herewith for more details.

State: Maharashtra
Effective Date: 01/07/2024
Nature of Employment: Shops & Establishment

w.e.f. 01/07/2024

HRA Per Total Per

Class of Zone Basic Per VDA Per Month Total Per Mor_\th
Employment Month Month (5% of Day (Basic +

Basic VDA+

+VDA) HRA)

I 10021 3250 664 535.94 13935

Unskilled Il 9425 3250 634 511.88 13309

I 8828 3250 604 487.77 12682

I 10856 3250 705 569.67 14811

Semi-Skilled Il 10260 3250 676 545.60 14186

I 9664 3250 646 521.53 13560

I 11632 3250 744 601.00 15626

Skilled Il 11036 3250 714 576.93 15000

1] 10440 3250 685 552.87 14375

The Tripura Minimum Wages Notification

The Government of Tripura vide notification no. F.22(74)-LAB/ENF/MW/SHOPS/2022/4836-53 has
revised minimum wages effective from 1st April 2024. Please refer to the below table for the revised
minimum wages and notification appended herewith for more details.

State: Tripura
Effective Date: 01/04/2024

Nature of Employment: Shops & Establishment

Category Basic Wages VDA | Total Minimum Wages

Skilled 8739 558.63 9298

Semi-Skilled 7814 499.51 8314

Unskilled 7123 455.33 7578
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Notifications/Circulars/Amendments

Circular regarding revision of rate of damages in EPF

The Employees Provident Fund Organization vide No. Compliance/Notifications/2024, has issued
Circular regarding revision of rate of damages in EPF. As per the circular, the new rate shall be effective
from 14 June, 2024. Please refer to the circular appended herewith for more details.

Revision in Professional Tax Rates in the State of Kerala

The Government of Kerala vide amendment Notification No. 1149/2024/LSGD has revised employment
tax rates will be effective from 1st October 2024 commencing second half year. This is in respect of
amendment by the Kerala Municipalities Act, 1994, the Kerala Municipalities (Labor Tax) Rules, 2005,
the Kerala Panchayat Raj Act, 1994 and the Kerala Panchayat Raj (Labor Tax) Rules, 1996. Below table is
the comparison between existing and revised rate. Please refer to the notification appended herewith
for more details.

Half Yearly Income Existing Rate | Revised Rate
Upto 11,999 NIL NIL
12,000 - 17,999 120 320
18,000 - 29,999 180 450
30,000 - 44,999 300 600
45,000 - 99,999 450/600/750 750
1,00,000 - 1,24,999 1000 1000
1,25,000 & onwards 1250 1250

Addition of Certain Scheduled Employments under Minimum Wages Act, 1948 in Odisha

The Government of Odisha Vide LL-I(111)-63/2018/6471/LESI, has issued Notification regarding Addition
of Certain Scheduled Employments to the Existing Scheduled Employments under Minimum Wages Act,
1948(No. 90 - Sericulture Activities, No. 91 - Swacch Karmi). Please refer to the notification appended
herewith for more details.

Strict verification and scrutiny of documents for Super Specialty Treatment (SST) cases in ESI

The Employees State Insurance Corporation vide File No. U-16012/392/2022-SST, has issued circular on
Strict verification and scrutiny of documents for Super Specialty Treatment (SST) cases. Please refer to
the circular appended herewith for more details.
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COMPLETE SOLUTION OF COMPLIANCE

Circular regarding forwarding of user manual for bulk Aadhaar seeding of ESIC beneficiaries through
employer portal

The Employees State Insurance Corporation vide No. N-16016/1/2023-Bft-Il, has issued Circular
regarding forwarding of user manual for bulk Aadhaar seeding of ESIC beneficiaries through employer
portal. Before uploading Aadhaar and mobile number of the ESIC beneficiaries in the "Bulk Aadhaar
Seeding Template" by the employer, below must be ensured:

a) The details uploaded are correct and as per Aadhaar. In case of mismatch, Aadhaar will not be
seeded in application.

b) If a beneficiary desires to change personal details in ESIC portal as per Aadhaar, he/she may do
the same through IP/employer portal or contact their designated ESIC Branch Office along with
the documents required. For correction in Aadhaar data, he/she may update the same as per
UIDAI guidelines.

c) In case of minor family member, mobile number of IP/Parent/Guardian may be uploaded.

d) Users (employer) should not change any details of IPs or family members in downloaded
template. They are only required to enter Aadhaar and mobile number of beneficiaries.

Please refer to the circular appended herewith for more information.

Circular regarding Compliance of ESIC Pensioners’ Medical Scheme

The Employees State Insurance Corporation vide D-12/17/05/2018-E-VI, has issued Circular regarding
Compliance of ESIC Pensioners’ Medical Scheme. Please refer to the circular appended herewith for
more information.

Circular regarding SOP for Transaction-less and Inoperative Accounts in EPFO

The Employees Provident Fund Organisation vide No. WSU/20243/12/ InoperativeAccountsin
EPF'(300140/3978), has issued Circular regarding SOP for Transaction-less and Inoperative Accounts in
EPFO. Please refer to the circular appended herewith for more information.
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In pursuance of clause (3) of article 348 of the Constitution of India, the following translation in English
of the Government Notification, No. MWA-1015/418/CR-140/ LAB-7, dated the 24th July 2019 published in
the Maharashtra Government Gazette, Part I-L, Extra Ordinary is hereby published under the authority of
the Governor.

By order and in the name of the Governor of Maharashtra,

S. M. SATHE,

Deputy Secretary to Government.

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Madam Cama Marg, Hutatma Rajguru Chowk
Mantralaya, Mumbai 400 032, dated the 24th July 2019

NOTIFICATION

Minimum WacEs AcT, 1948.

No. MWA-1015/418/CR. 140/LAB-7.—Whereas, by Government Notification, Industries, Engery and
Labour Department, No. MWA-52010/CR. 1314/LAB-7, dated the 28th September 2010 the Government
of Maharashtra has revised the minimum rates of wages payable to the employees employed in the
Scheduled employment, viz. “ Employment in shop or commercial establishment ” (not being an employment
in any bank or an employment which is included under any other entries in the Schedule to the said Act)
(hereinafter referred to as “ the said scheduled employment ”) in the State of Maharashtra ;

And whereas, the Government of Maharashtra, having reviewed the minimum rates of wages payable
to the employees employed in the said scheduled empolyment, considers it necessary to revise them
further ;

Now, therefore, in exercise of the powers conferred by clause (b) of sub-section (1) of section 3 read
with sub-section (2) of section 5 of the Minimum Wages Act, 1948 (XI of 1948), in its application to the
State of Maharashtra, the Government of Maharashtra, after considering all the representations received
by it, in respect of the proposal published in the Government Naotification, Industries, Energy and Labour
Department, No. MWA-1015/418/CR-140/LAB-7 dated the 28th October 2016 and after consulting the
Advisory Board, hereby revises, with effect from 24th July 2019 the minimum rates of wages payable to
the employees employed in the said scheduled employment and refixes them, as set out in column (3) of
the Schedule appended hereto, as the minimum rates of wages payable to the class of employees mentioned
against them in column (2) of the said Schedule.

SCHEDULE
Sr. No. Class of Employees Basic Minimum rates of wages (per month)
(1) (2) (3)
Zone | Zone | Zone lll
Rs. Rs. Rs.
1 Skilled 11,632 11,036 10,440
2 Semi-skilled 10,856 10,260 9,664

3 Unskilled 10,021 9,425 8,828
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Explanation.—For the purposes of this notification,—

(a) Zone l.—shall comprise of the areas falling within the limits of all Municipal Corporations and
Industrial areas within 20 Kilometers radius from all the Municipal Corporations limit and cantonment
areas ;

(b) Zone ll.—shall comprise of the areas falling within the limits of all Municipal Councils ;

(c) Zone lll.—shall comprise of all other areas in the State, which are not included in Zone-I and
Zone-ll ;

(d) the minimum rates of daily wages payable to an employee employed on daily wages
shall be computed by dividing the minimum rates of monthly wages fixed for the class of employees
to which he belongs by twenty-six, the quotient being stepped upto the nearest paisa ;

(e) the minimum rates of hourly wages payable to part-time employee shall be computed by
dividing the daily rates of minimum wages applicable to the concerned class of employees by eight
(hours) with 15% rise in it and quotient being stepped upto the nearest paisa ;

(f) the minimum rates of wages shall be inclusive of payment of remuneration in respect of
weekly day of rest;

(g9) the minimum rates of wages shall consist of basic rates and the Cost of Living Allowance ;

(h) a skilled employee is one who is capable of working efficiently, of exercising considerable
independent judgment and of discharging his duties responsibly ;

(i) a semi-skilled employee is one who, does work generally of a well defined routine nature,
wherein the major requirement is not so much of the judgment, skills and dexterity, but of proper
discharge of duties assigned to him for a relatively narrow job and important decisions are made by
others. His work is thus limited to the performance of routine operation of limited scope ;

(i) an unskilled employee is one who does operations that involve the performance of simple
duties which require exercise of little or no independent judgment or previous experience, although a
familiarity with the occupational environment is necessary. His work may thus require, in addition to
physical exertion, familiarity with a variety of articles or goods.
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APPENDIX

1. Theaverage Consumer Price Index Number in respect of ten centers in the State of Maharashtra
for working class (New Series 2001=100) shall be the Cost of Living Index Number applicable to the
employees employed in the said scheduled employment. The Competent Authority appointed by the
Government shall, after the expiry of every six months commencing on the first day of January and the
first day of July calculate the average of the Cost of Living Index Number applicable to the said employees
for these six months and, ascertain the rise of such average over 329 points. For such rise of every point,
special allowance (hereinafter referred to as “ the Cost of Living Allowance ") payable to the employee in
the said scheduled employment for each of the six months immediately following six months in respect of
which such average has been calculated at the rate of Rs. 26 per month for respect of all the Zones.

2. The Cost of Living Allowance computed as aforesaid shall be declared by the Competent Authority
by notification in the Official Gazette in the last week of July when such allowance is payable for each of
the months from July to December and in the last week of January when such allowance is payable for
each of the months from January to June :

Provided that, the Competent Authority shall declare the Cost of Living Allowance payable in respect
of the period from the date of fixation of the rate of minimum wages to the end of December or June, as the
case may be, immediately after the said date with effect from which the minimum rates of wages are fixed.

By order and in the name of the Governor of Maharashtra,

S. M. SATHE,
Deputy Secretary to Government.

ON BEHALF OF GOVERNMENT PRINTING, STATIONERY AND PUBLICATION, PRINTED AND PUBLISHED BY DIRECTOR DR. NAMDEO KONDAJI BHOSALE,
PRINTED AT GOVERNMENT CENTRAL PRESS, 21-A, NETAJI SUBHASH ROAD, CHARNI ROAD, MUMBAI 400 004 AND PUBLISHED AT DIRECTORATE OF
GOVERNMENT PRINTING, STATIONERY AND PUBLICATIONS, 21-A, NETAJI SUBHASH ROAD, CHARNI ROAD, MUMBAI 400 004 EDITOR : DIRECTOR DR. NAMDEO
KONDAJIBHOSALE.
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GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

i

No.F.E_‘){-?q)-LAB:"ENF;‘Mw,rSI-EOPS,QOE;’/A( RR4 — &3 Dated, Agartala, the £9 July, 2024

NOTIFICATION

In continuation of this Department’s Notification No.F.22(74)-LAB/ENF/MW/SHOPS/ 2002/7534-44 dated
24™ November. 2023 and in furtherance of the aforesaid Notification, the State Government hereby revises the Variable
Dearness Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the period of six
months commencing from 01-07-2023 and ending on 31-12-2023 over the previous 6 monthly average . The half yearly
average increased Consumer Price Index is 129 point for different categories of workers engaged in the employment of
“Shops and Establishments” in Tripura as under and directs that the Variable Dearness Allowance shall be payable

with effect from 01-04-2024 by the employers to the workers/femployees employed in the aforesaid employment as per
the following schedule:

SCHEDULE
Average increase | Category of Minimum basic Previous |  Present Total minimum rates
of CP1 workers wages (per month) VDA VDA of wages ( 3+4-+5)
| 2 3 4 5 6
Skilled Rs.8739.00 Rs.365.13 Rs.193.50 Rs.9,298.00 P.M,
129 Semi-skilled Rs.7814.00 Rs.326.49 Rs.173.02 Rs.8,314.00 P.M.
Un-skilled Rs.7123.00 Rs.297.61 Rs.157.72 Rs.7,578.00 P.M.

N.B. a) The fifty paisa or above shall be rounded off to the next rupee.
b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and rounded off to the next rupee.

¢) The overtime rate shall be the double of the ordinary rate of minimum wages.
Pl
{Karabi Debbarma

Under Secretary to the
Government of Tripura
Copy to:-
1. P.S. to the Hon’ble Minister, Labour Department, Government of Tripura. Agartala for kind information of the
Minister.
P.S to the. Secretary, Labour Department, Govt. of Tripura, Agartala for kind information.
P.A to the Labour Commissioner, Labour Department, Govt. of Tripura for kind information.

The General Secretary, BMS, Tripura Pradesh, Chandrapur, Opposite of ISBT,Agartala, West Tripura for
information.

. The Secretary, INTUC, Motor Stand, Agartala for information.
6. The Secretary, CITU, Office Lane, Agartala for information.
;

. The Secretary, Tripura Whole Sale Merchant Association, N. S. Road, Agartala for information and necessary action
for implementation.
8.

The Joint Secretary, All Tripura Merchant Association, Swasti Market, Agartala for information and necessary

action for implementation.

Labour Officer, West, Sepahijala, Khowai, North, Unakoti;~South, Gomati and Dhalai District, Tripura for

information and taking necessary action, They should send a compliance report to Head Quarter accordingly. ’
10. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the Notification in the Tripura

Gazette, Extra-Ordinary lssue and to supply 50(fifty) spare copies for official use.

11. 1T Section, Labour Directorate, Agartala for uploading the same in the Department website.

Frosor [

Under Secretdry to the
Government of Tripura

th

9.



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

%9 Jﬁ
No.F.22 (56)-LAB/ENF/MW/PSG/2022/ 15% Dated, Agartala, the J9July, 2024.

NOTIFICATION

In continuation of this Department’s Notification No.F.22(56)

LAB/ENF/MW /PSG/2022/7642-91 dated 24t November, 2023 and in furtherance of the

aforesaid Notification, the State Government hereby revises the Variable Dearness

Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for
the period commencing from 01-07-2023 and ending on 31-12-2023. The half yearly
average Consumer Price Index is 129 point for different categories of workers engaged in
the employment of “Private Security Guard” in Tripura. The Variable Dearness Allowance
shall be payable with effect from 01-04-2024 by the employers to the workers/employees
employed in the aforesaid employment as per the following schedule:

SCEHEDULE

Averag Category of Ensic 1 Previous Present | Total minimum
. Workers/Emplo | minimum rates s e rates Of wages
increas ( 3+4+5)
& of yees of wages
CPIL
Sl 2 3 4 S : 6
- Skilled |
129 T11797.00 per | Rs 49291 | Rs.261.21 | Rs.12,651.00
month, per month
Semi-skilled v.10721.00 per
sy, Rs.447.94 | Rs.237.39 Rs.11,406.00
per month
Un-skilled
¢.10032.00 per | Rq41916 | Rs.222.13 | Rs.10,673.00
month. per month
|
N.B.:

a) To arrive at daily rates of wages the monthly rate shall be divided by 26 and the fifty paisa
or above rounded off to the next rupee.

b) The overtime rate shall be the double of the ordinary rates of wages
¢) The fifty paisa or above rounded off to the next rupee.

d) The minimum rates of wages are applicable to employees empbyed by contractors also.

e) The men and women employees shall get the same rates of wages for the same work or
work of similar nature.

f) The E.P.F. contribution shall be calculated on the monthly minimum rates of wages

mentioned herein at S1.No.6 of the Schedule.
A ;13 q\ﬂ \9""{

(Karabi Debbarma)
Under Secretary to the
Government of Tripura

Contd.P/2.




Copy to:-

1,

2,

9.

P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala
for kind information of the Minister.

P.S to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind
information.

P.S to the Labour Commissioner, Labour Department, Govt, of Tripura for kind
information.

. The General Secretary, BMS, Tripura Pradesh, Chandrapur, Opp: - ISBT, Agartala for

information

The Secretary, INTUC, Motor Stand, Agartala for information.

The Secretary, CITU, Office Lane, Agartala for information.

The Chief Labour Officer/Labour Officer, West Tripura, Sepahijala, Khowai, North
Tripura, Unakoti, South Tripura, Gomati and Dhalai District for information and

taking necessary action. They should send a compliance report to Head Quarter
accordingly.

. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish

the Notification in the Tripura Gazette, Extra-Ordinary Issue and to supply 50(fifty)
spare copies for official use,

IT Section, Labour Directorate, Agartala for uploading the same in the Department
website.

.10.The Prop./Manager,

/ﬁ"lﬂ |9H

Under Sectetary to the
Government of Tripura



No.F.22 (28)-LAB/MW/AGRI/2022/ 50 oF«3( Dated, Agartala,

In continuation of this Department’s Notification N
2022/7928-62 dated 24t November, 2023 and in furtherance
State Government hereby revises the Variable Dearness Allo
monthly average Consumer Price Index Numbers for the peri
and ending on 31-12-2023. The half yearly average Consu
different categories of workers engaged in the employ

GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

NOTIFICATION

following schedule:

SCHEDULE

effect

the 29 July, 2024.

o.F.22(28)-LAB/ENF/MW/AGR_I;'
of the aforesaid Notification, the
wance (VDA) on the basis of 6-
od commencing from 01-07-2023
mer Price Index is 129 point for
ment of “Agriculture”
The Variable Dearness Allowance shall be payable with
employers to the workers /employees employed in the afores

in Tripura.

from 01-04-2024 by the
aid employment as per the

Average | Category Minimum basic wages Previous Present Total minimum
increase of VDA VDA rates of wages
of CP1 workers (3+4+5)
1 2 3 - 5 6
(A) For Agriculture Operations
129  |{) Daily Rs.385.00 per day Rs.16.08 Rs.8.52 Rs.410.00 per day |
rated Daily rate as Daily rate as
workers admissible as above to admissible as above to be .
Male & be multiplied by number multiplied by number of
Female of days of work. For days of work. For daily
dult daily meal and other meal and other perquisites
Erorkers] perguisites Rs.77.00 Rs.3.21 Rs.1.70 Rs.82.00 only may be
only may be deducted deducted per day and |
per day and Rs.308.00 Rs.12.86 Rs.6.81 Rs.328.00 may be paid in |
may be paid in cash, cash.
(ii) Daily Rs.268.00 per day Rs.11.20 Rs.5.93 Rs.285.00 per day
rated Daily rate as Daily rate as
workers admissible as above to admissible as above to be
(Male & be multiplied by number multiplied by number of
Female of days of work. For days of work. For daily
young daily meal and other meal and other perquisites
—persons) perquisites Rs.54.00 Rs.2.24 Rs.1.20 Rs.57.00 only may be
only mav be deducted deducted per day and
per day and Rs.214.00 Rs.8.93 Rs.4.73 Rs.228.00 may be paid in
may be paid in cash. cash.
(B) Periodical Workers
(i) Half- Rs. 27,221.00 in cash [ Rs.1137.36 Rs.602.73 Rs.28,961.00 in cash as
yearly as wages plus daily wages plus daily meal and
attached meal and other other perquisites
workers perquisites.
(Mzle &
Female
ladult)

Contd...



(ii) Hall-

Rs.18,958.00 in

Rs.792.11

Rs.419.77

Rs.20,170.00 in cash as

yearl wages plus daily meal and
attacj}rled casi.)‘ 45 ‘wages plis other perquisites

wodkirs daily mea-l ‘ and

(Male & other perquisites
Female
young
persons)

(C) Annual attached workers

(i) Annual | Rs.45,378.00 in cash | Rs.1896.00 Rs.1004.77 Rs.48,279.00 in cash as
attached as wages plus daily wages plus daily meal and
workers meal and other other perquisites
(Male & perquisites
Female
adult)
(iijAnnual | Rs.32,417.00 in cash | Rs.1354.66 Bs. 71778 Rs.34,489.00 plus daily
attached as wages plus daily meal and other perquisites
workers meal and other
(Male & perquisites
Female
young

erson’s)

N.B.: Perquisites will mean:-

1. a) one piece of cotton cloth (Gamcha) in every quarter and daily reguirement of beedi,
tobacco, betel nuts.

b) One lungi or dhuti in every six months.

¢} One vest or ganji in every six months.

d) Two shirts in a year and for winter one chadar, blanket or pullover.
" (e) Free accommodation and minimum lien ete.

2. This enhancement will also be applicable to the employees employed in Farm Orchards of
Government Department/Corporation.

3. The fifty paisa or above is rounded off to the next rupee.

Copy to:-

gl

Under Secretary to the
Government of Tripura

1. P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala for kind information
of the Minister.

2. P.S to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind information.
3. P.8 to the Labour Commissioner, Labour Department, Govt. of Tripura for kind information.

4.The Secretary, BMS, Tripura Pradesh, Chandrapur, Opposite of ISBT,Agartala, West Tripura for

. information.
5. The Secretary, INTUC, Motor Stand, Agartala for information.

6. The Secretary, CITU, Office Lane, Agartala for information.
The Labour Officer, West Tripura, Sepahijala, Khowai, North, Unakoti, South, Gomati and Dhalai

7.

District for infoarmation and taking necessary action. They should send a compliance report to Head
Quarter accordingly.

8.

the Tripura Gazette, Extra-Ordinary Issue.

9

compliance. -

The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the Notification in

. The President/Secretary, All Tripura Jewellers Association, H.G.B Road, Agartala for information and

10. IT Section, Labour Directorate, Agartala for upleading the same in the Department website..

11.All D.M. & Collectors/SDMs/BDOs

T 3403

Under Secretary to the
Government of Tripura.




GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

2.0 l“g
No.F.22(23}-LABIENFIMWIAUTO/22/ Seo 6'_ Dated, Agartala, the 29 July, 2024.

NOTIFICATION

In continuation of this Department’s Notification No.F.22(23)-LAB/ENF/ MW /AUTO/
22/7903-27 dated 24t November, 2023 and in furtherance of the aforesaid Notification, the State
Government hereby revises the Variable Dearness Allowance (VDA) on the basis of 6-monthly
average Consumer Price Index Numbers for the period commencing from 01-07-2023 and
ending on 31-12-2023. The half yearly average Consumer Price Index is 129 point for
different categories of workers engaged in the employment of “Auto Rickshaw” in Tripura.
The Variable Dearness Allowance shall be payable with effect from 01-04-2024 by the
employers to the workers/employees employed in the aforesaid employment as per the
following schedule:

SCHEDULE

Average | Category | Minimum basic Previous Present Total minimum
| increase | of wages and food VDA VDA wages
of CPI workers | allowance ( 3+4+5)
1 2 3 - 5 6
Rs.3624.00 per Rs.151.41 | Rs.80.24 | Rs.3856.00 per month
129 Driver plus food allowance @
month and food :
allowance @ Rs.5.18 Rs.2.75 | Rs.132.00 per diem.
Rs.124.00 per
day.

N.B. : a) The fifty paisa or above rounded off to the next rupee.
b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and
rounded off to the next rupee.
c¢) The overtime rate shall be the double of the ordinary rate of wages.

fﬁ_zo b/
(Karabi Debbarma)
Under Secretary to the
-Government of Tripura

Copy to :-
1. P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala for kind
information of the Minister.

2. P.8. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind information to
the Secretary.

3. The Secretary, BMS, Tripura Pradesh, Chandrapur, OISBT, Agartala for information.
4. The Secretary, CITU, Office Lane, Agartala for information.
5. The Secretary, INTUC, Motor Stand, Agartala for information.



6. The Labour Officer, North, Unakoti, Dhalaj? Khowai, West, Sepahijala, Gomati and South
Tripura district for information and necessary action. They should send a compliance
report to Head Quarter regarding implementation of the same.

7. The Manager, Government Press, Govt. of Tripurs, Agartala with request to publish the
Notification in the Tripura Gazette, Extra-Ordinary.

8. The Prop/Manager. ... ..cocciesessrumusmsmiesinnsmnmmmadsaaisossosboniuninnansnennersaasssse

9. IT Section, Labour Directorate, Agartala for uploading in the website.

9/67,
Under Secre ar)/tfﬁt'he

Government of Tripura.




GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(26)-LAB/ENF /MW /BEEDI /202?!4 863 —|Q Dated, 39 July, 2024.

NOTIFICATION

In continuation of this Department’s Notification No.F.22(26)-
LAB/ENF/MW /BEEDI/2022/7887-7902 dated 24t November, 2023 and in furtherance of

the aforesaid Notification, the State Government hereby revises the Variable Dearness
Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the
peried commencing from 01-07-2023 and ending on 31-12-2023. The half yearly
average Consumer Price Index is 129 point for different categories of workers
engaged in the employment of “Beedi Industry” in Tripura. The Variable Dearness
Allowance shall be payable with effect from 01-04-2024 by the employers to the

workers/employees employed in the aforesaid employment as per the following
schedule :

SCHEDULE
Average Category of Minimum Basic | Previous | Present | Total minimum wages
increase of | Workers Wages VDA VDA (3+4 +5)
CPI
1 2 3 4 5 6
. Rs.195.00 for Rs.8.15 | Rs4.32 | Rs.207.00 for rolling of
129 Beedi i 1000 beedis
Worker rolling 1000
L beedis.

4‘ |67

(Karabi Debbarina)
Under Secretary to the

Government of Tripura
Copy to:-

1. P.S. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala for kind

information of the Minister.

2. P.Stothe Secretary, Labour Department, Govt. of Tripura, Agartala for kind information.

3.—P.S to the Labour Commissioner, Labour Department, Govt. of Tripura for kind information.

4. The Secretary, BMS, Tripura Pradesh, Chandrapur, Opposite of ISBT, Agartala, West Tripura for
information.

5. The Secretary, INTUC, Motor Stand, Agartala for information.
6. The Secretary, CITU, Office Lane, Agartala for information.

7. The Labour Officer, West Tripura, Sepahijala, Khowai, North,Unakoti, South , Gomati and Dhalai
District for information and taking necessary action. They should send a compliance report to
Head Quarter accordingly.
The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the
Notification in the Tripura Gazette, Extra-Ordinary Issue.

IT Section, Labour Directorate, Agartala for uploading the samein the Department website,

% 07|27

Under Secretary to the
Government of Tripura
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GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

O\S“
No.F.22 (29)-LAB/ENP/MW{CONS/%H gg@.:t’_n Dated, Agartala, the 29 July,2024.

NOTIFICATION

In continuation of this Department’s Notification No.F.22(29)-LAB/ENF/MW/CONS/QQ
/7862-86 dated 24th November, 2023 and in furtherance of the aforesaid Notification, the State
Government hereby revises the Variable Dearness Allowance (VDA) on the basis of 6-monthly
average Consumer Price Index Numbers for the period commencing from 01-07-2023 and
ending on 31-12-2023. The half yearly average Consumer Price Index is 129 point for
different categories of workers engaged in the employment of “Construction or
Maintenance of Roads or in Building Operation” in Tripura. The Variable Dearness
Allowance shall be payable with effect from 01-04-2024 by the employers to the
workers /employees employed in the aforesaid employment as per the following schedule:

SCHEDULE
Average Category of Minimum | Previous Present Total minimum
increase | workers basic VDA VDA wages
of CPI wages ( 3+4+5))
| (per day)
1 2 3 4 5 6
1.Highly Skilled | Rs.447.00 Rs.18.98 | Rs.9.90 Rs.476.00 per day
129 2.Skilled Rs.391.25 | Rs.16.33 Rs.8.66 Rs.416.00 per da
3.Semi-skilled Rs.336.00 | Rs.14.04 | Rs.7.44 Rs.357.00 per da
4.Un-skilled Rs.292.00 | Rs.12.20 | Rs.6.47 Rs.311.00 per day
| -

N.B. a) The fifty paisa or above is rounded off to the next rupee,

b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and
rounded off to the next rupee.

¢) The overtime rate shall be the double of the ordinary rate of minimum wages,

( Kara? %ﬁ?ﬂ

Under Secretary to the
Government of Tripura

Page 1 of 2
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Copy to :-

1

2

3.

B

. The Prop/Manager
. IT Section, Labour Directorate, Agartala for uploading in the website.

P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala for kind
information of the Minister.

. P.S. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind information to

the Secretary.

The Secretary, BMS, Tripura Pradesh, Chandrapur, opposite of ISBT, Agartala for
information. '

. The Secretary, CITU, Office Lane, Agartala for information.
. The Secretary, INTUC, Motor Stand, Agartala for information.
. The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati and South

Tripura district for information and necessary action. They should

send a compliance
report to Head Quarter regarding implementation of the same.

. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the

Notification in the Tripura Gazette, Extra-Ordinary.

//ﬂzzgﬁ

Under Se
Government of Tripura
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No.F.22(32)-LAB/ ENF/MW/DW/2022 /5] 82— A§ Dated, Agartala, the .29%13;,2024.

In continuation of this Department’s Notification No.F.22(32)-LAB/ENF/MW/DW/
2022/7854-61 dated 24 November,2023 and in furtherance of the aforesaid Notification, the
State Government hereby revises the Variable Dearness Allowance (VDA) on the basis of 6-
monthly average Consumer Price Index Numbers for the period commencing from 01-07-2023
and ending on 31-12-2023. The half yearly average Consumer Price Index is 129 point for
different categories of workers engaged in the employment of “Domestic Worker” in Tripura.
The Variable Dearness Allowance shall be payable with effect from 01-04-2024 by the
employers to the workers/employees employed in the aforesaid employment as per the following

GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

NOTIFICATION

in case of iliness.

schedule :
SCHEDULE
Average Category of Minimum basic wages Previous Present Total wages from |
increas workers VDA VDA (3+4+5)
e of CPI
1 2 3 5 6
S . ; 119,00 per hiour with. | Rs:0.79 Rs.0.42 Rs.20.00 per
120 | Morning Shift - hour with
breakfast. breakfast
Morning Shift | . ' _ Rs.0.71 Rs.0.38 | Rs.18.00 per hour
s % .
Bicak coerin 17.00 per hour with withibrenltast
shift breakfast.
‘ Rs.121.17 |Rs.64.21 | Rs.3,085.00 |
.2900.00 per month per month '
Morning to with breakfast/rice with breakfast /
evening in the morning as rice in the
‘ 5 morning as per
(Continuously) ie;tem - 5”: :3’;:;9 it B
Y Y of the family plus
plus lunch. lunch (rounded
off)
LS 12900.00 in cash per Rs.121.17 Rs. 64.21 | Rs.3085.00 in
i = cash per month in |
month in addition addition the |
the employer -will- employer will
provide normal food, provide normal
Whole Timer free lodging and food, free lodging
; ; and clothing and
agtung end 30\ pepms | RadAan - |ReSiD00 - per
per month as month as medical
medical allowance, allowance in case

of illness(rounded
off )

Page 1 of 2



N.B.:

Page 2 of 2

a) The overtime rate shall be double of the ordinary rate of wages.

b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and rounded
off to the next rupee.

H)s7/2%
(Karabi Debbarma)
Under Secretary to the
Government of Tripura

Copy to :-

1. P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala

for kind information of the Minister.

2. P.S. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind
information to the Secretary.

3. The Secretary, BMS, Tripura Pradesh, Chandrapur, OISBT, Agartala for information.

4, The Secretary, CITU, Office Lane, Agartala for information.

5. The Secretary, INTUC, Motor Stand, Agartala for information.

6. The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati and
South Tripura district for information and necessary action. They should send a
compliance report to Head Quarter regarding implementation of the same.

7. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the
Notification in the Tripura Gazette, Extra-Ordinary.

8

_IT Section, Labour Directorate, Agartala for uploading in the website.

P o2
Under Secretary to the
Government of Tripura

. ———




GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22 (35)-LAB/ENF/MW/Gold ;22;4\%)5 ..3:;"

NOTIFICATION

Dated, Agartala, the z‘ﬂ July, 2024,

In continuation of this Department’s No. F.22 (35)-LAB/ENF /MW /Gold /22/7837-53
dated, 24t November, 2023 and in furtherance of the aforesaid Notification, the State Government
hereby revises the Variable Dearness Allowance (VDA) on the basis of 6-monthly average
Consumer Price Index Numbers for the period commencing from 01-07-2023 and ending on 31-12-
2023. The half yearly average Consumer Price Index is 129 point for different categories of
workers engaged in the employment of “Gold Smith” in Tripura. The Variable Dearness
Allowance shall be payable with effect from 01-04-2024 by the employers to the
workers/employees employed in the aforesaid employment as per the following schedule:

SCHEDULE

Average Category of workers Minimum Previous | Present Total minimum
increase basic wages VDA VDA rates of wages
of CPL (per day) (3+4 + J)
| 2 3 4 5 6
Skilled * 466.00 Rs.19.47 | Rs.10.32 Rs.496.00
129 per day
Semi-skilled
1.399.00 Rs.16.67 | Rs.8.83 Rs.425.00
per day
Apprentice
1.278.00 Rs.11.62 | Rs.6.16 Rs.296.00
per day

N.B.: a) The fifty paisa or above is rounded off to the next rupee.
b) The overtime rate shall be double of the ordinary rate of minimum wages.

/'égq 61|27

(Karabi D€bbarma)
Under Secretary to the
Government of Tripura

Page 1 of 2
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Copy to:-

1. P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala
for kind information of the Minister.

2. P.S to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind
information.

3. P.S to the Labour Commissioner, Labour Department, Govt. of Tripura for kind
information.

4.The Secretary, BMS, Tripura Pradesh, Chandrapur, Opposite of ISBT,Agartala, West
Tripura for information.

5. The Secretary, INTUC, Motor Stand, Agartala for information.

6. The Secretary, CITU, Office Lane, Agartala for information.

7. The Labour Officer, West Tripura, Sepahijala, Khowai, North, Unakoti, South,
Gomati and Dhalai District for information and taking necessary action. They
should send a compliance report to Head Quarter accordingly.

8. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish

« the Notification in the Tripura Gazette, Extra-Ordinary Issue.

9. The President/Secretary, All Tripura Jewellers Association, H.G.B Road, Agartala
for information and compliance.

10. IT Section, Labour Directorate, Agartala for uploading the same in the
Department website.

Undeﬁ?ﬁ’tﬁ ? 2t?: the

Government of Tripura




GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(38)-LAB/ENF/MW /HR/2022 /57) (R— 83  Dated, Agartala, the 29 July, 2024.

In continuation

NOTIFICATION

of this

Department’s

Notification

No.F.22(38)-

LAB/ENF/MW /HR/2022/7828-36 dated 24 November,2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness
Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for
the period commencing 01-07-2023 and ending on 31-12-2023. The half yearly average
Consumer Price Index is 129 point for different categories of workers engaged in the
employment of “Hotel and Restaurant” in Tripura. The Variable Dearness Allowance
shall be payable with effect from 01-04-2024 by the employers to the workers /employees
employed in the aforesaid employment as per the following schedule:

SCHEDULE

Average | Category of workers/ Minimum basic Previous Present Total minimum wages
increase employees wages VDA VDA per month (3+4+35)
of CPI per month
1 2 3 4 S 6
Highly Skilled Rs.12,616.00 per
S Rs.527.12| Rs.279.35 Rs.13,422.00
Skilled Rs.11288.00 per
129 AT Rs.471.64| Rs.249.94 Rs.12,010.00
S Rs.9296.00 per
Semeslaton A Rs.388.41| Rs.205.83 Rs.9,890.00
|
N.B.: a) The fifty paisa or above rounded off to the next rupe.e,

b) The overtime rate shall be the double of the ordinary rate of wages.
¢) To arrive at daily rates of wages the monthly rate shall be divided by 26 and

Fraafey

 Under Secretary to the
Government of Tripura

Copy to :-

rounded off to the next rupee.

1. P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala for kind
information of the Minister.
2. P.S. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind information to
the Secretary.

v B W

Agartala.

e

. The Secretary, BMS, Tripura Pradesh, Chandrapur, Opp: - ISBT, Agartala for information.
. The Secretary, CITU, Office Lane, Agartala for information.

. The Secretary, INTUC, Motor Stand, Agartala for information.
. The General Secretary, All Tripura Hotel & Restaurant Owner's Association, Masjid Road,




7 The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati and South
Tripura district for information and necessary action. They should send a compliance
report to Head Quarter regarding implementation of the same.

8. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the
Notification in the Tripura Gazette, Extra-Ordinary.

g IT Section, Labour Directorate, Agartala for uploading in the website.

A a]s12
Under Secretary to the
Government of Tripura.




GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(41)-LABfENFfMW/Is12022/' 4%&6 —8) Dated, Agartala, the 29%‘1137, 2024.

NOTIFICATION

In  continuation of this  Department’s Notification = No.F.22(41)-
LAB/ENF/MW /IS/2022/7819-27 dated 24t November,2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness
Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the
period commencing from 01-07-2023 and ending on 31-12-2023. The half yearly average
Consumer Price Index is 129 point for different categories of workers engaged in the
employment of “Incense Stick” in Tripura. The Variable Dearness Allowance shall be
payable with effect from 01-04-2024 by the employers to the workers/employees employed
in the aforesaid employment as per the following schedule:

SCHEDULE

Present Total minimum |
increas VDA wages
e of CPI \ (3+4 + 5)
L 2 | 3 T 6
If the workers supply (a) Rs.68.00 per
129 | bamboo on his/ her Rs.2.68 |Rs.1.42 |Kg. incense
own cost. sticks shall be
Rs.64.00/ paid by the
Kg. owner /contractor
, if the workers
supply bamboo
on his/her own
| cost. i}
l If the owners/ (b) Rs. 49.00 per |
contractors supply Rs.1.93 Rs.1.02 Kg. incense |
bamboo to the Z sticks shall be
workers. Rs.46.00/K paid by the
owner/
= g contractor, if the
owners /contracto

\ TS supply

Previous |
VDA

Minimum
basic wages

Average | Classification of work

bamboo to the
workers.
\ Monthly rated \ (c)Rs.7,100.00

workers. Rs.6673.00/ Rs.278.81 [Rs.147.75 | per month shall

— be paid to the

| / monthly rated
[ | workers.

N.B. :- '

a) The fifty paisa or above is rounded off to the next rupee.

b) The overtime rate shall be the double of the ordinary rate of wages.

¢) To arrive at daily rates of wages the monthly rate shall be divided by 26 and
rounded off to the next rupee.
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Pz 7/

(Karabi Debbarma)
Under Secretary to the
Government of Tripura.

Copy to :-

1. P.S. to the Hon’ble Minister, Labour Department, Government of Tripura,
Agartala for kind information of the Minister.

2. P.S. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind
information to the Secretary.

3 P.A. to the Labour Commissioner, Government of Tripura for kind
information to the Labour Commissioner.

4. The Secretary, BMS, Tripura Pradesh, Chandrapur, Opp. of ISBT, Agartala

for information.

5. The Secretary, CITU, Office Lane, Agartala for information.

6. The Secretary, INTUC, Motor Stand, Agartala for information.

7 The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala,
Gomati and South Tripura district for information and necessary action.
They should send a compliance report to Head Quarter regarding
implementation of the same.

8. The Manager, Government Press, Govt. of Tripura, Agartala with request to

publish the Notification in the Tripura Gazette, Extra-Ordinary.

9. IT Section, Labour Directorate, Agartala for uploading in the website.

4 2 Zzﬂz
Under Sec?‘ t Z) the
Government of Tripura



o GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT
32(7 fﬁ
No.F.22 (60)-LAB/ENF/MW/CS/2009/S a4~ Dated, Agartala, the 29 July, 2024.
NOTIFICATION
In continuation of this Department’s Notification No.F.22(60)-LAB/ENF/MW/
CS/2009/7810-18 dated 24t November,2023 and in furtherance of the aforesaid
Notification, the State Government hereby revises the Variable Dearness Allowance (VDA) on
the basis of 6-monthly average Consumer Price Index Numbers for the period commencing
from 01-07-2023 and ending on 31-12-2023. The half yearly average Consumer Price
Index is 129 point for different categories of workers engaged in the employment of
“Cooperative Stores and Societies including Large Size Multipurpose Cooperative
Society (LAMPS), Primary Marketing Cooperative Society (PMCS) and Primary
Agricultural Cooperative Society (PACS)” in Tripura. The Variable Dearness Allowance
shall be payable with effect from 01-04-2024 by the employers to the workers/employees
employed in the aforesaid employment as per the following schedule:
SCHEDULE
= Al Previous | Present | Tofal minimum
ALk e VDA VDA rates
Sl | Categories of Posts Bastodqie T ges (P
No. g rates of wages of wages (Per
month)
1 (3+4+5)
1 2 3 4 5 6
2 | | g
r LARGE SIZE MULTIPURPOSE COOPERATIVE SOCIETY (LAMPS)
P Managing Director (MD) | ¥10,139 Rs423.63 |Rs.22450 | Rs.10,787.00
per
e month. %
| 2 | Accountant 2820500 per| Rs.34658 | Rs.183.67 | Rs.8,825.00
month. J
3 ~ Supervisor 78,111.00 pﬂ Rs338.90 | Rs.179.59 | Rs.8,629.00
1 . month.
Group-C l
4 | Salesman/ Clerk/Driver | 6, 452.00 per| Rs 26958 | Rs.142.86 | Rs.6, 864.00
month. 2
\_ Group-D l
| 5 | Peon/Weight man/ T5,715.00 ——_g;'er_l._Rg_z.D'za 79 | Rs.126.54 | Rs.6,080.00
Helper/ Night Guard month. ‘
Primary Marketing Cooperative Society (PMCS)
]
| 6 | Manager 28.005.00 per | Rs.346.58 | Rs.183.67 | Rs.8,825.00
|. month.
4 \ ACCOUTIATE \ ¥7,374.00 per | Rs.308.11 | Rs.163.28 | Rs.7,845.00
, month.
8 | Supervisor \ 77,189.00per | Re30037 | Rs.159.18 | Rs.7,649.00
5 month.
Group-C
T = T
| 9 | Salesman/ Clerk/ Driver ] %6,452.00 per | Rs269.58 | Rs.142.86 | Rs.6,864.00
| month.




Group-D
10 | Peon/weight ¥5,715.00 per | Rs.23879 | Rs.126.54 | Rs.6,080.00
man/ Helper/ Night Sanih
Guard ;
Primary Agricultural Cooperative Society (PACS)
11 [Manager ¥12,904.00 per | ps53976 | Rs.28572 | Rs.13,729.00
month.
12 \Accountant ¥10,139.00 per | Rs423.63 | Rs.224.50 | Rs. 10,787.00
month.
13 [Supervisor ¥9,954.00 per | Rs.41590 | Rs.22040 | Rs.10,590.00
month.
Group-C
14 | Salesman/ Clerk/ Driver | ¥7,374.00 per Rs.308.11 | Rs.163.28 | Rs.7,845.00
month.
Group-D
15 | Peon/ Weight man/ ¥5,715.00 per Rs.238.79 | Rs.126.54 | Rs.6,080.00
Helper/ Night Guard month.

N.B. : a) The fifty paisa or above is rounded off to the next rupee.

b) To arrive at daily rates of wages the monthly rate shall be divided by 26
and rounded off to the next rupee.

¢j The overtime rate shall be double of the ordinary rate of wages,

Copy to:-

1. P.S. to the Hon’ble Minister, Labour De
Agartala for kind information of the Minister.

2. P.S Secretary, Labour Department, Govt. of Tripura, Agartala for kind

information.

3. The Registrar, Co-operative Societies, Govt. of Tripura, Agartala for information

and taking necessary action.

4. The General Secretary, B.M.S. Office, Chandra

West Tripura for information.
5. The Secretary, CITU, Office Lane, Agartala for information.
6. The Secretary, INTUC, Motor Stand, Agartala for information,

7. The Labour Officer, West, North, Unakoti, Dhalai, Khowai, Sepahijala, Gomati
and South District for information and taking necessary action. They should send

a

%o

(Karabi De

o7/24

barma)

Under Secretary to the
Government of Tripura

partment, Government of Tripura,

pur, Opposite of ISBT Agartala,

compliance report to Head Quarter regarding implementation of the same.
8. The Manager, Government Press, Govt. of Tripura, Agartala with request to
publish the Notification in the Tripura Gazette, Extra-Ordinary Issue .
9. IT Section, Labour Directorate, Agartala for uploading in the website.

Un dezﬁ?éﬂ%ﬂl e

Government of Tripura




GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

e
No.F.22 (47)-LAB/ENF/MW/LOAD/22/5S) -8/ Dated, Agartala, the 23  'guly 2024
NOTIFICATION

In continuation of this Department’s No. F.22 (
dated 24t November, 2023 and in furtherance
Government hereby revises the Variable Dearness A
average Consumer Price Index Numbers for the period comme
2023. The half yearly average Consumer Price Index is 129
workers engaged in the employment of

workers /employees employed in the afore

SCHEDULE

llowance (

47)~LAB/ENF_/MW/LOAD/22/7785-7809
of the aforesaid Notification, the State
VDA) on the basis of 6-monthly
ncing from 01-07-2023 to 31-12-

point for different categories of

“Loading and Un-loading” in Tripura. The Variable
ith effect from 01-04-2024 by the employers to the
said employment as per the following schedule:

'Iverage Category of workers Minimum basic | Previous Present Total minimum
increas wages VDA VDA rates of wages
e of CPI (Daily/Monthly) (3+4+5)
(Daily/Monthly)
1 2 3 4 5 6
A) Skilled worker .595.00 x (26+4) | Rs.24.86 Rs.13.17 | Rs.633.00 x (26+4)
e (working more than days days
lyear & over 30 years of | = *.17850.00 per =Rs. 18,990.00
age) month (26 working days + 4
(26 working days leave)
days + 4 days
leave) :
B) Semi-skilled . 553.00 x Rs.23,11 Rs.12.24 | Rs.588.00 x (26+4)
( Working more than 6 (26+4) days days
months but less than = .16590.00 per =Rs. 17,640.00
lyear and over 30 years month (26 working days + 4
of age) (26 working days leave)
days + 4 days .
leave)
129 C) Un-skilled .510.00 x (26+4) | Rs.21.31 | Rs.1 1.29 Rs.543.00 x (26+4)
( Working less than 6 days days
months and age below = ".15300.00 per = Rs. 16,290.00
35 years) month (26 working days + 4
(26 working days leave)
— days + 4 days
leave)
D) Managerial / Clerical | .510.00 x (26+4) | Rs.21.31 Rs.11.29 | Rs. 543.00x (26+4)

(Non-working
categories/ clerical)

days

= %15300.00 per |

month

(26 working
days + 4 days
leave)

days

=Rs, 16,290.00

(26 working days + 4
days leave)

% 29 672

(Karabi De

armal)

Under Secretary to the
Government of Tripura

Contd.... p/2



2.

N.B. :-

1. The maximum working period will be 8 hours inclusive of 30 minutes break for
Lunch/Dinner/Tiffin/etc.

2. Any extra work time be compensated with overtime Charge. A worker sill not be engaged more
than consecutive 6 days.

3. A break for 1(one) day will be treated ‘as on duty’ and the rate of non-working day will be
same as on working day. :

4. A worker employed by any agency (Merchant/ Sardar/Contractor) normally will be working
till the age of 65 years and cannot be terminated without proper reasons and intimation.

5. A register of all Labours employed be maintained by the employer and would be subjected
for verification by competent authority.

6. The maximum load will not exceed 50 Kg at any point of time.

7. Head load distance will not exceed 20 meters, which may extend to 50 meters with help/aid
of any mechanized tool as trolley/wheel carts etc.

8. Piece rate system be discontinued and a monthly/daily rate is to be fixed taking skill of
work in consideration.

Copy to:-

1. P.S. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala for kind f
information of the Minister.

2. P.S. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind information to
the Secretary. |
-3. The Director, Food and Civil Supplies Department, Govt. of Tripura for kind information |
and taking necessary action. ' |
4. The Secretary, BMS, Tripura Pradesh, Chandrapur, opposite of ISBT, Agartala for
information.
The Secretary, CITU, Office Lane, Agartala for information.
The Secretary, INTUC, Motor Stand, Agartala for information. '
The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati and South
Tripura district for information and necessary action. They should send a compliance
report to Head Quarter regarding implementation of the same.,

8. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the
Notification in the Tripura Gazette, Extra-Ordinary.

O e

s L

10. IT Section, Labour Directorate, Agartala for uploading in the website.
11. All Concerned

Under iet ﬁ?t/jz‘e

Government of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

1o = 2F G

No.F.22(50)/LAB/ENF/MW /MECHANIC/2022 S Dated, Agartala, the 2-=) July,2024.

NOTIFICATION

In continuation of this Department’s Notification No.F.225)-LAB/
ENF/MW/MECHANIC/2022/7773-84, dated 24t November, 2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness
Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the
period commencing from 01-07-2023 and ending on 31-12-2023. The half yearly average
Consumer Price Index is 129 point for different categories of workers engaged in the
employment of “Mechanical Workshops” in Tripura. The Variable Dearness Allowance
shall be payable with effect from 01-04-2024 by the employers to the workers/employees
employed in the aforesaid employment as per the following schedule:

SCHEDULE

Average Category of | Minimum basic Previous Present | Total minimum
increase workers wages (per VDA VDA rates
of CPI month) of wages
( 3+4+5)
1 2 _ 3 4 5 6
Rs.19,453.00 per
1. Highly-
Skilled Tt Rs.812.80 Rs.430.73 Rs. 20,697.00
Rs.9,323.00 per
2. Skilled gl Rs.389.53 Rs.206.43 | Rs. 9,919.00
129
TR Rs..8,064.00 per
ckilled o Rs.336.93 Rs.178.55 | Rs. 8,579.00
Rs..7,829.00 per
4. Un-skilled FoHEH. Rs.327.11 Rs.173.35 | Rs. 8,329.00
|

N.B. : a) The fifty paisa or above rounded off to the next rupee.

b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and
rounded off to the next rupee.

c) The overtime rate shall be the double of the ordinary rate of wages.

#9073

(Karabi Debbarma)
Under Secretary to the
Government of Tripura
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Copy to:-
1. P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala for
kind information of the Minister.

2. P.S to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind information.

3. P.S to the Labour Commissioner, Labour Department, Govt. of Tripura for kind
information.

4. The General Secretary, BMS, Tripura Pradesh, Chandrapur, Opposite of ISBT, Agartala,
West Tripura for information.

5. The Secretary, INTUC, Motor Stand, Agartala for information.
6. The Secretary, CITU, Office Lane, Agartala for information.

7. The Secretary, Tripura Whole Sale Merchant Association, N. S. Road, Agartala for

information and necessary action for implementation.

8. The Joint Secretary, All Tripura Merchant Association, Swasti Market, Agartala for
information and necessary action for implementation.

9. The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati and South
Tripura district for information and taking necessary action. They should send a
compliance report to Head Quarter accordingly.

"10. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the
Notification in the Tripura Gazette, Extra-Ordinary Issue and to supply 50(fifty) spare
copies for official use.

11. IT Section, Labour Directorate, Agartala for uploading the same in the Department
website.

?Eg, (D?’/ 2/
Under Secretary to the
Government of Tripura.



No.F.22(53)-LAB/ENE/MW/PP/2023/4 9|3 — 4]

In

GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

Dated, Agartala, the 29 July,2024.

NOTIFICATION

continuation of this Department’s Notification No.F.22(53)-

LAB/ENF/MW/PP/2022/7738-72 dated 24% November, 2023 and in furtherance of the

aforesaid Notification,

the State Government hereby revises the Variable Dearness

Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the
period commencing from 01-07-2023 and ending on 31-12-2023. The half yearly average

Consumer

Price Index is 129 point for different categories of workers engaged in the

employment of “Petrol Pump” in Tripura. The Variable Dearness Allowance shall be
payable with effect from 01-04-2024 by the employers to the workers/ employees employed
in the aforesaid employment as per the following schedule :

SCHEDULE

-Average| Category of | Minimum basic wages Previous Present Total minimum rates
increase| workers/ (Per month) VDA VDA of wages (Per month)
of CPI | employees (3+4+5)
1 2 3 -+ 5 6
Skilled Rs.7836.00 per monih. Rs.327.41 Rs.173.51 Rs.8,337.00
129 | Semi-skilled | Rs.7428.00 per month. Rs.310.35 Rs.164.47 Rs.7,903.00
Un-skilled Rs.7021.00 per month. | Rs.293.36 Rs.155.46 Rs.7,470 .00
N.B.: -a) The fifty paisa or above rounded off to the next rupee.
b) To arrive at daily rates of wages the monthly rate-shall be divided by 26 and rounded
off to the next rupee.
¢) The overtime rate shall be the double of the ordinary rate of minimum wages.
9/6%/2%
(Karab1 De barma)
T Under Secretary to the
Government of Tripura
Copy to: -
1. P.S. to the Hon’ble Minister. Labour Department, Government of Tripura, Agartala for kind
information of the Minister.
2. P.Sto the Secretary, Labour Department, Govt. of Tripura, Agartala for kind information.
3. P.S to the Labour Commissioner, Labour Department, Govt. of Tripura for kind information.
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The Secretary, BMS, Tripura Pradesh, Chandrapur, Opp: - ISBT, Agartala for information.
The Secretary. INTUC, Motor Stand, Agartala for information,

The Secretary, CITU, Office Lane, Agartala for information.

Labour Officer, West, North, Unakoti, Dhalai, Khowai, Sepahijala,Gomati,South for
information and takingnecessary action. They should send a compliance report to the Head
Quarter accordingly.

8. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the

Notification in the Tripura Gazette, Extra-Ordinary Issue and to supply 50(fifty) spare copies
for official use.

)

9. 1T Section, Labour Directorate, Agartala for uploading the same in the Department website.
10. The General Secretary, All Tripura Petroleum Dealers’Association, Mantribari Road,
Techno Corporation Building (2"Floor), Near RMS Chowmohani, Agartala.

11, The General Secretary, All Tripura LPG Distributors Association, Ronaldsay Road, Agartala.
12. The Prop. /Manager

cenenenenes TOr information and necessary information.

ety
Under Secretary to the
Government of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(59)-LAB/ENF/MW/PT1/22/03%F « 6 F Dated, Agartala, the 29 sity, 2024,

NOTIFICATION

In continuation of this Department’s Notification No.F.22(59/
LAB/ENF/MW /PT1/22/7692-7727 dated 24th November,2023 and in furtherance of the aforesaid
Notification, the State Government hereby revises the Variable Dearness Allowance (VDA) on the
basis of 6-monthly average Consumer Price Index Numbers for the period commencing from 01-07-
2023 and ending on 31-12-2023. The half yearly average Consumer Price Index is 129
point for different categories of workers engaged in the employment of “Private Teaching
Institutes/ Coaching Schools (excluding State Government Aided Private Schools)” in Tripura.
The Variable Dearness Allowance shall be payable with effect from 01-04-2024 by the

employers to the workers/employees employed in the aforesaid employment as per the
following schedule :

SCHEDULE

Classification Category of Minimum Previous Present | Total minimum |
of Schools Teachers/Other | basic wages VDA VDA rates of wages per
employees per month month
(3+4+5)
1 2 3 4 5] 6
A, l.Headmaster/ Rs.15708.00 Rs.656.32 Rs.347.81 Rs.16,712 .00
High/Higher Teacher-in-
Secondary charge per month.
Schools
2.Teacher Rs..11674.00 Rs.487.76 Rs.258.49 Rs.12,420.00
per month.
3.Clerical Staff Rs.11328.00 Rs.473.31 Rs.250.83 Rs.12,052.00
per month, i
4, Rs..7563.00 Rs.316.00 Rs.167.46 Rs.8,046.00
Daptri/Helper/ _
~ | Group-D Staff | per month.
B. 1.Headmaster/ Rs..11501.00 Rs.480.54 Rs.254.66 Rs.12,236.00
Senior Basic Teacher-in- ol
and Primary Charge per month.
Schools
(Class-I to 2.Teacher Rs..10,129.00 Rs.423.21 Rs.224.28 Rs.10,776.00
Vi) per month.
3.Clerical Staff | Rs..9576.00 Rs.400.11 Rs.212.03 Rs.10,188.00
per month.
4, _ Rs.7563.00 Rs.316.00 Rs.167.46 Rs.8,046.00
Daptri/Helper/
Rickshaw Puller | per month.
|




A

€ 1.Headmaster/ Rs.11076.00 Rs.462.78 Rs.245.25 Rs.11,784.00
Nursery/ Teacher-in-
Pre-primary charge per month.
Schools
2.Teacher Rs.0721.00 Rs.406.17 Rs.215.24 Rs.10,342.00
per month.
3.Clerical Staff R<.9432 00 Rs.394.09 Rs.208.84 Rs.10,035.00
per month.
4.Daptri/Helper | rc 7563.00 Rs.316.00 Rs.167.46 Rs.8,046.00
Aia/Rickshaw
Puller per month,

‘%9 Jo?/
(Karabi D(? ba :ﬁ)
Under Secretary to the

Government of Tripura

N.B.: a) The fifty paisa or above is rounded off to the next rupee.
b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and

rounded off to the next rupee.

c) The overtime rate shall be the double of the ordinary rate of wages.

. Copy to:-
14

2,

1l

12,

P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala
for kind information to the Minister.

P.S to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind
information to the Secretary.

P.S to the Labour Commissioner, Labour Department, Govt. of Tripura for kind
information to the Labour Commissioner.

The Directer of Schoel Education (Secondary), Govt. of Tripura for kind information
and necessary action.

The Director of School Education (elementary), Govt. of Tripura for kind
information and necessary action.

The Principal /Headmaster/Headmistress

and compliance.

The Secretary, BMS, Tripura Pradesh, Ronaldsay Road, Battala, Agartala for
information.

The Secretary, INTUC, Motor Stand, Agartala for information.
The Secretary, CITU, Office Lane, Agartala for information.
. The Labour Officer, , North, Unakoti, Dhalai, Khowai, West,Sepahijala, Gomati and

South District for information and taking necessary action. They should send a
compliance report to Head Quarter regarding implementation of the same.

The Manager, Government Press, Govt. of Tripura, Agartala with request to publish
the Notification in the Tripura Gazette, Extra-Ordinary Issue.

IT Section, Labour Directorate, Agartala for uploading the same in the Department

website.
Underﬁ:z%?aé?i/tzz

Government of Tripura.




GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

& -+
No.F.22 (62)-LAB/ENF/MW/MTW/2022/ §2 |2 = 2Dated, Agartala, the 29 July, 2024.
NOTIFICATION
this

In continuation of Notification

Department’s

No.F.22(62)-

LAB/ENF/MW/MTW/2022/7728-37 dated 24t November, 2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness Allowance
(VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the period
commencing from 01-07-2023 and ending on 31-12-2023. The half yearly average Consumer
Price Index is 129 point for different categories of workers engaged in the employment of
“Public Motor Transport” in Tripura. The Variable Dearness Allowance shall be payable
with effect from 01-04-2024 by the employers to the workers/employees employed in the

aforesaid employment as per the following schedule :

SCHEDULE

Classificati- | Minimum basic wages and | Previous VDA Present Total minimum rates of
on of Food allowances VDA wages and Food allowances
workers (2+3+4)
1 2 3 4 5
.—%)',‘[.)umper a) '¥.15624.00 per month. a)Rs.652.80 a)Rs.345.95 a)Rs.16,623.00 per month
TIVET
— .
b) ¥.391.00 per day b)Rs.16.33 b)Rs.8.66 b) _Rs.416.(_)0: per diem
subject to minimum of & & subject to minimum of
5208.00 per month. Rs.217.60 Rs.115.32 Rs.5,541.00 per month.
i;:;)\l"si'ver a) ¥.5705.00 per month. a) Rs.238.37 |a) Rs.126.32 a) Rs.6,070.00 per month
Vehicle
b] ?17400 pelvd.ay b}RS.7.27 b]RS.3.85 b, RS..ISS.OO per diem
subject to minimum of & & subject to minimum of

.3294.00 per month. Rs.137.63 Rs.72.94 Rs.3,505.00 per month.
S.Mgdium a) '7.4100.00 per month. a) Rs.171.31 |a) Rs.90.78 a) Rs.4,362.00 per month
Vehicle

b) Rs.5.98 b) Rs.3.17 b) Rs.152.00 per diem
b) ¥143.00 per day ] subject to minimum of
subject to minimum of & &

2044 .00 per month, Rs.85.40 Rs.45. 26 Rs.2,175.00 per month.
4.Light a) ¥.3734.00 per month. a) Rs.156.02 |a) Rs.82.68 a) Rs.3,973.00 per month
Vehicle

b) ¥143.00 per day _ .
subject to minimu of b) Rs.5.98 b) Rs.3.17 b) Su%?;tsféon?inf:;miifm
1

.2079.00 per month. & &

Rs.86.86 Rs.46.03 Rs.2,212.00 per month.




.Asst.Hand | a) ¥.2143.00 per month. .la] Rs.89.54 a) Rs.47.45 a) Rs.2,280.00 per month
v man/
Cleaner. b) ¥.145.00 per day _
a) Heavy sesbtest 4 &k ¢ [P Rs.6.06 b) Rs.3.21 b)Rs.154.00 per diem
| Vehicle AT IAEL U RN & & & subject to minimum of
f v.2828.00 per month.
l Rs.118.16 Rs.62.62 Rs.3,009.00 per month,
b) Medium | &) ¢.1940.00 per month. a) Rs.81.05 a) Rs.42.96 a) Rs.2,064.00 per month
/Light
Vehicle ;
| D] €.1.13.00 per day b)Rs.4.73  |b) Re.2.50 b)Rs.120.00 per diem
' subject to & & subject to minimum of
} minimum of Rs.74.41 Rs.39.44 Rs.1,895.00 per month.
.1781.00 per
month.
6.Conductor a) .2321.00 per month. a) Rs.96.98 a) Rs.51.39 a) Rs.2,469.00 per month
b) '¥.145.00 per day b) Rs.6.06 b) Rs.3.21 b)Rs.154.00 per diem
. i & & subject to minimum of
subject to minimum of | pg 11816 Rs.62.62 Rs.3,009.00 per month.
¢ 2828.00 per month.
7.Head a) '¥.3954.00 per month a) Rs.165.21 |a) Rs.87.55 a) Rs.4,207.00 per month
_IClerk/ ' ' ’
Accountant )
b) & 1732.00 as Special  |b) Rs.72.37  |b) Rs.38.35 b) Rs.1,843.00 as Special
allowance per month. allowance per month.
8. Booking | a) ¥.3375.00 per month. a) Rs.141.01 a) Rs.74.53 a) Rs.3,691.00 per month
Clerk
b) ¥1740.00 as Special ‘
(O —— b) Rs.72.70 b) Rs.38.53 b) Rs.1,851.00 as Special
2 I ’ allowance per month.
9, Time | a)¥.2672.00 per month. a) Rs.111.64 |a) Rs.59.16 a) Rs.2,843.00 per month
Keeper
b) ¥1603.00 as Special | pi 6608  |b)Rs.35.49 | b)Rs.1,705.00 as Special
allowance per month. allowance per month.
10.Inspect a) ¥.3567.00 per month a) Rs.149.04 |a) Rs.78.98 a) Rs.3,795.00 per month
or/Ticket ' ' '
Checker
b) .1716.00 as Special b) Rs.71.69 b) Rs.38.29 b)Rs.1,826.00 as Special
' allowance per month.
allowance per month. -
11.Mail | a) €.3029.00 per month. a) Rs.126.56 |a) Rs.67.07 a) Rs.3,223.00 per month
Runner b) ¥.2131.00 as Special )
sliowanee permenth, b)Rs.91.04  |b) Rs.47.18 | D)Rs.2,269.00 as Special
: allowance per month.
12, a) ¥2143.00 per month. a) Rs.89.54 a) Rs.47.45 a) Rs.2,280.00 per month
Peon/othe
r Class-IV | p) ¥1853.00 as special _
staff allowance per month b) Rs.77.42 b) Rs.41.03 bjRs.1,971.00 as Special

allowance per month,




N.B.:
a) The fifty paisa or above is rounded off to the next rupee.

b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and rounded
off to the next rupee.

c) The overtime rate shall be double of the ordinary rate of wages.

’#9, /ﬂ?’

(Karabi Debbarrha
Under Secretary to the
Government of Tripura

Copy to :-
1. P.S. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala
for kind information of the Minister.

2. P.S. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind
information to the Secretary.

3. The Secretary, BMS, Tripura Pradesh, Chandrapur, opposite of ISBT, Agartala

for information.

4. The Secretary, CITU, Office Lane, Agartala for information.

5. The Secretary, INTUC, Motor Stand, Agartala for information.

3. The General Secretary, Tripura Truck Operators’ Association, Motor Stand,
Agartala.

4. The General Secretary, Tripura Bus Syndicate, Battala, Agartala for information.

5. The General Secretary, Tripura Bus Association, Motor Stand, Agartala for
information.

6. The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati
and South Tripura district for information and necessary action. They should
send a compliance report to Head Quarter regarding implementation of the same.

7. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish
the Notification in the Tripura Gazette, Extra-Ordinary.

9. IT Section, Labour Directorate, Agartala for uploading in the website.

-
Undeﬁ%ﬁ!g tof the

Government of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No‘F.22(65]-LAB/ENF/MW/RM/?OZQ/ff 28 - £0  Dated, Agartala, the 293uly, 2024.
NOTIFICATION

In continuation of this Department’s Notification No.F.22 (65}-LAB/ENF/MW/RM/
2022/7566-7641 dated 24t November, 2023 and in furtherance

of the aforesaid Notification, the
State Government hereby revises the Variable Dearness Allowance

(VDA) on the basis of 6-monthly
average Consumer Price Index Numbers for the period commencing from 01-07-2023 and ending

on 31-12-2023. The half yearly average Consumer Price Index is 129 point for different
categories of workers engaged in the employment of “Rice Mill” in Tripura. The Variable
Dearness Allowance shall be payable with effect from 01-04-2024 by the employers to the
workers/employees employed in the aforesaid employment as per the following schedule:

SCHEDULE
Average | Particular of Work | Basic minimum rates Previous Present Total minimum
increase of wages VDA VDA ratesof wages
of CPI (3+4+5)

1 2 3 4 5 6
1.Hallerman/ Rs.10465.00 per Rs437.25 Rs.231.72 Rs.11,134.00 P.M.
Machineman month

129 2.Boiling, Drying or | Rs.51.00 per 100 kg Rs.2.13 Rs.1.13 Rs.54.00 per 100
Paddiy paddies kg. paddies

3. Winnowing a.Rs.36.00 per 100 kg (a)Rs1.50 (a)Rs.0.80 (a) Rs.38.00 per
(a) By Hand rice/paddies 100 kg rice.

(b) By Fan b.29.00 per 100 kg (b)Rs.1.21 (b)Rs.0.64 (b) Rs.31.00 per
rice/paddies 100 kg rice.

N.B.:a) The fifty paisa or above is rounded off to the next rupee.

b) Toe arrive at daily rates of wa
off to the nextrupee.
¢) The overtime rate shall be the double of the ordinary rate of wages.

Copy to :-
1. P.S. to the Hon’ble Minister,

of the Minister,

2. P.S. to the Secretary,
Secretary.

. The Secretary, BMS, Tripura Pradesh, Chandra

- The Secretary, CITU, Offi

T oW

Labour Department, Government of Tripura,

Labour Department, Govt. of Tripura,

regarding implementation of the same.
7. The Manager, Government Press, Govt. of Tripura,
Tripura Gazette, Extra-Ordinary,

8. The Prop/Manager
9. IT Section, Labour

10 All Concerned.

» Agartala for uploading in the website.

ges the monthly rate shall be divided by 26 and rounded

%

(Karabi Deb

Q,QZd?’))}’

arma

Under Secretary to the
Government of Tripura

Agartala for kind information
Agartala for kind information to the

pur, Opp. of ISBT, Agartala for information.
ce Lane, Agartala for information.

. The Secretary, INTUC, Motor Stand, Agartala for information.

. The Labour Officer, North, Unaketi, Dhalai, Khowai, West,

Sepahijala, Gomati and South Tripura
district for information and necessary action. They should se

nd a compliance report to Head Quarter

Agartala with request to publish the Notification in the

% 9-9!5?/2?

Under Secre

ry to the

Government of Tripura.



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(49)-LAB/ENF /MW /Rubber/2013 14889 ,é)aj’iDated, Agartala, the JgJuly, 2024

NOTIFICATION

In continuation of this Department’s Notification No.F.22(49)-
LAB/ENF/MW /Rubber/2013/7561-65 dated 24th November,2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness Allowance (VDA)
on the basis of 6-monthly average Consumer Price Index Numbers for the period commencing from
01-07-2023 and ending on 31-12-2023. The half yearly average Consumer Price Index is
129 point for different categories of workers engaged in the employment of “Rubber
Plantation” in Tripura. The Variable Dearness Allowance shall be payable with effect from
01-04-2024 by the employers to the workers /employees employed in the aforesaid
employment as per the following schedule -

SCEEDULE

Average | Category of Minimum Previous Present Total minimum

increase | workers basic wages VDA VDA rates of wages

of CPI (3+4+5)

s 2 3 ) 6
1.Tappers/Processi | Rs. 385.00 Rs.16.08 Rs.8.52 Rs. 410.00 only
129 ng Workers ( for only for 8 for 8 hours of work

adult Male & hours of work.
Female )
2.Rubber Rs. 372.00 Rs.15.54 Rs.8.24 Rs. 396.00 only
Plantation Filed only for 8 for 8 hours of
Worker ( for adult hours of work. work.

Male & Female)

N.B. a) The fifty paisa or above rounded off to the next rupee.
b) The overtime rate shall be the double of the ordinary rate.of minimum wages.

i o7/
(Karabi Debbarma)
Under Secretary to the

Government of Tripura

Copy to :-

1. P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala for kind
information of the Minister.,

2. P.S. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind information to
the Secretary.

3. The Secretary, BMS, Tripura Pradesh, Chandrapur, opposite of ISBT, Agartala for
information.

4. The Secretary, CITU, Office Lane, Agartala for information.
S. The Secretary, INTUC, Motor Stand, Agartala for information.

Page 1 of 2
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6. The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati and South
Tripura district for information and necessary action. They should send a compliance
report to Head Quarter regarding implementation of the same.

7. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the
Notification in the Tripura Gazette, Extra-Ordinary,

S0 BOB MERIRROT. oo soseasitss iions oot rrsnomoiise s s o

9. IT Section, Labour Directorate, Agartala for uploading in the website.

Under s:‘i%eﬂ-? %! %Z:

Government of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(71 )-LAB{ENFIMW/SAFAUZGZZ/&] T185- 4@@ J Dated, Agartala, the 29 July, 2024,

NOTIFICATION

In continuation of this Department’s  Notification  No.F.22 (71)-
LAB/ENF/MW/SAFAI/2022/7550~60, dated 24t November, 2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness
Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the
period commencing from 01-07-2023 and ending on 31-12-2023. The half yearly average
Consumer Price Index is 129 point for different categories of workers engaged in the
employment of “Safai Karmachari” in Tripura. The Variable Dearness Allowance shall be
payable with effect from 01-04-2024 by the employers to the workers
in the aforesaid employment as per the following schedule :

SCHEDULE

/employees employed

Average Category of Minimum basic | Previous | Present Total minimum rates of
increase of workers wages (per day) VDA VDA wages (3+4+5)
CPI
1 2 3 4 5 6
129 Safai Karmachari | Rs.300.00 | Rs.12.53 | Re.6.éd Rs319.00 perday |

N.B.: a) The overtime rate shall be the double of the ordinary rate of wages.

' b) The fifty paisa or above rounded off to the next rupee.
10y

(Karabi Debbarma)
Under Secretary to the

Government of Tripura
Copy to:-

|. P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala for kind information
of the Minister.

- P.Sto the Secretary, Labour Department, Govt. of Tripura, Agartala for kind information.

- P.A to the Labour Commissioner, Labour Department, Govt. of Tripura for kind information.

- The General Secretary, BMS, Tripura Pradesh, Chandrapur, Opposite of ISBT, Agartala, West Tripura for
information.

. The Secretary. INTUC, Motor Stand, Agartala for information,

. The Secretary. CITU, Office Lane, Agartala for information. ;

. The Secretary, Tripura Whole Sale Merchant Association, N.S. Road, Agartala for information and

necessary action for implementation. —

8. The Joint Secretary, All Tripura Merchant Association. Swast; Market, Agartala for information and
necessary  action for implementation.

9. Labour Officer, West, Sepahijala, Khowai, North. Unakoti, South, Gomati and Dhalai District, Tripura for
information and taking necessary action. They should send a compliance report to Head Quarter
accordingly.

10. The Manager, Government Press. Govt. of Tripura, Agartala with request to publish the Notification in

the Tripura Gazette, Extra-Ordinary Issue and to supply S0(fifty) spare copies for official use.

I'1.IT Section, Labour Directorate. Agartala for uploading the same in the Department website,

A, Zo (2-
Under Secr:?t- 1}-‘7t ti?e
Government of Tripura

O O T o

=] COn n
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GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

o

No.F.22 (77)-LAB/ENF/MW/ 53&50;2022}555}’-1——5[ Oﬁ)ated,Agartala, the ~ 9Ju1i3,2024.

NOTIFICATION

In continuation of this Department’s Notification No.F.22(77)-LAB/
ENF/MW/SB&SC/2022/7545-49 dated 24th November,2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness Allowance
(VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the period
commencing from 01-07-2023 and ending on 31-12-2023. The half yearly average increased
Consumer Price Index is 129 point for different categories of workers engaged in the
employment of “Stone breaking and stone crushing” in Tripura. The Variable Dearness
Allowance shall be payable with effect from 01-04-2024 by the employers to the
workers /employees employed in the aforesaid employment as per the following schedule:

SCHEDULE

Average Particular of Minimum basic | Previous Present Total
increase work wages VDA VDA minimum
of CPI rates of wages
(3+4+5)
| 2 3 4 5 6
. 1. 0mm to 10 Rs.30.00 per Cft. | Rs.1.25 Rs.0.66 Rs.32.00 per
129 mm chips Cft.
| 2. 1lmm to 20 | Rs.21.00 per Cft. | Rs.0.87 Rs.0.46 Rs.22.00 per
mm chips Cft.
3.21 mm to 40 | Rs.14.00 per Cft. | Rs.0.58 Rs.0.31 Rs.15.00 per
mim chips et

N.B.: a) The fifty paisa or above rounded off to the next rupee.

% 2
(Karabi %Zgﬂné)
Under Secretary to the

Government of Tripura

Copy to :-

1. P.S. to the Hon’ble Minister, Labour Department, Government of Tripura, Agartala
for kind information of the Minister.

2. P.S. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind
information to the Secretary.

3. The Secretary, BMS, Tripura Pradesh, Chandrapur, opposite of ISBT, Agartala for
information.

4. The Secretary, CITU, Office Lane, Agartala for information.
S. The Secretary, INTUC, Motor Stand, Agartala for information.
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10.The Manager, Government Press, Govt. o
the Notification in the Tripura Gazette, Extra-Ordinary.

Page 2 of 2

- The General Secretary, Tripura Truck Operators’ Association, Motor Stand,

Agartala.

- The General Secretary, Tripura Bus Syndicate, Battala, Agartala for information.
. The General Secretary, Tripura Bus Association, Motor Stand, Agartala for

information.

. The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati and

South Tripura district for information and necessary action. They should
compliance report to Head Quarter regarding implementation of the same.

f Tripura, Agartala with request to publish

send a

L1. IT Section, Labour Directorate, Agartala for uploading in the website.

12, All concern

....................................................................................

ol

Under Sec?é?ary
Government of Tripura




sHH whAway [ qazqa
EMPLOYEES PROVIDENT FUND ORGANISATION
g9 A TTEAT HATAT, MR ST
MINISTRY OF LABOUR & EMPLOYMENT, GOVERNMENT OF INDIA
LR FraTa1/Head Office
wﬁvﬂfwf-xmuxﬁwnﬁrmmrﬁ”rﬂnooﬁﬁ
Bhavishya Nidhi Bhawan, 14, Bhikaiji Cama P]ace \m\ De]h; 110066
Waebsite: www.epfindia.gov.in, wuw.epfindianici

No. Compliance/Notifications/2024 © Date:28.08.2024

To

All Addl. CPFCs (Zones),
All RPFCs-In-Charge of ROs.
All RPFCs/APFCs-In-Charge of DOs

Sub: Revision of rate of damages - reg.

Please find enclosed herewith a copy of notifications published by Ministry
of Labour and Employment having numbers G.S.R. 327(E) dated 14" June, 2024,
G.S.R. 329(E) dated 14" June, 2024 and G.S.R. 330(E) dated 14" June, 2024 vide
which the Central Government has notlhed the revised rate of damages for
defaults made by the employers.

2.  The aforementioned amendments have come into effect from the date of
publication in the Official Gazette, i.e., 14" June, 2024,

3.  However, damages on any defaults made upto 13" June, 2024 i.e., in the
payment of contributions, charges payable, transfer of accumulations under the
Act or any Scheme framed thereunder are to be levied and recovered in
accordance with the then prevailing provisions.

4. It is informed that IS Division has already been requested to incorporate
necessary changes in the MIS & Application Software to implement the revised
rates of damages effective from 14" June, 2024.

Issued hereby for information and necessary action by all Officers
authorized to recover damages.

[Issued with the approval of ACC(HQ)(Compliance)]

Encl: As above

Yours faithfully,
v

(Arup-Kumar)
Regional PFCommissioner-1 (Compliance)



I 4. ST.u.- 33004/99 REGD. No. D. L.-33004/99

Che Gazette of India

1.5 -3T.Ue.-31.-15062024-254724
CG-DL -E-15062024-254724

ETETIOT
EXTRAORDINARY
AT | —Eve 3—39-T7E (i)
PART I1—Section 3—Sub-section (i)

grfee T THfAT
PUBLISHED BY AUTHORITY

|, 304] & ool AT, S 14, 2024/5355 24, 1946
No. 304] NEW DELHI, FRIDAY, JUNE 14, 2024/JYAISHTHA 24, 1946
TH R TSR HATTT

e fawelt, 14 S, 2024

LA, 327(3).—Fe<1T T, FHART Giaey [t sz wehior sueer safarf==m, 1952 (1952
T 19) FT gT 7 FiT ITLART (1) F AT TET T 6F FIT & TRl T TINT Fd g0, FHATT G2
TS, 1995 T X FMET FA 6 fory Heferfed Faa aardr g, -

1. wfere AT ST WS- (1) 36 FTSTT T Hiered 919 FHAT GO (JA T F9ATe) TT, 2024 21
(2) TZ TISTIS H T8 TR shl qTE Hl TT g |
2. FHANT G 09T, 1995 H 937 5 § ITUT (1) F T X Haferiagd ST T@r S[TuAT, ;-

“(1) Stgt &1 fAverar Sora Afar & Bl steram % e § a7 srfafaaw a7 FemT % Gt s 3uey
& eI 37 Thegl TATT & HaTT | =& FAT &, Heald ooy [=er e A7 UAT SAteary S deaid
AL GIT =4 AR TS § ATSg=ar gy qiega Bhar Sre, [aear § Jfaare siee &
FHRTAT F T TIATd AT IH AT AT & & THATAT THA FE TR

[FT. &. 37-15011/01/2022-THTH-11]

AT T, §E gt

3594 G1/2024 Q)



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

feroqor : FE=TEY Yo TS, 1995 WA F TSI, SETLTOT, 9 |1, @< 3, 3uEe (i) # Afag=mT deais
At 748(3), A 16 FawEY, 1995 FWRT WHIAE #it T A e srfdg=ar "egiw
a1, 2061 (37).91@ 3 WE, 2023 g sfaw 91T Hentaa £ 7 ofh

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 14th June, 2024

G.S.R. 327(E).—In exercise of the powers conferred by section 6A read with sub-section (1) of section 7 of
the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), the Central Government
hereby makes the following Scheme further to amend the Employees’ Pension Scheme, 1995, namely:-

1. Short title and Commencement.— (1) This Scheme may be called the Employees’ Pension (Third
Amendment) Scheme, 2024.

(2) It shall come into force from the date of its publication in the Official Gazette.

2. In the Employees’ Pension Scheme, 1995, in paragraph 5, for sub-paragraph (1), the following sub-paragraph
shall be substituted, namely:-

“(1) Where an employer makes default in the payment of any contribution to the Employees’ Pension Fund,
or in the payment of any charges payable under any other provisions of the Act or the Scheme, the Central
Provident Fund Commissioner or such officer as may be authorised by the Central Government by notification
in the Official Gazette in this behalf, may recover damages from the employer at the rate of one per cent. of the
arrear of contribution per month or part thereof.”

[F. No. R-15011/01/2022-SS-11]
ALOK MISHRA, Jt. Secy.

Note : The Employees' Pension Scheme, 1995 was published in the Gazette of India, Extraordinary, Part Il, section 3,
sub-section (i) vide notification number G.S.R. 748(E), dated the 16th November, 1995 and was last amended
vide notification number G.S.R. 2061(E), dated the 3rd May, 2023.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.

Digitally signed by AMIT KUMAR JAISWAL
AMIT KUMAR JAISWAL pzte; 20240615 133426 10530



I 4. ST.u.- 33004/99 REGD. No. D. L.-33004/99

Che Gazette of India

1.5 -3.Te.-31.-15062024-254723
CG-DL -E-15062024-254723

ETETIOT
EXTRAORDINARY
AT | —Eve 3—39-T7E (i)
PART I1—Section 3—Sub-section (i)

grfee T THfAT
PUBLISHED BY AUTHORITY

q. 306] TE fReetY, AT, ST 14, 2024/53%35 24, 1946
No. 306] NEW DELHI, FRIDAY, JUNE 14, 2024/JYAISHTHA 24, 1946
HH 3 ST HATAT

¢ faeefl, 14 5, 2024

T, 329(37).—Fr<IT TLHE, FHATRT Gy [t sz whior Sueer safaf==m,1952 (1952
FT 19) T &7 7 H ITITT (1) F AT (5T g7 5 FRT TG AHAT HT TN Fd gC FHAT ATAT
fAfer TS, 1952 7 37 "erre F3 o o Mefertera TremT a=rdt g, srefia-:

1. SfereT AT ST WS- (1) TH AT T Hiered 919 FH=mT giaey [fer (Femas) e, 2024 7 )
(2) T TSI | THE THH il ARG &l Tg 2T |

2. FH=ET 9fasy e e, 1952 9, 47 32% ® ST (1) % w41 ux Aot 3Tt wEr ST,
FAT:-
“(1) STgt #rs e [fe & FReT steram & |@ar | 97 At = aw 67 &m=T 15 it ITEIRT (2)3AT 91T
17 Y ITUTT (5) % AT I FIT AT o0 ST aver STufera €= o ofqeor § =7 srferfe=w a7
ST o TRt o= Iqae & o1efie o srferfaae &t g 17 & srefiw fAfAtae Gl ot o % sadfim 2
TRl T & |91 | =& FAT § a8 deald qaeq [ Srgara a1 AT ATl ST deai T Tl
FT =9 AT TS § SAfee=eT g arteeha T ST, e & gfaHTg staaTe & ST F UE
TTAITT AT IHh AT o0l T F THATT aGA HT T

[FT. &. 32-15011/01/2022-T80H-11]
AT T, §F at=a

3596 G1/2024 Q)
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225(31), AT 27 AT, 2020 T sifaw s "entera iy < o

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 14th June, 2024

G.S.R. 329(E).—In exercise of the powers conferred by section 5 read with sub-section (1) of section 7 of
the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), the Central Government
hereby makes the following Scheme further to amend the Employees’ Provident Funds Scheme, 1952, namely: -

1. Short title and Commencement— (1) This Scheme may be called the Employees’ Provident Funds
(Amendment) Scheme, 2024.

(2) 1t shall come into force from the date of its publication in the Official Gazette.

2. In the Employees’ Provident Funds Scheme, 1952, in paragraph 32A, for sub-paragraph (1), the following sub-
paragraph shall be substituted, namely:-

“(1) Where an employer makes default in the payment of any contribution to the fund, or in the transfer of
accumulations required to be transferred by him under sub-section (2) of section 15 or sub-section (5) of section
17 of the Act or in the payment of any charges payable under any other provisions of the Act or Scheme or under
any of the conditions specified under section 17 of the Act, the Central Provident Fund Commissioner or such
officer as may be authorised by the Central Government by notification in the Official Gazette in this behalf, may
recover damages from the employer at the rate of one per cent. of the arrear of contribution per month or part
thereof.”

[F. No. R-15011/01/2022-SS-11]
ALOK MISHRA, Jt. Secy.

Note : The Employees’ Provident Funds Scheme, 1952 was published in the Gazette of India, Extraordinary, Part II,
section 3, sub-section (i), vide number SRO. 1506 dated the 2" September, 1952 and was last amended vide
notification number G.S.R. 225(E), dated the 27" March, 2020.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.

AMIT KUMAR aircomanasad
JAISWAL Date: 2024.06.15

13:32:16 +05'30'
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PART I1—Section 3—Sub-section (i)

grfee T THfAT
PUBLISHED BY AUTHORITY

. 307] & ool AT, S 14, 2024/5355 24, 1946
No. 307] NEW DELHI, FRIDAY, JUNE 14, 2024/JYAISHTHA 24, 1946
HH 3 ST HATAT

¢ faeefl, 14 5, 2024

aT.#1.17. 330(37).— == g, =TT Aiaey e iyt suay sifafaa, 1952 (1952 &1
19) T GTT 7 =1 ITETIT (1) o AT TIST GTT 637 FIRT & ATRIT T TN FXd g0, FHAT (H81T Aga5
AT =6, 1976 T 3T e F & o Feferte =6 aardl §, -

1. ofera 9 i YTST- (1) 30 ThiW &7 |erT 719 FHar HaT ggag ST (Feee) T, 2024 2|
(2) g TSI § THeh THTAA ol TG H TG g7 |

2. FHAW & agag SHT @6, 1976 ¥, T3 8% # ITUeT (1) & W ax Aufofua sei @
STTURTT, ST~
“(1) Sgt #rs frrnT A Afer § Rt storarer o wamr ® = stferfare =7 Jreer F Rt s suay
& e T el IO % | | I FLAT §, dgf Heald iaey Hier s a7 VAT SATeahrl S0
FA AR T =0 AT oo § feg=eT gy yrteegd AT s, e @ sta A1 steEe &
FHRTET % Teh T(Ard AT I AT Al & | THATT TEGA B THT1”

[FT. &. 37-15011/01/2022-780H-11]
AT T, §E gt

3597 GI1/2024 1)
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feoqur ;=T e agag ST S, 1976 9T ¥ TSI, ML, 9 |1, 9@ 3, SUEE (i), §earE
a1.F1.5. 488(37), AEE 28 ST, 1976 FTXT THRTIAT =t 75 off 3w srferg=eT degis a1.%7.:4.
299(3), AT 28 1, 2021 FTT | a1 Fenfaa & 7 off|

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 14th June, 2024

G.S.R. 330(E).—In exercise of the powers conferred by section 6C read with sub-section (1) of section 7 of
the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), the Central Government
hereby makes the following Scheme further to amend the Employees’ Deposit Linked Insurance Scheme, 1976,
namely:-

1. Short title and Commencement.— (1) This Scheme may be called the Employees’ Deposit Linked Insurance
(Amendment) Scheme, 2024.

(2) 1t shall come into force from the date of its publication in the Official Gazette.

2. In the Employees’ Deposit Linked Insurance Scheme, 1976, in paragraph 8A, for sub-paragraph (1), the
following sub-paragraph shall be substituted, namely:-

“(1) Where an employer makes default in the payment of any contribution to the Insurance Fund, or in the
payment of any charges payable under any other provisions of the Act or the Scheme, the Central Provident
Fund Commissioner or such officer as may be authorised by the Central Government by notification in the
Official Gazette in this behalf, may recover damages from the employer at the rate of one per cent. of the arrear
of contribution per month or part thereof.”

[F. No. R-15011/01/2022-SS-11]
ALOK MISHRA, Jt. Secy.

Note : The Employees' Deposit-Linked Insurance Scheme, 1976 was published in the Gazette of India, Extraordinary,
Part I1, section 3, sub-section (i) vide number G.S.R. 488(E), dated the 28th July, 1976 and was last amended
vide notification number G.S.R. 299(E), dated the 28" April, 2021.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. R
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NOTIFICATION

Bhubaneswar, dated 20 -8-2Y

LL-I(111)-63/2018/ £ 4%/ /LESI. Whereas the draft of certain proposals for
addition of certain employments to the existing employments to part-I of the
Schedule to the Minimum Wages Act, 1948 No. (11 of 1948) were published in the
Odisha Gazette issue No. 6 dated 9th February 2024 under the Notification of the
Govt. of Odisha in Labour & Employees State Insurance Department No.502 dated
the 19th January 2024 as required under section 27 of the said Act inviting
objections and suggestions from all persons likely to be affected thereby before
expiry of the period of three months from date of publication of the said Notification
in the Odisha Gazette;

And, whereas, no objections and suggestions have been received within the
specified period of three months in respect of the said proposal, by the State
Government;

Now, therefore, in exercise of the powers conferred by section 27 of the said
Act, the State Government do hereby add the following employments to Part-I of the
Schedule to the said Act, namely:-

Schedule

In Part-I of the schedule, after Serial No. 89, the following employment with
its corresponding serial number shall be added, namely:-

No. 90 - Sericulture Activities

The category wise list of Workers working in “Sericulture Activities” is
at Annexure- A.

By order of the Governor

[CHITHRA LRUMUGAM]

Principal Secretary to Government

P.T.O




Annexure- A

SI. No. Nature of Work Category
1. Silkworm rearing Skilled
2. Silkworm egg production (Grainage) Skilled
3 Admixtures of chemical & fertilizers, spraying of Skilled
chemicals and fertilizers and chemical treatment
4. Plantation maintenance Un-Skilled
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Memo No. & 473 / LESI, Bhubaneswar, dated the, Q0-8-2-Y

Copy along with soft copy forwarded to the Gazette Cell in charge, Odisha
Gazette Cell, C/o- Commerce & Transport Department, Odisha Secretariat,
Bhubaneswar with a request to publish the Notification in the extraordinary Odisha
Gazette and to supply 20 (Twenty) copies to this Department. This Notification is

Statutory.
bt

Deputy Secretary to Government

Memo No. &Y 92 / LESI, Bhubaneswar, dated the, 2¢-8 -3

Copy forwarded to the Labour Commissioner, Odisha, Bhubaneswar / All
Departments of Government for information and necessary action.

Deputy Secretary to Government

Memo No. é "79 [7 / LESI, Bhubaneswar, dated the, 30'-% ~Y

Copy forwarded to LT. Centre, Odisha Secretariat for publication of the
Notification in the Department website.

%A{@/‘L@iﬁ' -

Deputy Secretary to Government

Memo No. 6475 / LESI, Bhubaneswar, dated the, A9 8- 9\"/

Copy forwarded to the Nodal Officer, Departmental Website, Labour & ESI
Department for publication of the Notification in the website.

CZQMM‘?@#E& ‘

Deputy Secretary to Government

Memo No. 6 b 76 / LESI, Bhubaneswar, dated the, 5¢ 8-2Y

Copy forwarded to Guard File for information.

Deputy Secreta o Government

ok
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NOTIFICATION

Bhubaneswar, dated &0-38- QJ’}

LL-I(111)-0063/2018/ é‘:z%} /LESI. Whereas the draft of certain proposals for
addition of certain employments to the existing employments to part-I of the
Schedule to the Minimum Wages Act, 1948 No. (11 of 1948) were published in the
Odisha Gazette issue No. 6 dated 9th February 2024 under the Notification of the
Govt. of Odisha in Labour & Employees State Insurance Department No.742 dated
the 29th January 2024 as required under Section 27 of the said Act inviting
objections and suggestions from all persons likely to be affected thereby before
expiry of the period of three months from date of publication of the said Notification
in the Odisha Gazette;

And whereas no objections and suggestions have been received within the
specified period of three months in respect of the said proposal, by the State
Government;

Now, therefore, in exercise of the powers conferred by section 27 of the said
Act, the State Government do hereby add the following employments to Part-I of the
Schedule to the said Act, namely :-

Schedule

In Part-I of the scheduled, after Serial No. 90, the following employment with its
corresponding serial number shall be added, namely:-

No. 91. - Swachh Karmi

The category of “Swachh Karmi” shall be Skilled Workers.

By order of thi Governor

(B

[CHITHRA ARUMUGAM]
Principal Secretary to Government

P.T.O
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Memo No. & G7& / LESI, Bhubaneswar, dated the, 2@‘&' Y

Copy along with soft copy forwarded to the Gazette Cell in charge, Odisha
Gazette Cell, C/o- Commerce & Transport Department, Odisha Secretariat,
Bhubaneswar with a request to publish the Notification in the extraordinary Odisha
Gazette and to supply 20 (Twenty) copies to this Department. This Notification is

Statutory.
&
=

Deputy Secretary to Government

Memo No. 4999 / LESI, Bhubaneswar, dated the, 20-8- 2\

Copy forwarded to the Labour Commissioner, Odisha, Bhubaneswar / All
Departments of Government for information and necessary action.

— A8 -24
Deputy Secretary to Government

Memo No. ’/t/% / LESI, Bhubaneswar, dated the, erg* 9\‘-}

Copy forwarded to 1.T. Centre, Odisha Secretariat for publication of the

Notification in the Department website.
Bl

Deputy Secretary to Government

Memo No. 6 L/ g1 / LESI, Bhubaneswar, dated the, 30 ~8”%~‘1

Copy forwarded to the Nodal Officer, Departmental Website, Labour & ESI
Department for publication of the Notification in the website.

%“ﬁﬂ?%;fg -2

Deputy Secretary to Government

Memo No. é b 83 / LESI, Bhubaneswar, dated the, 20-8-3-Y

Copy forwarded to Guard File for information.

%%%_w‘

Deputy Secretary to Government

dokek
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(sm @ VIR T, W RN Headquarters’
. EMPLOYEES' STATE INSURANCE CORPORATION iy Uadiy YaA %ﬂﬂ'ﬁ?ﬁl 3, ‘_ﬁ'ﬁiﬁﬂ] 10002
2482 | (Ministry of Labour & Employment, Govt. of India) ¢ PANCHDEEP BHAWAN, C1.G. MARG, NEW DELHI-110 002
FRF Phone: 011-23604700 Emadl - dr-geni@esic.nic.n
Website © W esic mic.in | Www.esic.in
File No. U-16012/392/2022-SST Date: 28-08-2024
To,

@ FHAR g q A s T

® The Director (Med.) Delhi / Director (Med.) Noida

e Medical Superintendent’s— All ESIC Hospitals.

e Dean’s — All ESI - PGIMSR’s & Medical Colleges

e Regional Directors/ States Medical Officers - All States

e Director Insurance Medical Services - All States through respective Regional Office.
CORRIGENDUM
Sub: Strict verification and scrutiny of documents for Super Specialty Treatment (SST) cases -reg
Sir/Madam,

In reference to this office web-upload of even no. dated 26.07.2024 (copy enclosed), | am hereby
directed to convey the approval of the Competent Authority in partial modification as under:-

Serial Number of
circular dated Existing Amended
26.07.2024

Referring locations must conductReferring locations must conduct
thorough checks, especially for Highthorough checks, especially for High
Cost Treatment cases where the Cost Treatment cases where the

diagnosis date of the disease is afteqdiagnosis date of the disease is before

01

the date of registration in the ESICthe date of registration in the ESIC
system system

This is issued with the approval of the Competent Authority.

Yours Faithfully,
Signed by Anita Karanwal

Date: 28-08-2024 15:13:02

(Dr. Anita Karanwal)
Dy. Medical Commissioner (SST)

Copy to:

1. PS to Medical Commissioner (ME).
2. WCM with a request to upload it on website.
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|(3m T@ TSR S, IR TN Mgl Headaders
|EMPLOYEES' STATE INSURANCE CORPORATION <lls TR was dham al 79, 7§ fomi-110002
2482 | (Ministry of Labour & Employment, Govt. of India) PANCHDEEP BHAWAN, C1.G. MARG, NEW DELHI-110 002
FRF Phone: 011-23604700 Emadl - dr-geni@esic.nic.n
Website - Wi esic_mc.in / Www asic.in

eiwﬁmmﬂﬁmﬁm e

File No. U-16012/392/2022-SST Date: 25-07-2024

To,

The Director (Med.) Delhi / Director (Med.) Noida
Medical Superintendent’s— All ESIC Hospitals.
Dean’s — All ESI - PGIMSR’s & Medical Colleges

Regional Directors/ States Medical Officers - All States

Director Insurance Medical Services - All States through respective Regional Office.

Sub: Strict verification and scrutiny of documents for Super Speciality Treatment (SST) cases -reg
Ref: Hqrs. Office OM dated 18.08.2020 regarding referral for SST to tie-up hospitals where expenditure of the
treatment for reference is made outside the ESI set-up and to be directly borne by ESI Corporation. (copy

enclosed)

Sir/Madam,

This letter serves to inform and guide all ESIC user locations on the current policy regarding the
provision of Super Specialty Treatment (SST) to insured persons (IPs) and their family members, in compliance
with the circular dated 18.8.2020.

As per the directions of the Hon'ble High Court, ESIC is mandated to provide SST treatment to IPs and

their family members from the first day of their employment on a case-by-case basis. The appeal against the said

order is currently pending before the Hon'ble Division bench of High Court of Delhi. Nevertheless, ESIC
continues to comply with the court's directions by providing SST to IPs and their families from the first day of
employment, adhering to the directions of the Hon'ble High Court.

However, in recent times, there have been instances of fraud where undue advantages of the circular
dated 18.08.2020 have been exploited. Particularly in expensive and lifelong treatments such as Enzyme
Replacement Therapy (ERT) & Cancer Cases involving proprietary expensive Non DG ESIC RC drugs,
malafide entries have been made in the ESIC system to avail these benefits illicitly. Such activities not only
burden the system but also exploit the contributions of genuine ESIC IPs.

In view of above, to ensure and safeguard the integrity of the SST provisions and mitigate fraudulent
activities, the following measures are to be strictly implemented:-

1. Referring locations must conduct thorough checks, especially for High Cost Treatment cases where the

diagnosis date of the disease is after the date of registration in the ESIC system.

2. Increase scrutiny of cases to identify any potential nexus between employers and pharmaceutical companies



U-16012/392/2022-SST 1/1562408/2024

exploiting the system.

3. Maintain stringent assessment criteria for approving SST on a case-by-case basis, ensuring only genuine cases
receive the benefits.

4. Regular audits and monitoring of the cases and referrals to detect and prevent any fraudulent activities.

5. Regional Directors are requested to conduct detailed document verification for all new cases. Henceforth,
justification from the competent authority must also be provided to the HQ office, ensuring the genuineness of

the patient and the IP in addition to the verification proforma.

It is imperative that all ESIC user locations adhere to these guidelines to maintain the integrity and
effectiveness of the SST provisions. By implementing these measures it will be ensured that the genuine IPs and
their families receive the medical benefits they are entitled to, while safeguarding the system against fraudulent

practices.

This is for strict compliance/adherence and is issued with the approval of the Competent Authority.

Yours Faithfully,

Signed by Anita Karanwal
Date: 26-07-2024 14:42:43
(Dr. Anita Karanwal)

Dy. Medical Commissioner (SST)
Copy to:
WCM with a request to upload it on website.
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@At ¥ a4t A dig T
@ (3% g VIR WA, IR TN Heaquarters’
¥ | EMPLOYEES' STATE INSURANCE CORPORATION ol TSl e Sl 119, 7§ Rmei-110002
2442 | (ministry of Labour & Employment, Govt. of India) 'GAS%? PANCHDEEP BHAWAN, C|G. MARG, NEW DELHI-110 002

FERF Phone: 011-Z3604700 Email - dir-geni@esic nic.in
Website - www_esic_nic.in / Www_esic.in

No. N-16016/1/2023-Bft-11 Date: 06-08-2024

To,
The Addl. Commissioner/Regional Director (I/c) / SRO (I/C)
Regional/Sub Regional Office
ESI Corporation

Subject: Forwarding of user manual for bulk Aadhaar seeding of ESIC
beneficiaries through employer portal - reg.

Sir/Madam,

Please refer to this office earlier instructions dated-20.06.2023, 17.07.2023,
20.07.2023, 04.10.2023 & 10.01.2024 wherein process of Aadhaar seeding
through OTP authentication, biometric authentication & face authentication were
circulated in detail for information and necessary action by all the field offices.

In this regard, it is informed that ICT Division, Hgrs has recently made
provisions for bulk Aadhaar seeding in the employer portal. Using this facility,
employers will be able to seed Aadhaar details of insured persons and their family
members in bulk by providing their Aadhaar number and attached mobile number
in the Bulk Aadhaar Seeding Template downloaded from the link given at the
employer portal. This facility has been deployed by ICT Division w.e.f. 02.08.2024.
The user manual for the same is attached herewith for information and necessary
action.

Before uploading Aadhaar and mobile number of the ESIC beneficiaries in
the "Bulk Aadhaar Seeding Template" by the employer, it must be ensured that-

e The details uploaded are correct and as per Aadhaar. In case of mismatch,
Aadhaar will not be seeded in application.

e If a beneficiary desires to change personal details in ESIC portal as per
Aadhaar, he/she may do the same through IP/employer portal or contact
their designated ESIC Branch Office along with the documents required. For
correction in Aadhaar data, he/she may update the same as per UIDAI
guidelines.
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e In case of minor family member, mobile number of IP/Parent/Guardian may
be uploaded.

e Users (employer) should not change any details of IPs or family members in
downloaded template. They are only required to enter Aadhaar and mobile
number of beneficiaries.

It may be noted that the above feature is in addition to existing OTP based
authentication, biometric authentication & face authentication through AAA+ App
and all these processes of Aadhaar seeding will continue.

Therefore, all the field offices are requested to examine the employer-wise
Aadhaar seeding report generated through system and focus on targeting
employers with a large number of beneficiaries who have yet to seed their Aadhaar
data in ESIC database.

Further, it is also requested to give wide publicity of this new feature in their
jurisdiction to expedite the Aadhaar seeding of IPs and their family members to
complete the process of Aadhaar seeding in time bound manner.

This issues with the approval of competent authority.

Yours faithfully,
Signed by Sunil Yadav
Date: 06-08-2024 15:57:32
(Sunil Yadav)

Dy. Director (Bft.)

Copy to: Web content manager for uploading the circular on ESIC website
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BEPRESTO

Bulk Aadhaar Seeding

ESIC is a social security organization under Ministry of Labour and Employment
which provides medical and cash benefits in the exigencies of sickness,
maternity, disablement, death, employment injury and unemployment to the
workers in the lower wage bracket and their family members. Designed for those
in the lower wage category, the ESI Scheme operates on contributions from both

employers and employees at predetermined rates.

- LPRESTO




PRESTO

Bulk Aadhaar Seeding

However, lack of identification and authentication data poses operational challenges. To address
this issue, Aadhaar Seeding initiative was introduced to streamline the process of linking Aadhaar
numbers with ESIC for seamless authentication and verification. Currently, ESIC employs eKYC
authentication facility utilizing various modes such as OTP, Biometric, and Face Authentication to

seed Aadhaar and validate demographic details against the Aadhaar Database.

In this proposal, it was suggested to implementing a system for bulk Aadhaar seeding for
employers, enabling them to upload a CSV file containing employee demographic details and
Aadhaar numbers. The system will utilize the Yes/No authentication facility of UIDAI for verification

and establish consent via SMS post-transaction with an opt-out option.
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Employer Homepage

ddardl s dlan forem IH T ISR FHATAS
Employees' State Insurance Corporation f)a'dg. Ministry of Labour & Employment

AT JIDR (Government of India)

{(Ministry of Labour and Employment, Government of India) )

Employer Login

Username/LIN

~. 11000000000000002
No physical processing of paper is undertaken by ESIC for registration of Employer. If there is any complaint to the contrary, the same may be

made on help-shramsuvidha[at]gov[dot]in

Password
We Are Migrating To One Unit One Identifier S eI
Government of India plans to do away with all employer codes being issued by separate labour enforcement agencies such as ESIC, EPFO, 0/0 v =

*
CIC(C) and DGMS etc by replacing them with new Labour Identification Number (LIN). Your unit has already been allotted a LIN and the same can Rapihg ca3b80a D
be obtained online using http://tinyurl.com/whatismylin Please verify the information associated with your LIN before the current employer codes
are rendered useless. The procedure to verify the information is given in http://tinyurl.com/shramsuvidhahowto For any support please contact (=) R
help-shramsuvidha[at]gov[dot]in T
Sign Up Forgot password?

Username Check Password Policy

Common Registration Link For ESIC / EPFO
Unified ECR link for ESIC/EPFO
captcha Click here to Login Manual for Employer and Employee

After entering Username, Password and

Registration through Portal

Version 1.0 Created On : 04-07-2024
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Employer Homepage

Employer Login: 11000000000000002 (LIN No. 8974653874)

Last Logged In Friday, August 02, 2024 at 2:59 PM

EMPLOYER
= Update Employer Details

= Create Subunit Registration

= User Manual for Mobile/Bank update

= Accident Report (Form 12)

= Accident Report Print / PDF Form

= Wage Contributory Record

= Reply For Abstention Verification

EMPLOYEE (INSURED PERSON)
= Enroll Employee with previously allotted ESI Number

Version 1.0 Created On : 04-07-2024

MONTHLY CONTRIBUTION

= Modify Challan
= ViewContributionHistory
= Omitted Wages Challan

= Contractor/Principal Employer Master

= |P Mapping with Contractor/Principal Employer

Click here to do Seed Aadhaar

in Bulk
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Employer Homepage

User Login: 11000000000000002 Friday, August 02, 2024 5:33:24 AM

Bulk Aadhaar Seeding (of existing Insured Persons)

Employer Code:* | 11000000000000002 |

Bulk Upload via Excel File :* Choose File | No file chosen Upload Excel File Doawynload Excel File

Note:
1. Employer must ensure that the details uploaded are correct and as per Aadhaar. In case of mismatch Aadhaar will not be seeded in Application.
2. Incase of minor; IP/Parent/guardian mobile number to be uploaded

3. User shall not change any details in template, he/she must enter Aadhaar and Mobile number only.
4. The mobile number tagged with the Aadhaar of the beneficiaries may enly be provided.

Click here to download

Template

Before uploading Aadhaar and mobile number of the beneficiaries in the Bulk Aadhaar Seeding Template, Employer must ensure that the
details uploaded are correct and as per Aadhaar. In case of mismatch Aadhaar will not be seeded in Application.
If you desire to change demographics as per Aadhaar, please contact to your designated ESIC Branch Office. For correction in Aadhaar details,

please contact to UIDAL.

Incase of minor; IP/Parent/guardian mobile number to be uploaded.

User shall not change any details in template, he/she must enter Aadhaar and Mobile number only.

7 I
The mobile number tagged with the Aadhaar of the beneficiaries may only be provided. !PRESTU
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Bulk Aadhaar Seeding Template

B  BulkAadhaarExcelDownload v £ Search Arun Kumar @ = o X
Filer Home |Insert Pagelayout Formulas Data Review View Automate Developer Help '3 Comments |
D & \Aptos Narrow it A A == =% - - 2 T d p
@ ~ B % 9 | B 2 [~ -
B I U-H. &2 -A- === B . . Find &
<4 : iz f=] Format v &~ Select v
Clipboard = Font = Alignment Number Styles Cells Editing Add-ins L4
@ POSSIBLE DATA LOSS Some features might be lost if you save this workbook in the text (.ixt) format. To preserve these features, save it in an Excel file format. ‘ Don't show again ‘ ‘ Save As... X
F2 vIiEIX v v ,
| A | B | Q _ D | E E _ G _ H | [ | J | K | L | M | N _ 0 | P
1 IPNumber Name Gender Relationship Memberld AadhaarNumber MobileNumber
> |1115104570 Pareddy Sudha Rani F Dependant mother 2( [
3 1115104570 Gunukula Karnaker Reddy M Self 0
4 1115104841 Gunukula karnaker Reddy M Self 0
5 |
6 {
7

User must type inverted comma

before typing Aadhaar number

Version 1.0 Created On : 04-07-2024
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Bulk Aadhaar Seeding Template

@  BulkAadhaarExcelDownload v £ Search
File  Home |Insert Pagelayout Formulas Data Review View Automate Developer Help
flj 4 \Aptos Narrow "“11 "‘ AN == ‘El A 2 |G—eneral v‘ Il Conditional Formatting ~
3 v o B~ % 9 [ Format as Table v
Paste B B I U+ v O ﬁ v = = = e >= v = i
v ] (_UB _EE ﬁ Cell Styles ~
Clipboard N Font = Alignment = Number = Styles

@ POSSIBLE DATA LOSS Some features might be lost if you save this workbook in the text (txt) format. To preserve these features, save it in an Excel file format. ‘ Don't show again ‘ | Save As...

@ Insert ~
BX Delete v

@ Format v
Cells

Arun Kumar @
'P3 Comments | RalIEL

v A
by O
(3] Sort & Find &
0\, Filter v Select v

Editing

fiv

F2 v 'G093XXXX2756

A B C
IPNumber  Name Gender
1115104570 Pareddy Sudha Rani F
1115104570 Gunukula Karnaker Reddy M
1115104841 Gunukula karnaker Reddy M

W 4 I —

D
Relationship
Dependant mother
Self
Self

After uploading Mandatory details user must save

the file and Upload the same.

E F G H
Memberld AadhaarNumber MobileNumber
2|9093XXXX2756 |
0
0

Version 1.0 Created On : 04-07-2024
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Bulk Aadhaar Seeding Template

El BulkAadhaarExcelDownload - Saved to this PC

Save As

ﬁ?_} Home

@ Recent
D MNew

Presto Infosolutions Pvt. Ltd.
Open

OneDrive - Presto Infosol...

6 Chairs arun.kumar@prestoinfosolution...

Sites - Presto Infosolution...
arunkumar@prestoinfosolution...

A

Get Add-ins

Info Share options
Cave |ﬂ> Share
Save As "\'-__- > 3y
Print Other locations
Erpior ‘ (5 Thispc
Publish
il @ Add a Place
Close

B Browse
More...

= B Qe B = &

T [ Downloads

Arun Kumar @ ,@ '; ST ()] x

BulkAadhaarExcel Download . xis

Excel WDrk@k (*adsx)

Excel WorkbookWgglsx)

Excel Macro-Enabled™ lchook (*.xlsm)
Excel Binary Workbook (*.

Excel 97-2003 Workboolk (* xls)

CSV UTF-8 (Comma delimited) (*.csv]
XML Data (*.xml)

Single File Web Page (*.mht *.mhtml)
Web Page (".htm, *.html)

Excel Template (*.xltx)

Excel Macro-Enabled Template (*.xltm)
Excel 97-2003 Template (*.xIt)

Text (Tab delimited) (*.txt)

Unicode Text (*.txt)

XML Spreadsheet 2003 (*xml)
Microsoft Excel 5.0/95 Workbocok [*.xls)
C5V (Comma delimited) (*.csv)
Formatted Text (Space delimited) (*.prn)
Text (Macintosh) (*.txf)

Text (MS-DOS) (*.txt)

CSV (Macintosh) (*.csv)

User must save file as Excel

I I GUWITNIOU AU TS

d2E s B0 EEE S
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Employer_Bulk Aadhaar Seeding_ Upload Template

User Login: 11000000000000004 | ° Open
=1 Bulk Aadhaar Seeding (of existing Insured Persons) &« N iy ,i\ ¥ 5 Bownizads
Employer Code:* " [ 11000000000000004 |
] ] ' z ) Organize ~ New folder
Bulk Upload via Excel File :* [ Ch);ase File ‘ No file chosen

T = | v Today
Employer Code Date of submission
11000000000000004 03/08/2024 @l Desktop @ I
| Downloads #
Note: |

= Documents

1. Employer must ensure that the detail
2. Incase of minor; IP/Parent/guardiz
3. User shall not change any dej

¥ are correct and as per Aadhaar. In case of mismatch Aadhaar will not be
umber to be uploaded
Dlate, he/she must enter Aadhaar and Mobile number only.

BulkAadhaarExcel
Download

4 The mobile number taggeg Fadhaar of the beneficiaries may only be provided.

» ~ Last week

1. User must Click here

O Search Downloads o)

O- 0 @ |

ESIC

File name: iBquAadhaarExcelDownload

v | Al Files

to Browse file

2. Select File

Cancel

3. Click on

Open
Version 1.0 Created On : 04-07-2024




Employer_Bulk Aadhaar Seeding_ Upload Template

Bulk Aadhaar Seeding (of existing Insured Persons)

Employer Code:* | 11000000000000004 |

Bulk Upload via Excel File :* [ Choose File l BulkAadhaa...ownload.xls Upload Excel File Download Excel File

Employer Code Date of submission Action

11000000000000004 03/08/2024 !CIick Here to view Status for further action
Note:

1. Employer must ensure that the details uploaded are correct and as per Azd case of mismatch Aadhaar will not be seeded in Application.
2. Incase of minor; IP/Parent/guardian mobile number to be uploaded
3. User shall not change any details in template, he/she must eg

4_The mobile number tagged with the Aadhaar of the begsd

Zar and Mobile number only.
ay only be provided.

Click here to Upload

Version 1.0 Created On : 04-07-2024
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Employer_Bulk Aadhaar Seeding Success

Jser Login: 11001183010001018 Friday. August 02. 2024 11:41.33 AM P
loyer Bulk Aadhaar Seeding (of existing Insured Persons)

Employer Code:* | 11001183010001018
Bulk Upload via Excel File :* Browse... No file selected. Upload Excel File Download Excel File

Aadhaar verification of Insured Persons through bulk upload is in process. Please view the status / result after 24 hours for further necessary action!.
Employer Code Date of subr"~~'-~ Action

11001183010001018 02/08/2024 Click Here to view Status for further action

Bulk Upload submitted successfully for verification

Note:

1. Employer must ensure that the details uploaded are cormect and as per Aadghaar In case of mismatch Aadhaar will not be seeded in Application
2. Incase of minor, IP/Parent/guardian mobile number to be uploaded

3 User shall not change any details in tempiate. he/she must enter Aadhaar and Mobile number only

4 The mobile number fagged with the Aadnhaar of the dbeneficiaries may only be provided

Version 1.0 Created On : 04-07-2024
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Employer_Bulk Aadhaar Seeding Success

Jser Login: 11001183010001018 Friday, August 02. 2024 11:41.33 AM M e
loyer Bulk Aadhaar Seeding (of existing Insured Persons)

Employer Code:* 11001183010001018
Bulk Upload via Excel File :* Browse... No file selected. Upload Excel File Download Excel File

Aadhaar verification of Insured Persons through bulk upload is in process. Please view the status / result after 24 hours for further necessary action!.

Employer Code Date of submission Action
11001183010001018 02/08/2024 Click Here to view Stat further action

Note:

1. Employer must ensure that the details uploaded are cormect and as per Aadghaar In case of mismaich Aaahaar will nol be seeded in Application
2. Incase of minor, IP/Parent/quardian mobile number 1o be uploaded

3 User shall not change any detalls in tempiate he/she must enter Aadhaar and Maobile number only
4 The mobile number tagged with the Aadnaar of the beneficiarnies may only be provided

Report will be available after 24 hours. For example, Employer has uploaded Bulk Aadhaar

seeding sheet on 7 pm 01-08-2024, then he/she must check the status after 7pm 02-08-2024.

Version 1.0 Created On : 04-07-2024

 IFETD



Employer_Bulk Aadhaar Seeding Report

8  BulkAadhaarExcelDownload « Saved to this PC v £ Search Arun Kumar @ - o X
File Home |Insert Pagelayout Formulas Data Review View Automate Developer Help ‘2 Comments ‘
- - _— w it 1 w = w w 7 THY |
D X |Aptos Narrow V||11 v| A A = = ‘El A gz |Genera| ‘ ] conditional Formatting &H Insert 2 %? p EE —I.ﬂ]|:
w - oW o) w w mE
[ia B I U « Ifi. g . A . = = = = 3= . &= % 9 [ Format as Table X Delete Sort & Find &  Add-ins  Analyze
g - - — - - - — — | = <9 -2 iZ Cell Styles ~ @ Format v & ~ Filterv Select v Data
Clipboard ~ Font N Alignment N Number N Styles Cells Editing Add-ins he
@ POSSIBLE DATA LOSS Some features might be lost if you save this workbook in the text (txt) format. To preserve these features, save it in an Excel file format. ‘ Don't show again ‘ | Save As... X
17 v Jx v ~
A B C D E F G H J K L M
1 | IPNumber Name Gender Relationship Age Mohile Number Status
2 1115104570 Pareddy Sudha Rani F Dependant mother 54 9911565159 Opt out
3 1115104570 Gunukula Karnaker Reddy M Self 26 8447730254 Seeded
4 11115104841 Gunukula karnaker Reddy M Self 30 8860508324 Invalid Mobile/Aadhaar Number
5 1115104841 Gunukula karnaker Reddy M Dependant mother 30 8860508324 Mismatch in data
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D-12/17/05/2018-E-VI 171606843 /2024

FHAN T AT @
(#1# TE ASTETR HATA, 8T TIN)

EMPLOYEES’ STATE INSURANCE CORPORATION
(Ministry of Labour & Employment, Govt. of india)

HEITTA/HEADQUARTERS

G sTae, s AT A Rea-110002
Panchdeep Bhawan, CIG Marg, New Delhi- 02
Phone: 011-23214092, VOIP: 10011067
Website: www.esic.nic.in / www.esic.in

D-12/17/05/2018-E-VI fe=aTer: .8.2024
ar #,

The Regional Director

(Nodal Officer-ESIC PMS)
All States

fawr: Compliance of ESIC Pensioners’ Medical Scheme - reg

ARG/ ABICT,

This office is receiving complaints from various pensioners & pensioners forums
regarding non-compliance of ESIC Pensioners’ Medical Scheme 2006. They have informed
that Nodal Officers & ESIC doctors are not adhering to the guidelines issued by
Headquarters from time to time.

It is informed that revised guidelines of ESIC-PMS 2006 dated 25.5.2021 were
implemented to ensure the proper & hassle-free medical facilities to our esteemed
pensioners & their family members almost at par with CGHS with the approval of ESI
Corporation in its 184th meeting. Detailed procedure has been provided in the revised
guidelines regarding cashless super-specialty treatment, medical treatment in emergency,
treatment at ESIC hospitals, treatment at private hospitals, treatment on reimbursement
basis. Therefore, it is requested to ensure that the medical treatment is provided to
pensioners strictly in accordance with ESIC PMS & guidelines issued by Headquarters from
time to time.

This issues with the approval of competent authority.

Holdadeh: TAIR

Signed by
Amresh Kumar Jha

Date: 07-08-2024 1603 Y T 1
qer e foleereh (E-VI)
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EMPLOYEES’ PROVIDENT FUND ORGANISATION

AR T ITAMIT WATAW, T OVRT
MINISTRY OF LABOUR & EMPLOYMENT, GOVERNMENT OF INDIA
T AT Head Office
T fafy s, oy, e aTen TAH, 7T ST 110066

e s Bhavishva Nidhi Bhawan, 4. Bhikaiji Cama Place, New Delhi- 110066
Website: www.epfindia.gov.in, epfindia,nic.i

No: WSU/2023/12/ 'InoperativeAccountsinEPF‘(300140) Dated: 02.08.2024
% ’ ”." | ™
To | /_),Ol/’\' rf_f LA U 0 2024

All ACC (HQ) Zones

All ACC Zonal offices

All Regional PF Commissioners
Office in Charge of the Regions

Sub: Standard Operating Procedure (SOP) for Transaction-less and
Inoperative accounts in EPFO (version 2.0)- reg.

Madam/Sir,

In supersession of earlier SOP, the Competent Authority has approved the
SOP version 2.0 for Transaction-less and Inoperative accounts in EPFO.

2, In order to handle Transaction-less and Inoperative accounts , the Field
Offices should do a stronger due diligence so that, cases of impersonation/ identity
theft or otherwise do not occur.

(This issues with the approval of CPFC)

Encl: As Above \ﬂq\

Raman Dhanasekar
RPFC-I (WSU)

Copy to:

1. OSD to CPFC, FA and CAO, CVO, Director PDUNASS for information please.

2. All ACC(HQ)s Head office, All ACCs Head Office, All RPFCs Head Office for
information please.

3. IS Division for development of functionality and further necessary action please
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(WSU Section) Release Date: 02/08/2024
SOP Title: Transaction less and Inoperative accounts in EPFO

SOP Number 01/2024 (Version 2)

SOP Title Transaction-less and Inoperative accounts in EPFO
NAME TITLE SIGNATURE DATE
Author Raman Dhanasekar RPFC-1
Sushant Khandwal RPFC-1
Reviewer MSKVV Satyanarayana ACC
Sanjay Pandey FAKCAO
Authoriser Neelam Shami Rao CPFC
Effective Date: Date of Issue
Review Date: After 6 months
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EPFO STANDARD OPERATING PROCEDURE SOP No: 01/2024(Version 2)

(WSU Section) Release Date: 02/08/2024
SOP Title: Transaction less and Inoperative accounts in EPFO
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EPFO STANDARD OPERATING PROCEDURE SOP No: 01/2024(Version 2)
(WSU Section) Release Date: 02/08/2024

SOP Title: Transaction less and Inoperative accounts in EPFO

1.1

1.2

1.3

1.4

2.1

INTRODUCTION

Employees’ Provident Fund Organization (EPFO) plays a pivotal role in safeguarding
social security benefits for employees covered under the Employees' Provident Fund
and Miscellaneous Provisions Act, 1952, and schemes framed thereunder. The
organization is committed to ensuring that the accumulated amounts meant for
beneficiaries are disbursed to the rightful claimants. This commitment underscores the
significance of EPFO in upholding the entitlements of employees and facilitating the

seamless administration of social security benefits.

EPFO operates in a fiduciary capacity by managing the provident funds of the
members. Entrusted with the financial welfare of members, it exercises prudent
oversight and fiduciary responsibility, ensuring the secure administration and
disbursement of accumulated funds in adherence to legal and ethical standards,
fostering trust and financial integrity. These standards are well delineated as part of

various manuals, SOPs, circulars, etc.

There may be some Provident Fund (PF) accounts within the EPFO wherein the
transactions have not happened for a long period of time. This necessitates a pre-
emptive verification mechanism while withdrawal of funds from these PF accounts to
counter potential fraud, impersonation, and forgery. The first and foremost action is to
protect the capital or its flight from an account.This aims to shield the capital in these
accounts from unauthorized payments by employing robust processes such as

biometric authentication and periodic KYC updates.

There are certain accounts thatare classified as “Inoperative Accounts” as per para
72(6) of the EPF Scheme. This classification entails that these accounts cease to earn

any interest, further underscoring the importance of a diligent verification mechanism.
PURPOSE

The focal point of this document is to elucidate the procedural intricacies surrounding
the Universal Account Number (UAN) generation, Know Your Customer (KYC) seeding,
blocking, unblocking, and the settlement of claims specifically concerning Transaction-

less Accounts and Inoperative Accounts. These processes are critical components of



EPFO STANDARD OPERATING PROCEDURE SOP No: 01/2024(Version 2)
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SOP Title: Transaction less and Inoperative accounts in EPFO

2.2

2.3

2.4

3.2

the EPFO's mandate, and a comprehensive understanding of the procedural aspects is
essential for efficient and transparent administration.

The segregation of these accounts is from the point of view of reducing the risk of
fraud, including any incentives for impersonation.However, the memberor the rightful
claimant should not be inconvenienced in any way just because his account has been
rendered transaction-less or inoperative. The classification is there only to bring the
higher risk in the account to the attention of the concerned officials for greater due
diligence. The transaction may be monitored at a higher level from the point of view of

preventing fraud or impersonation.

There is an already established segregation for inoperative accounts as per the
contours of the EPF Scheme in Para 72 (6).

The transaction-less accounts, as defined in Para 4.6, would require an additional layer
for higher due diligence. Further, the existing claim settlement and verification
procedures for these accounts necessitate revision to institutionalize greater scrutiny in
the processing and settlement of such accounts. This entails a comprehensive
reassessment of the existing practices to incorporate updated protocols, embracing

digital technologies for enhanced efficiency within the evolving landscape of the EPFO.

SCOPE

The current Standard Operating Procedure (SOP) delineates a comprehensive
framework encompassing various crucial aspects within the EPFO. Specifically, it
outlines the procedural intricacies associated with UAN generation/linking, KYC
seeding, blocking, unblocking, and settling claims concerning Transaction-less Accounts
and Inoperative Accounts.

The SOP defines the

> step-by-step processes for blocking and unblocking,
> elaborate verification process,

> establishes explicit timelines,

> assigns roles and responsibilities, and

> incorporates a robust monitoring mechanism.
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This ensures a systematic and accountable approach to executing these operations,

fostering efficiency, transparency, and adherence to specified timelines.

DEFINITIONS
“Act"means the Employees’ Provident Funds& Miscellaneous Provisions Act, 1952.

“Scheme”means any scheme framed under the Act.

“Member ID (MID)"”is a unique identity that links the member profile to the

individual member's EPF account during employment.

“Universal Account Number (UAN)"is a permanent 12-digit unique number allotted
to a member and does not change with the change of employment but remains valid

throughout the life of a member.

“Establishment”is any business or organization or the place where an organization
operates, including both factory and industry, as stated in Section 1 of the Act, and
may include different departments or branches whether situated in the same place or
different places.

“Transaction-less Accounts” means all MIDswherein no transaction (no debit or
credit of contribution other than crediting of periodic interest) has taken place for a
specified period as defined by the FA & CAO every three years.

“Inoperative accounts”means all MIDs as defined under Para 72 (6) of the EPF
Scheme.

“Blocking” refers to the disablement of the following operations for MIDs defined in
Para 4.6 and Para 4.7 of this SOP: -

Sl. No. Operations to be temporarily disabled

1 Any addition or change in member profile and KYC

2 Any deposits through Appendix-E, VDR Special, VDR Transfer-in, etc.

3 Any settlements of claims/transfer of funds or withdrawals

4 Any linking to another UAN.
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4.9

5.1
5.1.1

5.1.2

“Unblocking” refers to restoring the disabled operations after the issuance of an order
by the competent authority.

SPECIFIC PROCEDURE

Transaction-less Accounts

In a transaction-less account, various scenarios about UAN availability may emerge.
There might be cases where pre-existing UANs are available but are not Aadhaar-
seeded/KYC compliant.The scenarios could be as follows:

Table 1
Scenario UAN Status | Member Status KYC Status
1 No Alive No
2 No Alive Yes
3 No Not Alive No
4 No Not Alive Yes
5 Yes Alive No
6 Yes Alive Yes
7 Yes Not Alive No
8 Yes Not Alive Yes

UAN Generation

It is likely that most of the Transaction-less accounts are without UAN. The first and
foremost step is to ensure the generation of UAN for such accounts. However, since
these accounts are inactive and transactions have not taken place for a long time, the
routine process of UAN generation should not be allowed for such accounts.

In order to generate UAN or link the MID to any pre-existing UAN, the claimantwill
have to establish their genuineness before generating or linking with UAN. The
claimant will have to physically visit the field offices or NAN 2.0 camps. To avoid
inconvenience to the member/claimant, it is advised that the members can schedule
an appointment using the EPFiGMS portal. The member will be provided with

anappointment token number, date, time, and place for biometric



EPFO STANDARD OPERATING PROCEDURE SOP No: 01/2024(Version 2)
(WSU Section) Release Date: 02/08/2024

SOP Title: Transaction less and Inoperative accounts in EPFO

5.1.3

5.1.4

5.1.5
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verification. Further, theother verification (photo capture, etc.) of the
membershould be done before the generation or linking of UAN. The appointment
token number details shall also be available with the concerned Regional Office. An
SMS regarding the appointment token number and appointment details will be sent to
the member.

The members who are unable to visit the field office due to physical disability, old age,
etc., can generate a request for a UAN generation on the EPFiGMS portal, and the
concerned office can depute office representative to visit the member’s home for
biometric verification and UAN generation.

All such accounts shall be flagged in the application software, and the UAN
generation facility should not be allowed to the members or employers in
such accounts. Only the Field offices can generate the UAN in such cases.

The member shall visit the Field Office/NAN 2.0 camps, and the concerned DA at Field
Office(PRO)/NAN 2.0 camps shall enter the member details on the Unified Portal after

duly verifying the details available in the system and records produced by the member.

After that, the field office shall carry out the biometric authentication process. The
photo of the member shall also be captured alongwith the biometric verification. Till
such time the functionality is developed by EPFO, it may use the services of other
UIDAI agencies which have ASA, AUA, KYU, etc. arrangements.

After completing the authentication process, DAshall enter the same on the Unified
Portal alongwith the scanned documents provided by the member.

The same shall land into the login of the concerned DA (Accounts).

However, before the generation of UAN, the Field Offices shall check the antecedents
and past service records of the member. The Field Office shall also ensure that if any
existing UAN of the member is found or the memberis currently working in other
establishments with an active account and UAN, such transaction-less accounts are
linked to the existing UAN. The member shall have the option to link the MID with the
existing UAN through the online facility available.Further, unlike the normal linking
process where the member can directly link the MID with UAN, in this case, once the

memberapplies for linking, the request will land in the login of the concerned employer
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pertaining to the establishment to which the MID belongs. In this regard, an email will
be sent to the employer for information and further necessary action.

5.1.9 The employer shall have seven days to approve/reject the linking request. Once
approved/rejected, the request shall go to the login of the concerned DA Accounts. The
authorities for this process are as defined in Para 5.1.10 and 5.1.11 of this SOP.

5.1.10 The authorities (as indicated in Bold)to approve the UAN generation/linkingalong with
the hierarchical flow shall be as follows:

Table 2
Latest
Hierarchical flow for the approval of UAN
approvedMember . oo
Generation/Linking
Balance
Upto Rs. 1 lakh From DA (Accounts) to SS to AO
Above Rs. 1 lakh From DA (Accounts) to AO to APFC/RPFC-II

5.1.11 There may be cases where more than one MID, pertaining to a single field office,
belongs to the same member. In such cases, the authorities for UAN generation/linking

shall be as follows:

Table 3
Latest
Hierarchical flow for the approval of UAN
approvedMember . o
Generation/Linking
Balance

Upto Rs. 50,000 From DA (Accounts) to SS to AO

Rs. 50,000 to Rs. 1 lac From DA (Accounts) to SS to APFC/RPFC-II

Above Rs. 1 lac From DA (Accounts) to AO to APFC/RPFC-II

5.1.12 The process of UAN generation shall be carried out on the Unified Portal interface. The
records pertaining to UAN generation done by the office shall be available to the
concerned officials.

5.1.13 The death cases shall be dealt with as per Para 5.8 of this SOP.

5.2 KYC seeding
5.2.1 The KYC seeding for all such accounts, wherever required, shall be done as below:

8
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Table 4
Establishme
UAN Pre-verification from employer
nt Status
No NA Not required. Field Offices have to generate UAN first.

5.2.2

5.2.3

5.2.4

5.2.5

5.3
53.1

Pre-verification is required from the employer. However, if
Yes | Live/Working | the employer fails to seed the KYC in 15 days, the Field

Offices can directly seed it.

Yes Closed Not required. Field Offices can directly seed the KYC.

Once the UAN is generated and where the establishment is working/live, the member
may approach the concerned establishment to get their KYC seeded. If the
establishment fails to do so within 15 days, the member may directly approach the
Field Offices for KYC seeding.

If the establishment is closed, KYC seeding shall be done by the Field Offices. The
offices shall collect all the requisite KYC-related documents (Aadhaar, PAN, and Bank
Account) and other required documents from the member in one go so that the
members are not required to make multiple visits to the office. The field offices may
refer to Annexure-I of JD SOP for the list of documents/recordsfor verifying the
member's credentials.

The authorities to approve KYC seeding shall be the same as in Para 5.1.10 and 5.1.11
of this SOP.

The death cases shall be dealt with as per Para 5.8 of this SOP.

Unblocking

Once the UAN generation and KYC seeding process is completed, the member
cangenerate the request for unblocking. Once the member has raised the request
for unblocking either through the member portal or physically visiting the concerned
office, the OIC will trigger the verification process as mentioned in Para5.3.4 of this
SOP. Towards this, the OIC will also monitor that the DA (Accounts) triggers the file

for verification as per the timelines given in Para 8 of this SOP.
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5.3.2

5.3.3

For the purpose of the verification, the DA (Accounts) of the RO is required to open a
separate e-Office file for each establishment to record the unblocking of the MID. All
the cases pertaining to a particular establishment shall be dealt with in a single e-file
of the establishment.
The standard nomenclature of the above-said e-office file shall be
“Un/blocking/[Establishment ID[RO or DO]/(Year of opening).” To illustrate:
e Un/blocking/MHBAN1716495/R0O-Bandra/2024
e In order to keep track of the number of cases being received and processed with
respect to a particular establishment, the DA shall mention the number of cases
pertaining to the particular establishment on the e-note before initiating every

case. To illustrate:

Total Number of Cases pending Cases Approved Cases Rejected
cases received (for
the said
Establishment)

5.3.4 The office shall carry out a thorough verification of the MID before processing the

(i)

(i)

unblocking request.

Crowdsourcing of information

As part of the additional checks, the DA (Accounts) may initiate “Crowdsourcing”
wherever required. It will be similar to having a digital Panchnama or witness
validation through known or identifiable people. A verification alert may be sent to the
login of active UAN holders of the same establishment who have worked in the
establishment during the same time to confirm the PF membership of the said
claimant.

The system shall send the notification/message to 20 active UAN holders who have
worked during the same period as the claimant on a random basis. The message shall
contain the details and photo of the claimant being verified. The UAN holder shall

have the followingoptions to select from:

10
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a. Yes, I know this person. (This shall be followed up with the declaration given in Para
9.2 of this SOP.)

b. I don't know this person/or never worked with this person.

(iii) The members will have the option to file this declaration on the Member Portal itself.

The members will confirm the declaration through Aadhaar-based OTP.
(iv) Upon confirmation receipt from 5 such UAN holders whose credentials are already
verified with EPFO,DA shall receive a message in the login regarding the verification

completion.

The steps for verification shall be as following:
Table 5

Authorities Steps for verification

DA (Accounts) |a. Will check all digital records, including member ledger, take
relevant uploads and place them in the file.

b. Will check all physical records, including member ledger card,
Form-9, Form-24 etc., scan copy and place in the file.

c. Will send an email to the employer through the official email
ID of the office to seek additional data (Each email should
have the sender’s name and designation).

d. Will check antecedents of the member from the other available
MIDs.

e. Will collaborate all information and put his assessment on the

records.
SS/AO a. To review the verification done by the DA Accounts.
(Accounts) b. Verify the member profile through alternate authenticated

records. The offices may refer to Annexure-I of JD SOP for the
list of such documents/records.
Seek any additional records from compliance, if required.

d. See if additional information about the establishment and past
cases are available.

e. Will collaborate on all information and put an assessment on

the records.

11
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5.3.5

5.3.6

5.3.7

5.3.8

5.3.9

APFC/RPFC-II |a. Check/validate information submitted by both DA (Accounts)
and SS/AO (Accounts).

b. Seek any additional records from any other Section like
Compliance, Damages, Exemption, etc., if required.

c. Will collaborate on all the above information and put an
assessment on the records.

d. Critically analyze all such evidence on the record as well as
collected to decide the case for unblocking or otherwise.

e. Recommend the case for unblocking or otherwise with specific
justifications.

f. Issue the order for unblocking within the timeline as given in
Para 8 of this SOP.

The above steps shall follow the timelines defined in Para 8 of this SOP. Further, the
OIC will communicate all unblocking decisions in the above cases to the IS Division
through the Issue Tracker Request Template (Annexure-I) under intimation to the
ACC-Z0.

The office shall keep track of the unblocking requests. If any pattern concerning a
particular establishment is observed, the matter may be referred to the Compliance
division for further investigation so as to mitigate any chances of fraud. If anything
suspicious is found during the investigation, the OIC shall bring the same to the notice
of FIA, Head Office immediately.

Once a case has been identified as fraud, the OIC shall inform the ISD to block the
UAN, which has been generated as per Para 5.1 of this SOP,to ensure that the UAN is
not misused. The same will be done through the Issue Tracker Request Template
(Annexure-I) under intimation to the ACC-ZO.

Once the unblocking request as per the Request Template is received from the
Regional Office, the IS Division will ensure that it is executed within 3 days and,
concerning MID, is unblocked.

The OIC shall ensure the close monitoring of such cases daily and carry out sample

checking from time to time to check the verification quality.There shall be a dashboard

12
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in MIS for monitoring all such requests of UAN generation/linking, KYC Seeding, and
UAN Unblocking requests for OIC to monitor.

5.3.10 The progress, as well as the quality of the above-said process of
verification/establishing the genuineness, shall be monitored every month by the
RFRMC and ZFRMC, duly recording the same in the minutes of the meeting.

5.3.11 It may be noted that the above verification process shall not apply to such
transaction-less accounts that have been frozenas per the various
categories defined under "“SOP for Freezing and De-Freezing.” Such

accounts shall be governed as per the said SOP.

5.4 Claim Settlement

5.4.1 Once the request for unblocking is approved, the memberscan file online claims. The
field offices shall ensure and assist the member in filing all types of claims as per
his/her eligibility.

5.4.2 1In a regular course, EPFO exercises two-level approvals for claim settlements less than
Rs. 5 lacs and three levels for claims more than Rs. 5 lacs. However, another layer of
security shall be put in place for handling claims pertaining to these MIDs.Drawing

from the above, the verification will go through an additional level of scrutiny.

Table 6
Claim Normal Delegation Specific Delegation for Claim
for Claim Settlement
Settlement

Upto Rs. 50,000 From SSA to SS From SSA to SS to AO
Rs. 50,000 to Rs. | From SSA to AO From SSA to AO to APFC/RPFC-II
5 lacs
Rs. 5 lacs to Rs. | From SSA to SS to | From SSA to AO to APFC/RPFC-II to
25 lacs APFC/RPFC-II OIC
Above Rs. 25 lacs | From SSA to AOto | From SSA to AO to APFC/RPFC-II to

OIC OIC.

13
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5.4.3

5.5

5.5.1

5.5.2

When the claims with respect to the above-unblocked cases are enteredinto the
application software, an additional flag will be shown. Thus, every such claim will
undergo an additional layer of scrutiny in the application software itself. Until the
process is instituted in the application software, the extra layer of scrutiny shall be
through the e-file as a temporary arrangement after obtaining approval from the
concerned authorities, as mentioned in the specific delegation of claim settlement in
Table 6.

Inoperative Accounts

The inoperative accounts that fall in the category of transaction-less accounts shall be
governed as per the process laid out in Part A of this SOP. The application software will
flag all such inoperative accounts. However, all the inoperative accounts that do not fall

in the category of transaction-less accounts shall be governed as below:

1. Inoperative accounts that do not have UAN shall follow the same process flow as
defined in Part A of this SOP.

2. Inoperative accounts that already have a UAN shall have a different process flow as
follows:

Inoperative accounts (which are inoperative for less than 3 years) linked to

UAN (KYC seeded)

Members whose UAN is KYC-seeded can generate an online request to unblock the

Inoperative account. Once the member raises the request through the member portal,

it will land in the Employer's login.

Employer shall either accept or reject the request. If the request is accepted, the same

shall be available in the login of the concerned DA, alongwith the comments of the

employer. The authorities who shall approve the UAN unblock request shall be decided

as below:

Table 7
Member Balance Delegation for UAN unblocking
Upto Rs. 5 lacs From DA (Accounts) to SS to AO

Rs. 5 lacs to Rs. 25 lacs From DA (Accounts) to SS to APFC/RPFC-II

14
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5.5.3

5.5.4

5.5.5

5.5.6

5.5.7
5.5.8

5.6

5.6.1.

5.6.2.

5.6.3.

5.7

Above Rs. 25 lacs From DA (Accounts) to AOto OIC

Once the request is approved, the account will be unblocked, and members can file
online claims. However, if the UAN is linked to any other working/live PF account,
members shall be allowed to apply for transfer claims only. If the member has no other
active account, he may apply for the final withdrawal.

In case the employer or the field office rejects the request, it will land in thelogin of the
member alongwith the comments/reasons for rejection.

Employer shall have 15 days to process the request, failing which the same shall
automatically come to the DA’s login.

In case the establishment is marked as closed, the member’s request shall directly land
into the login of the DA.

Field office shall have 15 days to process the request.

The claim settlement process for such accounts shall be governed by the normal

delegation of power defined in Table 6.

Inoperative accounts (which are inoperative for more than 3 years) linked to
UAN (KYC seeded)

Members whose UAN is KYC seeded can generate an online request to unblock the
Inoperative account. Once the member has raised the request for unblocking either
through the member portal or physically visiting the concerned office, the OIC will
trigger the verification process as mentioned in Para 5.3 of this SOP. The OIC will also
monitor that the DA (Accounts) triggers the file for verification as per the timelines
given in Para 8 of this SOP.

Once the request is approved, the account will be unblocked, and members can file
online claims. However, if the UAN is linked to any other working/live PF account,
members shall be allowed to apply for transfer claims only. If the member has no other
active account, he may apply for the final withdrawal.

The claim settlement process for all such claims shall be governed as per para 5.4 of
this SOP.

Inoperative accounts linked to UAN (KYC not seeded)
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5.7.1.

5.7.2.

5.7.3.

5.7.4.

5.7.5.

5.8
5.8.1.

5.8.2.

Members whose UAN is not KYC seeded shall approach the concerned employer to get
their KYC seeded as defined in Para 5.2 of this SOP.

In case the establishment is closed, the member has to physically visit the field office
to get the KYC seeded. The Field Office shall seed the KYC as defined in Para 5.2 of
this SOP.

Members can then generate an online request to unblock the Inoperative account.
Once the member has raised the request for unblocking either through the member
portal or physically visiting the concerned office, the OIC will trigger the verification
process as mentioned in Para 5.3 of this SOP. The OIC will also monitor that the DA
(Accounts) triggers the file for verification as per the timelines given in Para 8 of this
SOP.

The claim settlement process for all such claims shall be governed as per para 5.4 of
this SOP.

It may be noted that the above verification process shall not apply to such
inoperative accounts that have been frozen as per the various categories
defined under “SOP for Freezing and De-freezing.” Such accounts shall be
governed as per the said SOP.

Special Cases

In case the member has deceased, the nominee, as per Form 2, shall be eligible to
claim the amount lying in the PF Account. The field office shall carry out the UAN
generation and KYC seeding before processing the claim. Further, the office shall
ensure the biometric authentication (Aadhaar-based) of the concerned nominee. The
nominee can apply the claim online where the member has already filed the e-
nomination. Further, if the claim cannot be filed online, the nominee can submit the
pre-requisite  documents and the claim form duly verified by the concerned
establishment to the Field office. In the case of closed establishments, the nominee
may get the documents attested/verified by the authorities as mentioned in the JD SOP
clause 6.14.

If the member is deceased and no nominee/family is available as per para 61 and para

70 of the EPF Scheme, then the legal heir shall be eligible to claim the amount lying in
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5.8.3.

5.8.4.

5.8.5.

6.2

6.3

the PF Account. In cases where there is no dispute, a Family Membership Certificate
can be accepted with an additional layer of protection in the form of AEO verification,
which may be carried out for all such cases, if required. In case of any dispute, a legal
heir certificate may be sought. The field office shall carry out the UAN generation and
KYC seeding before processing the claim. Further, the office shall ensure the biometric
authentication (Aadhaar-based) of the concerned legal heir. The legal heir can submit
the claim form and pre-requisite documents duly verified by the concerned
establishment to the Field office. In the case of closed establishments, the legal heir
may get the documents attested/verified by the authorities as mentioned in the JD SOP
clause 6.14.

The authorities for UAN generation and KYC seeding in case of deceased members
shall be SSA to AO to RPFC-I/OIC for all member balances.

The verification and claim settlement process for cases under Para 5.8.1 and 5.8.2 shall
be as defined in Para 5.3 and 5.40f this SOP.

Exception Handling: Notwithstanding anything contained in this SOP, the RPFC-1/I1
posted as the Officer-in-Charge (OIC) of an office may, with detailed reasons to be
recorded in a separate e-file opened for this purpose, relax one or more of the

conditions laid down in this SOP to ensure hassle-free member services.

FOLLOW-UP ACTIONS AFTER VERIFICATION FAILS

The cases found to be fraudulent after the above verification had to be referred to the
concerned authorities for registering the criminal cases against the perpetrators and to
fix accountability on the officials of the field offices if there is a lapse observed from
their end.

The fraudulently withdrawn money has to be quantified, and the recovery of the same
along with the due interest component, wherever applicable, has to be made by the
concerned ROs so as to re-credit the account of the genuine member from whose
account the funds got fraudulently withdrawn.

All the systemic issues for safeguarding from the occurrences of all such
frauds/attempts to fraud/suspicious activities had to be proposed by the ACC of the
Zone to the ACC FIA, Head Office as soon as possible but not exceeding 15 days, for
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7.1

7.2

7.3

7.4

7.5

putting in safety measures in the application software and the processes to avoid

recurrence of such incidents.
ROLES AND RESPONSIBILITIES

The Work Study Unit(Under Finance& Accounts Division, Head Office) shall be
responsible for: -
smooth execution of all functions related to blocking/unblocking as prescribed in
this SOP.
periodic monitoring of such transaction-less accounts and inoperative accounts,
including their automatic blocking and unblocking as stipulated in this SOP.
carrying out a periodic random sampling and carrying out an annual assessment
exercise for transaction-less accounts and inoperative accounts.
identifying the sensitive information to be masked in these accounts.
(RPFC, WSU shall be the nodal officer for the above responsibilities.)

The IS Division shall be responsible for: -

i. Incorporating all the functionalities as per this SOP in the existing application
software within 90 days from the issue of this SOP, including a detailed
dashboard for monitoring purposes.

ii. ensuring that once the MIDs have turned into an inoperative account, they are
automatically blocked from the 91 day from which the MID had turned into an
in-operative account and from the very next day from which the MID had

turned into a transaction-less account.

iii. To develop a stand-alone search facility similar to the UDGAM Portal of RBI for

facilitating the genuine members to access the details of their account after due
confirmation of their credentials and validations.
CAC will ensure that cases related to transaction-less accounts and inoperative
accounts are audited regularly.
ACC (HQ) ISD will nominate aNodal officer from NDC to ensure that the existing
application softwaresmoothly carries out the said blocking/unblocking.
The concerned officers of the Field Office shall be responsible for verifying the
genuineness of the member, UAN generation/linking, KYC seeding, unblocking, claim

18



EPFO STANDARD OPERATING PROCEDURE
(WSU Section)

SOP No: 01/2024(Version 2)
Release Date: 02/08/2024
SOP Title: Transaction less and Inoperative accounts in EPFO

7.6

7.7

8.2

8.3

settlements, etc. It shall also be responsible for carrying out the process defined in
Para 5 of this SOPand executing the unblocking operations within the given time
frame/duration, duly carrying out the required and relevant verifications as per this
SOP.

The OIC is responsible for completing the qualitative verification as prescribed in this
SOP so that the genuine cases are unblocked within the specified and allowed time.
Further, the OIC shall be responsible for the overall monitoring of the entire process.
The ACC of the Zone is responsible for ensuring that all concerned in the field offices
under their jurisdiction adhere to the process and time limits as specified in this SOP.

MONITORING MECHANISM

A comprehensive Dashboard for UAN generation/linking, KYC seeding, Unblocking
requests, and claim settlements will be made available, wherein the details of such
MIDs and the names of the establishments pertaining to such MIDs will be available to
the concerned Regional Office. The office canalso monitor the total progress of claims
settlement from such MIDs.This data will be made available to all field offices to enable
them to do an internal audit of the UAN generations/verifications/claim settlements
done in their offices. This SOP makes a provision for this data in Excel format from the
MIS login.

At the Regional Office level, the OIC will monitor the timelines while carrying out the
various steps defined in the SOP on a daily basis. The OIC shall monitor the total cases
processed/rejected/pending at the Regional Office level on a daily basis. The OIC shall
ensure that all the appointments taken through EPFiGMS are appropriately catered.

A detailed MIS dashboard at all levels of the IT interface will be developed. A sample

Dashboard is as follows:

Dashboard 1

Name
of the
RO

Establishment
ID

Name of the Number of Total Number Total Number of Total
Establishment | Transaction- Amount of MID Amount MID Amount
less MIDs Involved Settled Settled | Transferred | Transferred
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8.4

8.5

8.6

Dashboard 2

Name | Name | Establishment Name of the | Number of UAN | Number

of of the | ID Establishment Generation/Linking | of  KYC
the RO seeding
Z0

The above dashboards shall have details at every level — Regional Office, Zonal Office,
and All India. This can be used for monitoring purposes by the OIC for the Regional
Office, ACC for Zones, and Head Office for All India. Further, the dashboard can be
evolved per the needs of the various levels.

In the FO-interface login of OIC, all the UAN generations/linking, KYC seeding, claims
processed, etc.,for such transaction-less accounts and inoperative accounts will be
visible with the option to filter them on various parameters. OIC will use this report to
do an audit of the entire office. The periodic review report of OIC will be uploaded to
the FO interface. The FO interface will preserve this report for future reviews/audits.
Furthermore, this report will be used to make systemic improvements in the FO
interface based on inputs from the field offices.

At the Zonal Office level, a report of the entire zone will be available in the FO interface
login of the Zonal ACC. This report will be used to carry out an analysis of such
transaction-less accounts and inoperative accounts. This report will also be used to
carry out a periodic review of ROs under the Zone. Detailed reports of such reviews will
be uploaded in the FO interface login of the Zonal ACC. This will create a reviewing
mechanism for the Head Office based on the report of Zone uploaded on the FO-
interface. This report will also act as an input for further improvements in the FO
interface. All such reports will be preserved for future referencing and analysis. The
Zonal Office shall carry out a periodic review of these cases on a fortnightly basis.
Similarly, the WSU Division and Concurrent Audit Cell of the Head Office will have a
login in the FO interface wherein all India data will be visible along with the review
reports of the Zones and Field Offices.Thismulti-level auditing will keep the entire
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process under check and provide valuable data for investigating attempted
misappropriations. The WSU division shall carry out a periodic review of these cases on
a monthly basis.

9. TIMELINE MATRIX

The timeline for carrying out the verification process is indicated with a “T’, the Date of

Trigger.
Table 8

Timeline Activity

(in days)
Within T+3 DA (Accounts) opens the E-file for verification.
Within T+8 DA (Accounts) completes the verification and submits the
(Next 05 Days) file to SS/AO (Accounts).
Within T+13 SS/AO (Accounts) completes the verification and submits
(Next 05 Days) the file to APFC/RPFC-II.
Within T+17 APFC/RPFC-II validates the verification and issues an order
(Next 04 Days) for unblocking if found genuine.
Within T+20 ISD executes the unblocking on receipt of orders.
(Next 03 Days)

10. FORMS AND TEMPLATES TO BE USED

10.1 Request Template for Issue Tracker
The office shall raise the unblocking request with respect to the MID in the Issue
Tracker under a separate category, namely “blocking/unblocking request,” which is
added in the Issue Tracker Module by the ISD.
The Regional Office will need to enter the MID in the description section with the
request to unblock the MIDs under the category “blocking/unblocking request” and also
mandatorily upload a copy of the Order for Unblock. A screenshot of the above request

template is enclosed as "Annexure-I1.”
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10.2

11.

11.1.

II.
II1.
IV.

VL
VIL
VIIL
IX.
11.2,

12,

Template Message to be received by fellow UAN holders for the purpose of

Crowdsourcing would be as below:

7 I certify that I have worked in establishment ------ and Sh............ s/o or @/o-----------
----- has also worked in the same establishment from the period to
and is known to me. I certify that the EPF number/ MID............. belongs to him, and I

confirm the same.”

INTERNAL AND EXTERNAL REFERENCES

Internal References

Circular no: R-I/P-6/MIS/2014/Pt./q dated 28.02.2015.

Circular No: WSU/inoperative accounts/32736 dated 12.01.2015.
Circular No: WSU/Inoperative Accounts/Vol-1I/33017 dated 12.01.2015.
Circular No: WSU/inoperative accounts/6184 dated 28.07.2014.

Circular No: WSU/inoperative accounts/8438 dated 08.07.2014.

Circular No: WSU/inoperative accounts/21354 dated 11.10.2012.
Circular No: WSU/9(2)2011/updation of Accounts dated 08.05.2012.
Circular No: WSU/Inoperative Accounts/Vol-1I/103145 dated 11.03.2011.
Circular No: WSU/Inoperative Accounts/Vol-II dated 21.10.2010.

External References

RBI Circular No. RBI/2015-16/59DBR No.Leg.BC.21/09.07.006/2015-16 dt: 01.07.2015.
CHANGE HISTORY

Whether the SOP is the initial version: No. The earlier version had been issued
vide Circular No.WSU/2023/12/Inoperative Accounts in EPF(E-300140) dt.07/02/2024

e SOP No: 1 Version 2
o Effective Date:
« Significant Changes: updated version of SOP

e Previous SOP no.: 01/2023
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Annexure-I

(Request Template for Issue Tracker)

ssue Tracker EPFO
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Lai B |ssues | Have Commented On @Sl [ e RS
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il = Monitored by Me @Sl o |~ @ o
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o peportmege | b s

lssue Tracker EPFO

[# Enter lssue Detalls
« Before Aling new ssue, please snsure that it s approved by OiC/RPIC- as per circular cated 20V0A018
= Plasse anvure that ssue i ot srsady filed by same clher office.

T {
KBeport issue
* Category
Lol
Sarmmiany *Summary
*Diescription
Technical Category
e
* Whather Grivance in EPFIGMS/CRGRAM? Yes @ No
| CPGRAM Regestration Mumber
* Maohile No EDP Call
= Maobile Number of DA

Uplewd Files

Issue Tracker EPFC

*Category Al DAl Bintiongi i Trbeng radi
By SSurmmary
ummany
*Dscriprion

Technical Category

" Yed @ Ha

CPGRAM Regstration Mumber
* Mobile Mo EDP Call

= Mobile Nurmber of BA

upload Fles
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